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ARTICLE 1. PREAMBLE

Section 1.

In accordance with the State of Florida Public Employees Collective Bargaining statute and the
City of West Palm Beach Ordinance Number 1281-75, this Agreement is entered into by and
between the City of West Palm Beach, a municipal corporation in the state of Florida, hereinafter
referred to as the “Employer” or “City” and the Palm Beach County Police Benevolent
Association, hereinafter referred to as the “Association.” This collective bargaining agreement is
applicable for employees as defined in Certificate Number 145 and Certificate Number 825 as
granted by the Public Employees Relations Commission on October 7, 1975 for Certificate
number 145 and on February 14, 1989 for Certificate Number 825. The Collective Bargaining
Agreement applies equally to both certified units except as stated herein.

Section 2.

The purpose of this Agreement is to promote and maintain harmonious and cooperative
relationships between the employer and employees, both individually and collectively; to provide
an orderly and peaceful means for resolving differences which arise concerning the interpretation
or application of this Agreement, and to set forth herein the basic and entire agreement between
the parties in the determinations of wages, hours, terms and conditions of employment.

Section 3.

The parties recognize that the basic interest of the community will be served by assuring the
public, at all times, of orderly and uninterrupted operations and functions of the municipal
government, and by providing in the most efficient manner, superior public service to the
citizens of the community.

Section 4.

The Association recognizes that the City of West Palm Beach is firmly committed to securing
equal employment opportunities and freedom from discrimination for all individuals within West
Palm Beach, as set forth by its Affirmative Action Plan.
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ARTICLE 2. RECOGNITION

Section 1.

The City of West Palm Beach hereby recognizes the Palm Beach County Police Benevolent
Association as the exclusive representative for the purposes of collective bargaining with respect
to wages, hours and terms and conditions of employment for all employees in the bargaining

unit.

Section 2.

The bargaining unit for which this recognition is accorded is as defined in:

A.

Certificate Number 145 granted by the Public Employees Relations Commission on
October 7, 1975, comprised of all sworn officers of the City of West Palm Beach who
hold the rank of Police Officer and Sergeant; and all other employees in the
classifications of Crime Scene Investigator and Police Aide; excluding all other
municipal employees, and specifically those managerial, confidential employees listed
on Exhibit B of the certification, all non-sworn municipal employees working in the
Police Department, and all others holding a rank above Sergeant; and

Certificate Number 825 granted by the Public Employees Relations Commission on
February 14, 1989, comprised of all sworn officers of the City of West Palm Beach
who hold the rank of Lieutenant, excluding Police Lieutenant / Budget Officer, Police
Lieutenant / Internal Affairs Officer, and all other employees of the City of West Palm
Beach.
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ARTICLE 3. DUES DEDUCTION

Section 1.

Upon receipt of a lawfully executed written authorization from an employee, the City agrees to
deduct the current regular Association dues each payroll period and remit such deductions once
each month to the duly elected treasurer of the Association within fifteen (15) working days from
the end of the second pay period of the month. The Association will notify the City, in writing,
thirty (30) days prior to any change in the regular Association dues structure. The Employer is
expressly prohibited from any involvement in the collection of fines, penalties or special
assessments and shall not honor any request of this nature other than for Association dues.
Deduction of dues will be made by the City when other payroll deductions are made and will
begin with the pay for the first full pay period following receipt of the authorization by the
Association.

Section 2.

Any employee may, at any time, revoke his/her dues deduction and shall submit such revocation
form to the City’s payroll division with a copy to the Association. Revocation of dues will be
made by the City when other payroll deductions are made and will begin with the pay for the
first full pay period following receipt of the revocation by the employee.

Section 3.

The Association agrees to remit to the City the amount of ten (10) cents per employee for the
administrative and data processing cost of each change made in the regular monthly dues. Said
remittance shall be due from the ASSOCIATION within fifteen (15) days from receipt of a
statement from the City Treasurer’s office.

Section 4.

The Association agrees to provide necessary Dues Deduction Authorization forms and Notice to
Stop Dues Deduction forms for its members. These forms shall read as follows:

AUTHORIZATION CARD FOR DEDUCTION OF UNION DUES

I hereby authorize the City of West Palm Beach to deduct from my wages each month, the
current regular monthly dues and to transmit this amount to the treasurer of the Palm Beach
County Police Benevolent Association.

