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Agreement

THIS COLLECTIVE BARGAINING AGREEMENT (Agreement) nde and entered into
this day of , effectivg JuP008, by and between THE TOWN
OF OCEAN CITY, MARYLAND (hereinafter referred to #se “Employer”) and the OCEAN
CITY LODGE NO. 10, FRATERNAL ORDER OF POLICE, INChereinafter referred to as the
“FOP”).

Articlel
Recognition

Pursuant to the provisions of the Labor Code foeddcCity, Maryland, Chapter 42 of
Article IV of the Code of the Town of Ocean CityaWland, (herein “the Employer”)
recognizes Ocean City Lodge No. 10, Fraternal Oofl®olice, Inc. as the sole and exclusive
representative of all full time sworn police pemsehbelow the rank of Lieutenant (herein
referred to as “Employees or Employees in the banmggunit”) with the exception of (a) those
police employees determined to be confidentialieyEmployer in accordance with the Ocean
City Labor Code, (b) seasonal police officers, pf@bationary police employees and (d) all
sworn members of the Fire Marshal's Office. Sofelythe purposes of this Agreement and
FOP membership and representation, “probationaliggpemployee” means any sworn police
employee who has not completed entrance levelitigaiand this in no way modifies the
probationary period as defined in the Law Enforceng@fficers’ Bill of Rights, Public Safety
Article, Title 3, Sub-Title 1 of the Annotated CodeMaryland.

The following positions have been determined tedmfidential positions:

e Lieutenants and Captains
e Acting Lieutenants and Acting Captains who volunteeaccept such positions.

Article 2
Check Off

The Employer agrees to deduct FOP dues and sdeasgwhen applicable, without cost
to the FOP from the pay of any eligible employe®wmiht is certified to represent and who
authorizes such deductions in writing pursuanhéogrovisions of the Ocean City Labor Code as
set forth in Article 3 of this Agreement. The Ewyr shall transmit all such monies withheld to
the FOP within fourteen (14) days of said deductidme Employer agrees to supply the FOP or
its designee with a dues and service fee deductiomputer printout on a quarterly basis
throughout the term of this Agreement. Said pub&hall include each individual's name,
workplace, annual salary, and amount deductedg@eperiod.
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Said authorization shall be continued from yeardar unless revoked in writing by the
employee, thirty (30) days prior to the anniversdaye of the authorization.

The FOP shall indemnify and save the Employer hessnbf any and all claims,
grievances, actions, suits or other forms of ligbdr damages that arise out of or by reason of
the disposition of the funds deducted under thisckras soon as they have been remitted by the
Employer to the FOP.

Pursuant to the Ocean City Labor Code, Article Bdbpther employee organization shall
be entitled to check off dues and service fees samrn police personnel.

Article 3
Lodge Security

All eligible employees covered by this Agreemenbvelne (a) employed after July 1,
2004 and elect not to join or remain members oRO® or (b) who were employed prior to July
1, 2004 and had previously executed membership®s duthorization cards as members of said
FOP, but hereafter elect to terminate such memlpeasiu/or revoke said dues authorization
cards, shall, as a condition of continued employimeay a service fee to the FOP, during the
period that said FOP retains its certificationamamount not to exceed seventy-five (75%) of
the then current FOP dues in order to defray tisésaacurred by the FOP in the negotiation,
administration and implementation of the termshef Agreement, and all modifications and
amendments thereto, including related proceedieffa® an Impasse or Arbitration Panel or
arbitration in the processing of grievances; indbaduct of disciplinary proceedings and in the
appeal thereof; in the protection and improveméiaiwal service rights; and in any and all other
proceedings and matters for which the FOP is thelayaes’ exclusive representative as a result
of its certification. The service fee provisionaglined herein shall apply if the FOP
demonstrates that ten (10%) percent or more aitiaéemployees eligible to be included within
an appropriate unit decline to authorize dues dgmhgimposed by said FOP.

