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PORT OF SEATTLE
POLICE SERGEANTS' AGREEMENT

ARTICLE 1 — PURPOSE OF AGREEMENT

This mutual Collective Bargaining Agreement hereinafter referred to as the Agreement) has
been entered into by the International Brotherhood of Teamsters, Local No. 117 (hereinafter
referred to as the Union), and the Port of Seatlle (hereinafter referred to as the Port), which
may hereinafter be referred to as Parties. The purpose of this Agreement is the promotion of
harmonious relations between the Port and the Union; the establishment of equitable and
peaceful procedures for the resolution of differences; and the establishment of rates of pay,
hours of work, benefits, and other terms and conditions of employment.

ARTICLE 2 — UNION RECOGNITION

The Port recognizes the Union as the sole and exclusive bargaining agent for Port Police
Sergeants.

ARTICLE 3 — UNION SECURITY

3.01 Union Security. It shall be a condition of employment that all employees of the
Employer covered by this Agreement who are members of the Union in good standing on the
effective date of this Agreement shall remain members in good standing. Those employees
who are not members on the effective date of this Agreement shall, on the thirtieth (30™) day
following the effective date of this Agreement, become and remain members in good
standing in the Union; PROVIDED HOWEVER, where the effeclive date is made retroactive,
lhe words “execution date” shall be substituted for the words “effeclive date” in the foregoing
Union Security clause. “Good standing” shall be defined as the tendering of uniformly
required dues, assessments, and initiation fees. Employees shall be afforded their rights to
religious objection as protected in RCW 41.56.

3.02 Job Removal. The Port shall discharge or otherwise cause the termination of
employment of non-complying employees upon receipt of wrilten request by the Port's
Director of Labor Relations from the Union. Prior to sending a written request for termination
to the Port, the Unicn shall notify the affected employee of its intention to request
termination. Such termination of employment shall be within five (5) working days of receipt
of written request by the Port's Director of Labor Relations.

3.03 Indemnification and Hold Harmless. The Union agrees to indemnily and hold
harmless the Port for any action{s) taken by the Port pursuant to this Article.
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3.04 Application of Agreement. The Agreement shall apply to all employees covered
by this Agreement irrespective of membership or non-membership in the Union.

ARTICLE 4 = PAYROLL DEDUCTION

4.01 Dues Deduction. The Port agrees to deduct from the paycheck of each
member covered by this Agreement who has so authorized it by signed nolice submitted to
the Port, the initiation fee, and regular monthly dues. The Port shall transmit such fees to the
Union once each month on behalf of the members involved.

4.02 Team Leqal Paricipation. The Port agrees to deduct from the paycheck of
each member covered by this Agreement who has so authorized it by signed nolice
submitted to the Port, the necessary fee, assessments, and regular monthly fees to provide
for Team Legal. The Port shall transmit such fees to “Team Legal” once each month on
behalf of the members involved.

ARTICLE 5 — BUSINESS REPRESENTATIVE ACCESS

The Peort agrees to allow reasonable access to Port facilities for business representatives
who have been properly authorized by the Union. Such access shall be permilted in a
manner as not to interfere with the functions of the Police Department (hereinafter referred to
as the Depariment) or the Port. This Aricle shall apply within the constraints of federal or
state regulations, statutes, and the Airport Security Plan.

ARTICLE 6 — BULLETIN BOARD

A bulletin board found to be acceptable and in compliance with the needs of limited use by
the Union shall be provided by the Port, This bulletin board shall be used, maintained, and
controlled by the Union. It is understood and agreed that no material shall be posted which
is obscene, defamatory, or which would impair Port operations.

ARTICLE 7 = EQUAL EMPLOYMENT OPPORTUNITY

It is mutually agreed between the Port and the Union that there shall be no discrimination
against any employee, applicant for employment, any Union member, or applicant for Union
membership because of race, creed, color, national origin, sex, honorably discharged
veleran or military status, Vielnam era veteran, marital status, sexual orientation, or the
presence of any sensory, mental, or physical disability, or the use of a trained dog guide or
service animal by a person with a disability, unless the absence of such physical, mental, or
sensory disability, or age, is a bona fide occupational qualification. The Port and Union
agree that this Article shall comply wilh applicable federal and state laws.
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ARTICLE 8 - MANAGEMENT RIGHTS

8.01 Management Rights. The Union recognizes the prerogatives of the Port to
operate and manage its affairs in all respects in accordance with its responsibilities and
powers of authorily.

The Port reserves any and all exclusive rights concerning the management and operation of
the Department, except as specifically limited in this Agreement. In exercise of such
exclusive management rights, it is not intended that any other provision of this Agreement
providing a specific benefit or perquisite to the covered employees shall be changed,
modified, or otherwise affected, without concurrence of the Union.