Date:
Name:
Address:

Signature:
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INSTRUCTIONS TO STOP DEDUCTION OF UNION DUES

I hereby instruct the City of West Palm Beach to stop deduction from my wages each month the
current regular monthly ASSOCIATION dues of the Palm Beach County Police Benevolent
Association. A copy of this revocation has been forwarded to the treasurer of the Association.

Date:
Name:
Address:

Signature:
Section 5.
The Association agrees to indemnify and hold the City harmless against any and all claims, suits,

orders and judgments brought and issued against the City as a result of any action taken or not
taken by the City on account of payroll deductions of Association dues.
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ARTICLE 4. MANAGEMENT RIGHTS

Section 1.

The Association recognizes the prerogatives of the City to operate and manage its affairs in all
respects; and the powers and authority which the City has not abridged, delegated or modified by
this Agreement are retained by the City. Management officials of the City retain the rights, in
accordance with applicable laws, regulations, and provisions of the Civil Service Rules and
Regulations including but not limited to the following:

I To manage and direct the employees of the City.

2 To hire, promote, transfer, schedule, assign and retain employees in positions with the
City.

3 To suspend, demote, discharge or take other disciplinary action against employees for
just cause.

4, To relieve employees from duties because of lack of work, funds or other legitimate
reasons.

5 To maintain the efficiency of the operations of the City and to set standards of police
service to be offered to the public.

6. To determine the methods, means and personnel by which such operations are to be
conducted, including the right to contract and subcontract existing and future work.

7. To determine the organization of City government.

8. To determine and effect the number of employees to be employed by the City.

9. To determine and effect the number, types and grades of positions of employees assigned

to an organizational unit, department or project.
10.  To determine and effect internal security practices.

1. To require employees to be in a physical and mental condition that allows them to
effectively perform their normal duties.

12. To promulgate reasonable departmental rules and regulations not in conflict with the
provisions of this Agreement.

Section 2.

The City Commission has the sole authority to determine the purpose and mission of the City
and the amount of budget to be adopted.

Section 3.

If, in the sole discretion of the Mayor, it is determined that civil emergency conditions exist,
including, but not limited to riots, civil disorders, hurricane conditions, or exigencies, the
provisions of this Agreement may be suspended by the Mayor or his/her designee during the
time of the declared emergency, provided that rates and monetary fringe benefits shall not be
suspended.
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ARTICLE 5. ASSOCIATION BUSINESS

Section 1. Eligibility To Use Association Time Pool

A.

Up to a maximum of three (3) employees in any one instance shall be granted time off
paid from the Association Time Pool for the purpose of conducting Association business;
however, this does not preclude management from granting leave to more than three (3)
employees if doing so does not unduly disrupt the operation of the department.

Such request must be submitted by and include authorization from the Association
President if the absence is to be covered by payments from the Association Time Pool.

All requests for the use of the Association Time Pool shall be submitted by the President
of the Association or his/her designee to the Police Chief or his/her authorized designee
at least three (3) work days in advance of the requested time off. However, this shall not
preclude management from granting leave with less than three (3) work days notice.

Requests for time off shall be submitted for approval to the Police Chief or his/her
designee and, at the sole discretion of the Police Chief, said use of Association Time Pool
or time off may be denied if the absence of an Association representative creates
insufficient manpower to maintain efficiency of operations within the Police Department.

Section 2. Association Time Pool

A.

AL

Each dues-paying Association member shall contribute four (4) hours of annual leave to
the Association Time Pool on an annual basis.

Said four (4) hours will be deducted from each dues-paying Association member’s time
card in the second pay period of October.

Section 3. Charges Against Association Time Pool

Association Time Pool charges will be drawn in increments of one (1) hour and will be
charged for all hours during which a bargaining unit member is in an on-duty release for
conducting Association business.

A bargaining unit member shall have the right to request time off from the Association
Time Pool for the purpose of conducting Association business and/or mutual interest
business with the City including grievance hearings, investigations, interrogations,
contract negotiations, legislative body meetings regarding the resolution of collective
bargaining impasse procedures, and arbitrations.