The FOP shall indemnify and save the Employer hessnbf any and all claims,
grievances, actions, suits or other forms of ligbdr damages that arise out of or by reason of
the collection and disposition of the funds deddateder this Article as soon as they have been
remitted by the Employer to the FOP.

Article4
Management Rights

The Employer retains all of the rights providedttonder Article 5 of the Labor Code for
Ocean City, Maryland, and all rights and powergme=d to it under the Ocean City Code and
Charter.

-2.-
Collective Bargaining Agreement
July 1, 2008 — June 30, 2011



Article5
Non-Discrimination

The provisions of this Agreement shall be appliqdadly to all employees in the
bargaining unit for which the FOP is the certifieghresentative without discrimination as to age,
sex, marital status, race, creed, color, nationiglrg political affiliation, disability as defineth
the Americans with Disabilities Act (ADA), or sexu@ientation.

Article 6
Grievance and Arbitration Procedure

A. This article sets forth the grievance procedurectvBhall apply and be limited amy
grievance, as defined in the Ocean City Labor CéAdeigle 2, Section 2.8, as a dispute
concerning the application or interpretation of tiwems of this Agreement or a claimed
violation, misrepresentation or misapplicationtwe tules or regulations of the Mayor and
City Council of Ocean City, Maryland, municipal poration, or the employer affecting the
terms and conditions of employment. All grievansball be settled in the following manner:

Step 1:
The aggrieved employee will submit his/her grieeawithin fifteen (15) calendar days

of the actions being grieved or within fifteen (XB)endar days of the employee having
reasonable knowledge of the actions, on the apgdrgxievance form to his/her
Lieutenant or if there is no Lieutenant in the sliwn, then to his/her Division
Commander. The writing shall state specifically substance of the grievance and
identify the aggrieved employee. The Lieutenantflon Commander or his/her
designee shall meet with the aggrieved employeenanor her designated Lodge
Representative to discuss the grievance withinrs€fecalendar days of receipt of the
grievance form and shall reply to the employeayiiting, within seven (7) calendar days
after the meeting.

Step 2:
If not resolved at Step 1, the aggrieved employed §le the grievance on the approved

form with the Chief of Police within seven (7) cadr days of receipt of the Step 1
decision. The writing shall state specifically théstance of the grievance and identify
the aggrieved employee. The aggrieved employegadrids or her discretion, a Lodge
Representative shall meet with the Chief of Paticéis or her designee within seven (7)
calendar days of the filing of the grievance as gtep to discuss its substance and
possible resolutions. The Chief of Police or hitier designee shall give his/her
decision in writing within seven (7) calendar dayter the aforesaid meeting.
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Step 3:
If the grievance is not resolved at Step 2, theleyge may present the grievance in

writing on the approved form to the City Managed/an his/her designees within seven
(7) calendar days of the receipt of the Step 2stlmti The City Manager and/or his
designees shall meet with the aggrieved employdeadrhis or her discretion, a
designated Lodge Representative within seven (éphdar days of the receipt of the
grievance and shall give his/her response in vgitiithin seven (7) calendar days of the
meeting.

Step 4.

a)

b)

If a grievance has not been satisfactorily resobte8tep 3, the aggrieved party or the
FOP may, within fourteen (14plendardays of the completion of Step 3, initiate
binding arbitration by written notice to the Cityaager and the Labor
Commissioner of the decision to arbitrate.

Within seven (7) calendar days after receipt ofrtbice, the parties shall attempt to
agree upon an arbitrator. If such attempts fathiw fourteen (14) calendar days
after receipt of a panel of seven (7) names obdafirean the American Arbitration
Association upon the request of either party, @ntigs shall alternately strike names
from that panel until one (1) name remains. Tlaspn shall be the arbitrator.

Briefs shall be filed only if the arbitrator detanms they are necessary.

The arbitrator’s decision shall be final and birgdon all parties.

The Employer cannot present a grievance to thération step.