8.02 Specific and Exclusive Management Rights. Subject to the provisions of this
Agreement, the Port reserves the following specific and exclusive management rights:

(a) To recruit, assign, transfer, or promote members to positions within the
Department, including the assignment of employees to specific jobs;

(b) To suspend, demote, discharge, or take other disciplinary action against
members for just cause;

(c) To determine the keeping of records;

(d) To establish employment qualifications for new employee applicants, to
determine the job content andfor job dulies of employees, and to execute the
combination or consolidation of jobs;

{e} To determine the mission, methods, processes, means, policies, and personnel
necessary for providing service and Department operations, including, but not
limited to: determining the increase, diminution, or change of operations, in whole
or in part, including the introduction of any and all new, improved, automated
methods of equipment; and making facility changes;

(fy To control the Departmental budget, and if deemed appropriate by the Port, to
implement a reduction in force;

(9) To schedule training, work, and overtime as required in a manner most
advantageous to the Department and consistent with requirements of munigcipal
employment and public safety, subject to the provisions of this Agreement;

(h) To establish reasonable work rules, and to modify training;

() To approve all employees’ vacation and other leaves;
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(i) To take whatever actions are necessary in emergencies in order to assure the
proper functioning of the Cepartment; and

(k} To manage and operate its Departments, except as may be limited by provisions
of this Agreement.

8.03 Incidental Duties Not Always Described. It is understood by the Parties that
every incidental duty connected with operations enumerated in job descriptions is not always
specifically described.

ARTICLE 9 - PROBATION

The probationary period for any employee appeinted to the rank of Sergeant shall be for the
six (6) calendar months following such appeointment. The probationary period may be
extended at the discretion of the Chief of Police (hereinafter referred to as Chief} if the
probationary employee has been absent due to bona fide illness or olher legitimate reason.
If any employee fails, in the judgment of management, to satisfactorily fulfill the
responsibilities of the Sergeant's position, the following action shall take place:

a. An employee who has been promoted from a lower level Police Officer
classification to Sergeant shall be demoted to the former classification held
within the Department.

b. An employee who has been appointed from a Port posilion outside the Port
Police Depariment may be returned to histher former position, placed in
another Port position, or discharged, depending on the circumstances.

C. An employee who has been employed from outside the Port shall be
discharged.

ARTICLE 10 - DISCIPLINE

10.01 Grievance Procedure — Applicability. The Parties agree that discipline is a
command function. Decisions on disciplinary matters where discipline imposed involves
discharge, suspension, demotion or written reprimands shall be subject to the grievance
procedure, however written reprimands may not be pursued to arbitration.

10.02 Grievance Procedure — Timing. |f an employee claims to have been unjustly
discharged, suspended, demoted, or reprimanded, to be timely the case may, within twenty
{20) calendar days after the date of such discharge, suspension, demotion or reprimand be
referred in wriling to Step 2 of the grievance procedure, as outlined in Aricle 29.05.
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ARTICLE 11 — REDUCTION IN FORCE, RECALL, & SENIORITY

11.01 Selection Criteria for Reduction in_Rank. In the event a reduction in force is
required by Port management, those individuals shall be retained as Sergeants who, in the
Port management's opinion, are most qualified to carry-on the future work of the
organization. Sergeants shall not be laid-off under this Agreement but may be reduced in
rank when a reduction in force is implemented. A Sergeant reduced in rank under provisions
of this Article shall return to his/her seniority position as a Police Officer, as defined under the
provisions of the Port Police Officers’ Agreement. Selecticn for reduction in rank shall
primarily be made on the basis of performance and skill; however, lenglh of service shall also
be a factor in determining the retention of a Sergeant’s position when management evaluates
the performance and skill of two (2} or more individuals as equal. In addition, the impact of a
reduction in force on affected classes shall be considered in view of the Port's Affirmative
Aclion Plan.

11.02 Restoration of Rank. Employees who are reduced in rank shall receive first
consideration for Sergeant vacancies, which may occur within eighteen {18) months of the
date of reduction in rank. Selection criteria for order of restoration of rank shall be the same
as provided in Section 11.01.

11.03 Nolice. In the event of an imminent reduction in force, written nctice shall be
provided to each employee scheduled for reduction in rank at least twenty eight (28) days
prior to such action.

11.04 Limitation on Reduction in Force Application. The provisions of this Article shall
be applied in good faith to bona fide siluations where a reduction in force is required. This
Arlicle shall not be applied to provide an easy sclution for dealing with employees who are
unsatisfactory performers. Matters concerning unsatisfactory performance shall be subject
to the conditions set forth in other provisions of this Agreement, including Articles 8, 9, and
10, and Appendices B and C.

11.05 Bumping Rights — Layoff In Other Bargaining Units. In the event a layolff at the
Port resullts in a reduction in the number of commissioned officers in a bargaining unit made
up of commissioned officers higher in rank, those affected individuals may bump back into
this bargaining unit, based upon their seniority in the Police Sergeants' bargaining unit,
provided that there is no Sergeant on layoff or reduced in rank with greater seniority.

11.06 Bumping Rights — Demotion Fram Cther Bargaining Units. In the event that the
Port demotes any commissicned officer from a bargaining unit made up of commissioned
officers higher in rank than Police Sergeant (for a reason other than a reduction in force), the
affected individual may return to the Sergeants’ unit, based upon his or her seniority in the
Sergeants’ bargaining unit, provided that there is no Sergeant on layoff or reduced in rank
with greater seniority, and provided that no other Sergeant shall be displaced as a result.