Employees, up to a maximum of three (3), shall be permitted to attend negotiations on an
on-duty status. Employees on an off-duty status shall not be carried on an on-duty status
for the sessions.
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Section 4. Documenting Use Of Association Time Pool
A. Charges against the Association Time Pool shall be documented by the use of an

Association Time Pool authorization form to be completed for each request. At a
minimum, the form will identify the name of the user, the number of hours requested, and
the signatures of the Police Chief or his or her designee and the Association President or
his or her designee.

B. A record of all time donated and drawn against the Association Time Pool shall be kept
by the Police Chief or his or her designee and Association President or his or her
designee and a detailed summary submitted on October 1 and April 1 of each fiscal year
to the Manager of Employee Relations.

Section 5. Association President

A. During the term or terms of office of the current West Palm Beach Police Benevolent

Association President, or Executive Board Member of the County Police Benevolent
Association who is a member of the West Palm Beach Police Department will be granted,
up to a combined total of five hundred (500) hours to attend City, County or State public
hearings or meetings, Legislative Sessions, Civic Association meetings, or fund raising
activities for registered (IRS) charitable organizations. No reasonable request will be
denied.
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ARTICLE 6. BULLETIN BOARDS
Section 1.
A. A bulletin board shall be provided in the patrol division briefing room, the administrative

section, and the CID section.

B. Bulletin boards and the Lotus Notes City Bulletin Board may be used by the Association
to post notices of:

15 Association meetings.

2 Association elections and their results.

3. Association recreational and social events.

4, Official Association business.

5 City Commission agenda and minutes.
Section 2.

The Association may post meeting notices and special information notices on the bulletin boards
or the Lotus Notes City Bulletin Board for a period not to exceed fourteen (14) days. Only one
such notice will be posted at any one time. All Association notices will be submitted to the
Police Chief or his/her designee for approval prior to being posted. Notices not approved shall be
immediately removed from the bulletin boards or the Lotus Notes City Bulletin Board.

Section 3.
All costs incidental to preparing and posting of Association material will be borne by the

Association and in no way shall City facilities other than the approved bulletin boards and the
Lotus Notes City Bulletin Board may be utilized for the dissemination of Association material.

10
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ARTICLE 7. BARGAINING UNIT IDENTIFICATION

Section 1.

The City agrees to provide to the Association, on an annual basis, a roster of the bargaining unit,
including name, address, date of birth, social security number and current pay step.

Section 2.

The Association agrees to remit to the City the amount of $25.00 annually for the administrative
and data processing cost of providing said roster upon receipt of a statement from the City.
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ARTICLE 8. POLICE OFFICER'S BILL OF RIGHTS

This Article will be governed by FSS 112.532 in total. The Police Officer Bill of Rights per
statute is as follows.

Section 1.

112.532 Law enforcement officers' and correctional officers' rights.--All law
enforcement officers and correctional officers employed by or appointed to a law enforcement
agency or a correctional agency shall have the following rights and privileges:

(1) RIGHTS OF LAW ENFORCEMENT OFFICERS WHILE UNDER INVESTIGATION.

Whenever a law enforcement officer is under investigation and subject to interrogation by
members of his or her agency for any reason which could lead to disciplinary action, demotion,
or dismissal, such interrogation shall be conducted under the following conditions:

(a) The interrogation shall be conducted at a reasonable hour, preferably at a time when the
law enforcement officer is on duty, unless the seriousness of the investigation is of such a
degree that immediate action is required.

(b) The interrogation shall take place either at the office of the command of the investigating
officer or at the office of the local precinct, or police unit in which the incident allegedly
occurred, as designated by the investigating officer or agency.

(c) The law enforcement officer under investigation shall be informed of the rank, name, and
command of the officer in charge of the investigation, the interrogating officer, and all
persons present during the interrogation. All questions directed to the officer under
interrogation shall be asked by or through one interrogator during any one investigative
interrogation, unless specifically waived by the officer under investigation.

(d) The law enforcement officer under investigation shall be informed of the nature of the
investigation prior to any interrogation, and he or she shall be informed of the name of all
complainants.

(e) Interrogating sessions shall be for reasonable periods and shall be timed to allow for such
personal necessities and rest periods as are reasonably necessary.