(%3]
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ARTICLE 12 — SENIORITY

12.01 Seniority Applicability. Seniority applications under this Agreement shall be
limited to the following:

a. The provisions of Arlicle 11, Reduction in Force, Recall & Seniority.

b. Preference for scheduling of vacations and holidays.

Establishment of seniority in connection with reduction in force and restoration of rank as
provided in Article 11, shall be based on the date of rank as a permanent Sergsant,

Establishment of seniority for vacation and holiday scheduling preference shall be based on
lhe date of promolion to the rank of Sergeant. Any lime spent as a temporary or Acting
Sergeant shall not be considered for purposes of establishing seniority within rank. When
more than one {1) employee is promoted to Sergeant on the same date, the total combined
Sergeants' selection procedure test scores shall be used to establish the relative seniority
position within rank.

12.02 Seniority Bidding and Assignment. Watch bids, days off, and vacation
scheduling shall be controlled by classification seniority with the senior person having
preference.

The Depariment will endeavor to make all assignment changes consistent with the annual
bidding period.

Sergeants who experience changes in assignment for disciplinary reasons outside of the
annual bidding period shall be assigned at management's discretion until the next annual
bidding period.

A Sergeant who leaves a special assignment/unit, due to voluntary resignation or elimination
of an assignment/unit, may exercise his/her seniority for watch placement unless such
exercise would disrupt the bids of less senior Sergeants.

ARTICLE 13 - JURY DUTY & HEARING APPEARANCES

13.01 Jury Duty — Compensalion. When an employee is called for and serves on jury
duly, that employee shall, during such service period, receive full regular compensation from
the Port, less any compensation received from the court for such service (excluding travel,
meals, or other expenses). Port compensation for service on jury duly only applies to
absence from regularly scheduled work hours. Employees shall forward their jury duty
compensation paid by the court to the Port's payroll section upon return from jury duty and
receipt of the compensation paid by the court.
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Jury Duty - Hours of Work. For the period of jury duty service, the Sergeant

shall be assigned to a Monday through Friday workweek cn day shift schedule. Sergeants
that are released prior to noon on any day shall call in to work and report if required. Upon
final release from jury duty, the Sergeant will return to his or her regular schedule in such a
way as to permit an uninterrupted continuation of compensation, and the maximum amount
of work availability for the Port; provided, that no Sergeant regularly scheduled to work night
shift shall be required to work on the night shift immediately following the conclusion of jury

duty.
13.03

A.

Court/Administrative Hearing Appearances

Subpoenas Required. This Section shall only apply to a Sergeant's
appearance to court and/or other administrative hearing, subject to the
Sergeant’s submission of a valid subpoena, issued by the court or
administrative agency, to the Department.

Grievances and Arbitrations Excluded. This Seclion shall not be construed to
include either grievances or arbitrations as defined in Article 29 of this
Agreement.

Appearance During On-Duty Shift Extension. When an in-person or telephonic
appearance commences on an employee's scheduled shift, and extends after
shift completion, the on-duty employee shall be compensated at the overtime
rate only for the actual time spent appearing after his/her regular shift.

Appearance While Off-Duty. When an appearance commences while an
employee is off-duty, either belween regularly scheduled workdays or during
regularly scheduled days off, an off-duty employee shall be compensated as
follows:

1. In-Person Appearance Belween Regularly Scheduled Workdays. Three
(3) hours at the overlime rate, or for the actual time spent for each in-
person appearance at the overlime rate, whichever is greater. To verify
time in excess of three (3) hours spent appearing in-person, an
employee shall submit to the Port a time slip signed by an official of the
court or administrative agency.

2. In -Person Appearance on Regularly Scheduled Day Off. A minimum of
four {(4) hours pay at the overtime rate.

3.  Telephonic Appearance. One (1) hour at the overtime rate, or for the
actual time spent for each telephonic appearance at the overtime rate,
whichever is greater. In the case of a telephone appearance, the time
slip will not be signed by an official of the court or administrative agency.
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E. Appearance During Vacation - When an in-person appearance commences on
an employee’s scheduled vacation day, the employee shall be placed on
regular, straight-time pay status and compensated for a full workday, regardless
of the time spent on the appearance. In addition, the employee shall have the
vacation day restored which was lost due to the appearance.

ARTICLE 14 — BEREAVEMENT LEAVE

14.01 Eligibility; Hours. Employees who have been employed for thirty (30) or more
days of uninterrupted service, and who have suffered the loss by death of a member of their
immediate family, as defined in this Article, shall be eligible to receive up to forty (40) hours
of leave per bereavement, at the discretion of the employee's supervisors, and under the
supervision of the Chief of Police. Such lezave shall not result in compensation for more than
the number of hours in any normal work week.

4.02 Immediate Family Defined. Immediate family shall be defined as the spouse or
domestic partner of the employee, and the following relatives of either the employee, spouse,
or domestic partner: child, step-child, child's spouse, grandchild, parent, step-parent,
grandparent, sibling, and sibling’s spouse. In special circumstances, the Chief andfor Human
Resources may include other relatives in the definition for purposes of baereavement leave.

14.03 Considerations. Individual circumstances, such as the distance to the funeral
and the extent of employee involvement with the arrangements for the deceased, shall be
considered in determining the number of hours to be granted an employee.

14.04 Use of Sick Leave. Following use of bereavement leave, in case of death of an
employee's spouse, domestic partner (as defined under the Porl's Salary and Benefits
Resolution), or child, an employee may take up to two (2} weeks of sick leave.

ARTICLE 15 - HOURS OF WORK AND OVERTIME

15.01 Daily Schedule and Days QIf for Police Serqeants

A. Patrol Section; Waterfrent Unit. The normal daily schedule and days off for
Police Sergeants assigned to the Patrol Section shall be as follows:

Effective March 29, 2009, the normal schedule and days off for Sergeants
assigned to the Patrol Section shall be as follows: The Patrol Section shall be
divided into two twelve (12) hour watches (Day Walch and Night Watch), and
each watch will be divided into four (4) squads (A1, A2, B1, and B2 on Day
Watch; C1, C2, D1, and D2 cn Night Watch). Squads A1 and B1 shall work
0500 to 1700 hours. Squads A2 and B2 shall work 0530 to 1730 hours.
Squads C1 and D1 shall work 1700 to 0500 hours. Squads C2 and D2 shall
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work 1730 to 0530 hours. However, a Waterfront Sergeant shall bid to a
waterfront squad and shall regularly work 0800 to 1800 hours. These hours at
the waterfront may be adjusted upon mutual agreement of a Waterfront
Sergeant and management.

Each twelve (12) hours of work shall include twe {2) meallimes and two (2) rest
periods. The two (2) meallimes shall be provided for during the normal
workday and they shall be for a period of thirty (30) minutes each. In addition,
there shall be one (1) fifteen (15) minute rest period before and one (1) fifteen
(15) minute rest period after mealtime provided for in the normal workday.

For Fair Labor Standards Act (FLSA) Section 7{k) purposes, the work period
shall be twenty-eight (28) days. During each fourteen (14) day work cycle,
each squad, including the waterfront, shall work three (3) consecutive twelve
(12) hour days worked, followed by four (4) consecutive days off, followed by
four {4) conseculive days worked, followed by three {3) conseculive days off
during each fourteen (14} day period. Sunday shall be the “flip” day.

Patrol Sergeants, including those assigned to BDU, shall bid watches and
squads during November or December, to be effeclive as of the first cycle
FLSA work period in January, so long as such bids permit a workable
distribution of assignments. However, during the first year of this Agreement,
such work pericd shall be effective March 23, 2009. Openings midterm shall be
bid by seniority. The bidding for watches and squads shall be based on
seniorily, with the understanding that those Sergeants assigned to BDU agree
to bid so that there is at least one (1) BDU member per the following squads,
excluding the Waterfront Unit: A1, B1, C1, and D1 squads. If squads A1, B1,
C1, and D1 each have a BDU member bid to it, then remaining BDU members
may bid to the Waterfront Unit.

Vacations shall also be bid once each year based on seniorily and in
accordance with Section 16.01.

By mutual agreement of management and the Union, special Patrol units can
work ten (10) hour shifts, or olher agreed to schedules, excluding eight (8) hour
shifts.

The Parties agree to re-open this Section to specifically negotiate a limited
number of bid ten {10) hour Patrol shifts once staffing increases.

Sergeants In Administration or Invesligation. The normal daily schedule for all
Police Sergeants who are assigned to administration or investigation will be a
ten (10) hour daily shift to be worked between 0500 and 1900 hours.




Port of Seattle Police Sergeants

These Sergeants shall be assigned a work schedule of four (4) consecutive
work days, consisting of Monday through Thursday or Tuesday through Friday.
Schedules will be assigned by bid based upeon seniority.

15.02 Overtime Pay and Exceplions. Except as provided below, hours worked in
excess of the normally scheduled workweek, or in excess of the normally scheduled
workday, as defined in 15.01, shall be compensated for at the overlime rate of one and one-
half (1%) times the rate of pay for the work performed. There shall be no compounding or
"pyramiding” of overtime pay. Pay under this provision will be consistent with the
requirements of the Fair Labor Standards Act.

Exceptions:

(@)  When an employee is involved in trading days off wilh another employee which
results in work in excess of the normal workweek;

(b)  When the overtime is incurred as a result of travel time which is exempt from
payment under the provisions of the Fair Labor Standards Act.

15.03 Scheduling of Days Off. The Port shall not change or reschedule days off to
prevent payment of overlime. Normal days off at the end of the scheduled week shall be
consecutive.

15.04 Trading Days Off. When an employee wishes to trade days off wilh another
employee, such trading of days off shall be subject toc management approval and to the
following controls and conditions:

(a} A trade must involve a reciprocal even exchange of days off belween two (2)
employees, and the traded days must not be more than twenty-eight (28) days
apart from each other.