(f) The law enforcement officer under interrogation shall not be subjected to offensive
language or be threatened with transfer, dismissal, or disciplinary action. No promise or
reward shall be made as an inducement to answer any questions.

(g) The formal interrogation of a law enforcement officer, including all recess periods, shall
be recorded on audio tape, or otherwise preserved in such a manner as to allow a
transcript to be prepared, and there shall be no unrecorded questions or statements. Upon
the request of the interrogated officer, a copy of any such recording of the interrogation
session must be made available to the interrogated officer no later than 72 hours,
excluding holidays and weekends, following said interrogation.

12
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(h) If the law enforcement officer under interrogation is under arrest, or is likely to be placed
under arrest as a result of the interrogation, he or she shall be completely informed of all
his or her rights prior to the commencement of the interrogation.

(i) At the request of any law enforcement officer under investigation, he or she shall have the
right to be represented by counsel or any other representative of his or her choice, who
shall be present at all times during such interrogation whenever the interrogation relates
to the officer's continued fitness for law enforcement service.

(j) Notwithstanding the rights and privileges provided by this part, this part does not limit
the right of an agency to discipline or to pursue criminal charges against an officer.

(2) COMPLAINT REVIEW BOARDS

A complaint review board shall be composed of three members: One member selected by the
chief administrator of the agency or unit; one member selected by the aggrieved officer; and a
third member to be selected by the other two members. Agencies or units having more than 100
law enforcement officers shall utilize a five-member board, with two members being selected by
the administrator, two members being selected by the aggrieved officer, and the fifth member
being selected by the other four members. The board members shall be law enforcement officers
selected from any state, county, or municipal agency within the county. There shall be a board
for law enforcement officers whose members shall be from the same discipline as the aggrieved
officer.

(3) CIVIL SUITS BROUGHT BY LAW ENFORCEMENT OFFICERS.

Every law enforcement officer shall have the right to bring civil suit against any person, group of
persons, or organization or corporation, or the head of such organization or corporation, for
damages, either pecuniary or otherwise, suffered during the performance of the officer's official
duties, for abridgment of the officer's civil rights arising out of the officer's performance of
official duties, or for filing a complaint against the officer which the person knew was false when
it was filed. This section does not establish a separate civil action against the officer's employing
law enforcement agency for the investigation and processing of a complaint filed under this part.

(4) NOTICE OF DISCIPLINARY ACTION.

(a) No dismissal, demotion, transfer, reassignment, or other personnel action which might
result in loss of pay or benefits or which might otherwise be considered a punitive
measure shall be taken against any law enforcement officer unless such law enforcement
officer is notified of the action and the reason or reasons therefore prior to the effective
date of such action.

(b) Notwithstanding the provisions of s. 112.533(2), whenever a law enforcement officer is
subject to disciplinary action consisting of suspension with loss of pay, demotion, or
dismissal, the officer shall, upon request, be provided with a complete copy of the
investigative report and supporting documents and with the opportunity to address the
findings in the report with the employing law enforcement agency prior to the imposition
of the disciplinary action consisting of suspension with loss of pay, demotion, or
dismissal. The contents of the complaint and investigation shall remain confidential until
such time as the employing law enforcement agency makes a final determination whether

13
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or not to issue a notice of disciplinary action consisting of suspension with loss of pay,
demotion, or dismissal. This paragraph shall not be construed to provide law enforcement
officers with a property interest or expectancy of continued employment, employment, or
appointment as a law enforcement officer.

(5) RETALIATION FOR EXERCISING RIGHTS.

No law enforcement officer shall be discharged: disciplined; demoted; denied promotion,
transfer, or reassignment; or otherwise discriminated against in regard to his or her employment
or appointment, or be threatened with any such treatment, by reason of his or her exercise of the
rights granted by this part.

Section 2. Due Process

To ensure that internal investigations are conducted in a manner conducive to good order and
discipline, meanwhile observing and protecting the individual rights of each officer, the
following rules of procedure are established:

I. Interrogations shall be conducted between 8:00 AM and 5:00 PM, preferably at a time
when the officer is on duty, unless the seriousness of the investigation is of such a degree
that an immediate action is required. Nothing herein shall prohibit the adjustment of the
schedule of the officer under investigation so that the interrogation can take place during
business hours.

14