(b}  No more than four (4) days or seven (7} days, depending on the employee's
schedule, per pay period may be "lraded" by an employee. "Trading" of days
off shall be limited to accommodate special and unusual employee needs and
shall not be approved on a frequenlly recurring basis for an individual
employee.

(c)  When a "trade" occurs, bi-weekly paychecks will fluctuate to reflect actual hours

worked. Time worked in excess of the regularly scheduled hours per week as a
result of trading days off shall be paid for at the straight-time rate.

10
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15.05 Mealtime. In the event that an employee is called back to work from mealtime
and is not provided a meal period of reascnable duralion later in his/her waich, such
employee shall receive overlime pay for the duration of the meallime not taken. If any
employee independently or without proper authorization elects not to take mealtime, such
employee shall not receive overtime payment for the mealtime missed.

16.06 Notice of Schedule Change. Except in emergencies, employees shall be
provided with five (5) days' advance notice in the event of a schedule change.

15.07 Comp Time. In lieu of accepting overtime pay for hours worked in excess of
the normal workday, or in excess of forty (40) hours in one week, an employee may elect to
take compensatory lime off under the following conditions:

{a}  One (1) hour of overtime worked provides one and one-half (1%2) hours off,

(b}  In advance of performance of overtime work, comp time must be requested by
the employee and approved at the sole discretion of management.

15.08 Approval for Overlime Work. Authority for approval of any overtime work shall
be limited to departmental management or its designees.

The present overlime policies and procedures remain as is unless modified as herein.

15.09 On-Call Pay; Pagers and Cell Phones. Sergeants will not normally be required
to carry pagers or cell phones. If a Sergeant is specifically assigned “on call,” such Sergeant
will be required to carry a pager or cell phone, and will be expected to respond and report as
soon as possible if called. Sergeants on-call will be compensated at ten percent (10%) of
each Sergeant's straight-time hourly rate for all assigned hours. If the on-call Sergeant
reports for work during this period, in addition to the on-call pay benefit, other contract
benefits apply, including call-back overtime pay. The Sergeant shall no longer receive on-
call pay from the time that Sergeant reports for duty.

When reasonably available, a car will be provided to each Sergeant specifically assigned
under this section. Sergeants called in from on-call that have not been assigned a car shall
be reimbursed for mileage incurred in responding to the call out. In addition, the Port shall
provide insurance coverage for officers to the extent that they are required to use their own
car in such situations.

The Port of Seattle shall maintain an adequate number of Officers on each specialized team
that may require assignment to “on-call” status. A Sergeant shall not be assigned to on-call
status more frequently than one (1) period {not to exceed seven {7) conseculive days) during
a twenty-eight (28) day FLSA work period.

11
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15.12 Standby Pay. The Port agrees tc minimize standby lime and to compensate
employees placed on off-duty standby status at fifty percent (50%) of straight-time rate of
pay. Standby time shall be authorized by the Chief or his designee. Beginning and ending
times for the standby period shall be established and communicated to the employee prior to
placement on standby. If an employee is called back to work, the off-duty premium shall
cease, and thereafter normal cvertime rules shall apply.

Sergeants on standby are required to remain available through contact by a pager or phone
and must be available to work at all times. Upon being called, the Sergeant must respond
and report to work immediately, and in any event no later than one hour (forty-five (45)
minutes for K-9 Sergeants). Sergeants failing to report to work within one {1) hour (forly-five
(45) minutes for K-9 Sergeants) shall be subject to loss of standby pay for the period up to
the point at which the Sergeant reports to work and may be subject to further disciplinary
aclion if appropriate.

15.13 Call Back. In the event that overtime which has been specifically authorized by
supervisory or command personnel is not an extension at the beginning or end of a normal
shift, the Sergeant shall be paid for a minimum cf four {4) hours at the overtime rate for the
employee's classification or for the actual hours worked at the overtime rate if in excess of
four (4) hours. Sergeant initiated overlime due to responding to an incident observed while
on his/her way to work or way home after work shall not be considered a call back and shall
be compensated at the overtime rate for the lesser of: {a) The time elapsed from the
beginning of the overtime to the beginning of the shift; or (b) the time elapsed from the end of
the shift to the end of the overtime; or {c¢) four {4) hours,

Mandatory OQverime. The Parties agree to address Mandatory Overtime in a Conference
Board as soon as praclicable after ratification of this Agreement.

ARTICLE 16 — VACATION
Annual vacalion with pay shall be granted to all employees on the following basis:

16.01 Scheduling of Vacation Leave. At any time after the successful completion of
six (6) months of employment, regular permanent employees (any employee hired from a
Port posting) may request and use vacation leave of up to the number of hours accrued at
the time of the desired vacation date, subject to the approval of the Chief of Police. Seniority
shall be considered in accordance with deparimental procedures when scheduling vacations,
subject to the limitation that one (1) sergeant per squad may be off at any time on bid or non-
bid vacation; however, management may authorize variances to this limitation on a case-by-
case basis. Normally, requests for approval of vacalion schedules shall be made to the
Chief on a vacation request form thirty (30) days or more in advance; more nolice may be
required by the Chief when necessary to provide for proper scheduling of manpower. Non-
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bid vacation shall not be scheduled around the following “blackout” events: May Day,
Memorial Day, Fourth of July, SeaFair, Hemp Fest, Labor Day, Thanksgiving, and the Winter
Holiday. The exact blackout days will be determined by October 1*' of the year preceding the
avent.

16.02 Avoiding Forfeiture; Cash-Out. Vacation leave accumulation shall be limited to
a twenty-four {24) month accrual at any time. Any portion above a twenty-four (24) month
accrual of unused vacation leave shall be cashed-out under this Section, unless the reason
for not taking such vacation leave is at management's direction, as under emergency
conditions. Vacalion beyond twenty-four (24) months accrual will be cashed out on an
annual basis. The cash-out of excess hours shall be paid to the Sergeant on the last
paycheck in the payroll year, or in the case of a termination of employment, on the
employee's last paycheck.

Employees shall be responsible for scheduling and taking annual leave in order to avoid any
forfeiture of vacation leave.

This Section may be subject to modification to meet legal requirements in the event of further
changes in State Law.

16.03 Rates of Accrual. Vacation leave shall be based on a pro rata share of time
worked on a full-time work schedule. Regular permanent part-time employees shall accrue
pro rata sick leave based on time worked on less than full-time schedules. Regular,
permanent, full-time employees shall earn vacation leave as follows:

(@) 96 Hours of Vacation: From the first (1*) day of employment, to and including
the forly-second {42™) full month of continuous employment, permanent
employees shall accrue vacation leave at the rate of eight (8) hours per month
of active employment, or the equivalent of up to ninety-six (96} hours per year (8
hours per month X 12 months = 96 hours per year).

(b) 120 Hours of Vacation: Fr:::m the forty-third (43"} full month, to and including
the seventy-second (72™) full month of continuous employment, permanent
employees shall accrue vacalion leave at the rate of ten (10) hours per month of
active employment, or the equivalent of up to one-hundred and twenty (120)
hours per year (10 hours per month X 12 months = 120 hours per year).

(¢} 128 Hours of Vacation: From the saventy-thlrd (73™) full month, to and
including the one hundred thirty-second (132™) full month of continuous
employment, permanent employees shall accrue vacation leave at the rate of
ten and sixty-seven hundredths (10.67) hours per month of active employment,
or the equivalent of one-hundred and twenty eight (128) hours per year (10.67
hours per month X 12 months = 128 hours per year).
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160 Hours of Vacation: From the one hundred thlrt},r -third (133"} menth, to and
including the one hundred ninety-second (192" full month of continuous
employment, permanent employees shall accrue vacation leave at the rate of
thiteen and thirly-four hundredlhs (13.34) hours per month of active
employment, or the equivalent of up to one-hundred and sixty {(160) hours per
year (13.34 hours per month X 12 months = 160 hours per year).

168 Hours of Vacation: From the one hundred ninety-third (193" full month, to
and including the two hundred twenty-eighth (228™ full month of continuous
employment, permanent employees shall accrue vacation leave at the rate of
fourteen (14} hours per month of aclive employment, or the equivalent of up to
one-hundred and sixty eight {(168) hours per year (14 hours per month X 12
months = 168 hours per year).

176 Hours of Vacation: From ihe iwo hundred twenty-ninth (229" month, to
and including the two hundred fortieth (240"} month of continuous employment,
permanent employees shall accrue vacalion leave at the rate of fourteen and
sixty-seven hundredths (14.67) hours per month of active employment, or the
equivalent of up to one-hundred and seventy-six {(176) hours par year (14.67
hours per month X 12 months = 176 hours per year).

184 Hours of Vacation: From the two hundred forty-first (241*') full month, to
and including the two hundred fifty-second (252"%) full month of continuous
employment, permanent employees shall accrue vacalion leave at the rate of
fiteen and thirty-four hundredths (15.34) hours per monith of active
employment, or the equivalent of up to one-hundred and eighty-four (184)
hours per year {15.34 hours per month X 12 months = 184 hours per year).

192 Hours of Vacation: From the two hundred fifty-third {253 full month, to
and including the two hundred sixty-fourth (264" full month of continuous
employment, permanent employees shall accrue vacation leave at the rate of
sixteen (16) hours per month of aclive employment, or the equivalent of up to
one-hundred and ninety-two (192) hours per year (16 hours per menth X 12
months = 192 hours per year).

200 Hours of Vacation: From the two hundred sixty-fifth (265" full month, to
and including the two hundred seventy-sixth (276") full month of continuous
employment, permanent employees shall accrue vacation leave at the rate of
sixteen and sixty-seven hundredths (16.67) hours per month of active
employment, or the equivalent of up to two-hundred (200) hours per year
(16.67 hours per month X 12 months = 200 hours per year).
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() 208 Hours of Vacation: From the two hundred seventy-seventh (277"} full
month, to and including the two hundred eighty-eighth (288" full month of
continuous employment, permanent employees shall accrue vacation leave at
the rate of seventeen and thirty-four hundredths (17.34) hours per month of
active employment, or the equivalent of up to two-hundred eight (208) hours
per year {17.34 hours per month X 12 months = 208 hours per year).

(k) 216 Hours of Vacation: From the two hundred eighty-ninth (289" full month, to
and including all subsequent full months of continuous employment, permanent
employees shall accrue vacation leave at the rate of eighteen {18) hours per
month of active employment, or the equivalent of up to two-hundred sixteen
(216) hours per year (18 hours per month X 12 months = 216 hours per year).

16.04 Payment for Vacation Leave at Termination. Upon termination of employment,
regular permanent employees shall receive a lump sum payment in lieu of one-hundred
percent {(100%) of unused vacation leave, based on limitaticns stated above and as further
limited by this Section. Employees who terminate active employment before completing six
(6) months of employment shall receive no vacation pay. Pay for unused vacalion leave
shall be computed through the last day of employment. This Section may be subject to
modification to meet legal requirements in the event of further changes in State Law.

16.05 Scheduled to Work During Vacation. Employees who are called-in to work
while on their scheduled vacation shall be placed on regular, straight-lime pay status and
compensated for a full day’s pay, regardiess of the time spent working. In addition, they shall
have the vacation day restored which was lost due to being called into work.

16.06 Use For Family Emergency. In the event of a bona fide family emergency at
the Chief's discretion, the Chief or his/fher designee can permit an employee to take time off
with vacation leave applied as compensation.

16.07 Hourly Accrual Method Oplion. The Parlies agree that if, during the term of this
Agreement, the Port obtains payroll software capable of calculating different hourly accrual
rates for patrol sergeants and on-patrol sergeants, the Port may exercise its option to convert
from the monthly accrual method to an hourly accrual methed for annual vacation as
provided in this Arlicle.

ARTICLE 17 - HOLIDAYS

17.01 Rates of Accrual. In lieu of Holidays, all eligible employees shall receive a pool
of hours commensurate with their assignment as of January 1%, of each year.
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Sergeants assigned to:
10 hour shilt: 120 hours
12 hour shift; 144 hours

Holiday accruals will accrue as seventy-two {72) or 5ixh{ (60) hours on January 1 of each
year, and seventy-two (72) or sixty (60} hours on July 1%, subject to proraticn of twalve (12)
or ten (10) hours per month of assignment. Changes in the number of pooled holiday hours
due a Sergeant resulting from a change of schedule, separation from the Department, or for
any olher reason, shall be prorated.

The Parties agree that during the first year of this Agreement, due to the late execution of the
Agreement, employees may have already received a pool of holiday hours as of January 1,
2009. In such event, during 2009 only, those employees shall not be subject to the one-half
split of holiday hours on January 1* and July 1%, However, upon execution of this
Agreement, those employees who were previously credited in 2009 wilh more than one-
hundred twenty (120) or one-hundred forty-four {144) holiday hours, or a pro-rate share
thereof, shall be required to: (1) have any overage deducted from their holiday pool, or (2) in
the event of a prior cash-out or insufficient remaining balance of holiday hours, to repay the
Port for any overage.

17.02 Use and Cash-Out, Pooled holiday leave may be used in one {1} hour
increments in the same manner and with the same restrictions as vacation time, upon
approval of the Watch Supervisor. During the year employees may request pay for their
unused pocled hours. No pooled hours will be carried over from year to year. Upon
termination of employment, accrued, unused holiday hours shall be cashed cut, subject to
proration. Holiday cash-out (if requested by a Sergeant) will occur twice (2x) per year, on
June 30" and December 31%. Sergeants who cash out their Holiday pool hours, then
separate from the Department, shall be obligated to repay the value of the prorated Holiday
pool hours from the date of separation to the end of the year, which the Port may deduct
from the employee’s final paycheck.

Sergeants who cash cut their Holiday pool hours, who then experience a change of schedule
that results in a prorated decrease in their number of Holiday pool hours, shall have the
following year's number of Holiday pool hours decreased by an amount egual to the prorated
decrease.

17.03 Scheduled to Work During Paid Holiday. Employees who are called in to work
while on their paid holiday shall be placed on regular, straight-time pay status and
compensated for a full day's pay. |n addition, they shall have the paid holiday restored which
was lost due to being called into work.
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ARTICLE 18 — COMPENSATION FOR TRAVEL TIME

18.01 Reimbursement for Reasonable Expenses; Procedure. The Parties recognize
the federal and state audit requirements, and hereby agree to comply with the Port's
accouniing and procurement policies relaling to, among other things, reimbursement of work-
related mileage, reasonable out-of-pocket expenses, proof of expenditures, reporting and
audit requirements, travel authorizations, and use of a Port credit card.

18.02 Normal Pay and Work Schedule. An employee's normal pay and work
schedule shall apply as provided for in this Agreement in connection with travel assignmenis
inside and oulside of King County, as defined under the Fair Labor Standards Act {FLSA)}
guidelines.

18.03 Mileage for Private Vehicle Travel. When travel by an employee's private
vehicle is required and authorized by Department management, such travel shall be
reimbursed in accordance with the mileage reimbursement schedule as approved by the Port
Commission for Port employees. However, at no time shall the amount be less than the IRS-
approved mileage rate. Requests for mileage shall be submitted according to Port policy.

18.04 Bomb Technician Dispatch to Non-Port Site., When a Bomb Technician is
dispatched from home to a non-Port bomb site, such travel shall be reimbursed in
accordance with the mileage reimbursement schedule as approved by the Port Commission
for Port employees. Howaever, at no time shall the amount be less than the IRS-approved
mileage rate.

ARTICLE 19 — FALSE ARREST AND PROFESSIONAL LIABILITY

The Port shall continue to provide professional liability coverage, including false arrest
coverage for Port Police Sergeants when they are acting within the scope of their autherity
and dulies as a law enforcement officer for the Port of Seattle.

ARTICLE 20 — UNIFORM AND EQUIPMENT

20.01 Uniforms _and Equipment Provided. The Port shall provide uniforms and
equipment in accordance with requirements as established by the Chief.

20.02 Damage Reimbursement. Limited to three hundred dollars ($300.00) for each
incident, reasonable reimbursement shall be provided for repair or replacement of
eyeglasses, walches, or hearing aids which may be broken, damaged or lost as a result of
work related activities, where no employee negligence is involved. This benefit applies only
in siluations where the benefits are not covered under Teamsters Health and Welfare Plans
or olher benelfits.
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Decisions on claims for reimbursement shall be approved or disapproved and submitted to
Accounting within fourteen (14) days of receipt.

20.03 Criminal __Investigation Section _Allowance. The Port shall pay a

clothing/cleaning allowance of seventy (S70.00) per month to Police Sergeants assigned to
the Criminal Investigation Section.

20.04 Administrative Section Allowance. The Port shall continue to pay a quarterly
clothing/cleaning allowance of ninety dollars ($90.00) at the end of each calendar quarter to
Police Sergeants assigned to the Administrative Seclion.

ARTICLE 21 - BENEFITS
The Port agrees to provide the following benefits requested by the Union:

(@) Washington State Public Employees Retirement System or LEQOFF as
applicable.

(b)  Unemployment compensation benefits under the Washinglon State
Employment Security Act.

(c) Contributions of six and two-tenths percent (6.2%) of salary on behalf of all
members of the bargaining unit, transmitted to the Plan each pay period, up to
the annual maximum limits of social security, to the Great Western 401(a) Plan.

(d)  For all bargaining unit employees hired prior to April 1986, the Port shall pay an
additional one and forly-five hundredths percent (1.45%) of salary as wages.

(e)  Free parking limited to employees on duly status.

(H Credit union participation.

(@)  Locker room and lunchroom facilities.

(h}  Washington State Workers' Compensation.

(i) Educational assistance for employees shall be subject to approval of the Chief.
It is agreed that if funds are not available from other sources, such as special
Federal or State programs, with the advance approval of the Chief, the Port

shall provide reimbursement limited to job related educational curricula on the
following basis:
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For employees engaged in continuing education at accredited
institutions to obtain a college degree, fifty percent {50%) of tuition costs
following cne (1) year of continuous employment and sevenly-five
percent (75%) following four {4) years of continuous employment.
Payment will be made upon evidence of satisfactory completion and will
cover tuition fees only. Reimbursement may be applied for following
each semester. The employee should normally expect to provide a
minimum of two {2} years of service to the Port upon completion of study
toward a college degree. This is not a repayment provision.

After one (1) year of continuous employment, for individual courses
limited to job related subject matter and not in connection with course
work for a college degree, one-hundred percent (100%) reimbursement
for tuition only. Reimbursement shall be provided after evidence of
satisfactory completion. This applies to courses taken as a result of a
request initiated by an employee. However, non-mandatory specialized
police/fire training courses taken at the option of the employee shall
result in reimbursement to the Port by the employee for actual expenses
if the employee voluntarily resigns (for other than medical reasons) or
retires in less than two (2) years after completion of the special training.

For courses or seminars initiated for an individual employee at the
direction of the Chief, reimbursement shall be provided for the entire
costs of such instruction. Reimbursement shall include amounts to
cover tuition, books, and miscellaneous instructional fees.

Such educational assistance shall be linked to a detailed Letter of
Commitment, provided to the Department by the employee, that
caplures the employee’s study and career goals.

Forty (40) hours training will be scheduled per year per sergeant.

As provided below in this paragraph, employees shall be eligible for
participation in the Port of Seatlle's Deferred Compensation Plan as revised
December 8, 1981. Eligibility and participation of employees shall be subject to
the terms and conditicns of such plan including any plan amendments,
revisions, or possible cancellation. It is further agreed that content of the plan
itself, plan administration, and any determinations made under the plan shall
not be subject to the Grievance Procedure (Article 29) or to any other
provisions of this Agreement or to negotiation by the Union.

Each Police Sergeant assigned to Canine Duly shall be provided with a Port
vehicle for the purpose of dog transport.

19