The cost of any arbitration proceedings underAlgileement shall be borne by the
losing party. If the employee chooses to arbithedeor her grievance without the

approval of the FOP and shall lose the grievareeaggrieved employee shall be
solely responsible for the cost of the arbitration.

The FOP shall be the exclusive representativel grelvance matters, except that an
employee may represent himself/herself in accomelanth the grievance procedures set
forth herein.

All grievances in writing shall be filed on a fomheveloped jointly by both parties. The
grieving employee shall retain a copy of the gne&form submitted.

If the Employer fails to provide an answer to thiegance within the time limits so
provided, the employee with or without his/her F@presentative may immediately appeal
to the next step.

The employee or FOP failing to act upon a grievamitiein the time limits so provided
forfeit their right to advance further in the gréace process.
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Whenever a dispute or difference of opinion arisegte workplace both the employee and
employer are encouraged to make an effort to redbly matter informally. Nothing in this
article shall discourage or prohibit the exercifganpd communication in an attempt to
informally resolve misunderstandings, the perceweshpplication of rules, or other
confusing circumstances

Article7
FOP Representatives

The FOP may appoint up to four (4) grievanceespntatives to investigate and process
grievances on behalf of the bargaining represesmtati

A written list of Lodge Representatives shallfomished to the Chief of Police immediately
after their designation and the FOP shall notity @hief of Police promptly of any change
of such representatives.

After giving seven (7) calendar days noticehm Division Commander, one (1) FOP
Representative shall be granted reasonable tinguoifig working hours with pay when he
is engaged in presenting a grievance under Stdpsfrticle 6 of this Agreement, and
where it will not interfere with the operationstbé Department.

Article 8
Overtime and Hours of Work

All employees of the bargaining unit assignedavtirk in Administration, CID and Patrol
Divisions shall be paid overtime at one and oné-their regular hourly rate of pay for all
hours worked in excess of forty-two (42) hours dgreach seven (7) day period.
Employees assigned to or working in the Servicessidin shall be paid overtime at one and
one-half their regular hourly rate of pay for adiuns worked in excess of eighty-four (84)
hours during a fourteen (14) day period. All bangey unit employees covered by this
contract shall be required to have supervisory@gdrmrior to working any hours outside
their regularly scheduled tour of duty. See Appehdeferencing the schedule of
workweeks.

Each workday shall include roll call and a oéfli1/2) hour lunch period. Employees
participating in a roll call session or one-haltihtunch break shall be in an on-duty status
and subject to immediate call as determined byldmand for police service.

All days or hours of paid leave except holglapd sixteen (16) personal hoahall not be
treated as days or hours worked.

If the Department initiates a change in anleyge’s regularly scheduled days and hours
worked, said employee shall be notified at leagés€7) days in advance of the changes in
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an employee’s regularly scheduled hours and daykedowhich requires the employee to
work new or additional hours unless the employe®eagathe notice requirement. In the
event the Department changes an employee’s woddsdd with less than the required
seven (7) day notice without securing a waiver ftbmaffected employee, the employee
shall be entitled to an additional three (3) hquag at their regular hourly rate of pay for
each shift worked outside of the regular sched&ler purposes of this section, notice shall
be by and be deemed made when the Department weitigs notice electronically to the
Departmental mail addresses of the employees, theatmployee’s option to the
employee’s personal e-mail address.

The Department shall not be required to give swtite, nor shall the employee be
entitled to additional compensation as stated hefer such operations and investigations
that occur in the CID, QRT, PIO, Accident Investiga, Evidence Technician, Forensic
Computer Technician, Drug Recognition Expert, Car{it-9) and Interpreters
Sections/Units/Personnel where such seven (7) digencannot be given, and call-outs
equal to or less than one hour, for shift carryreyer assignments resulting in such, in the
case of natural disasters, acts of God, civil eeweeges, or homeland security events as
determined by the Chief of Police but excludingestling changes for training and as a
result of manpower shortages.

Seven Consecutive Days of Work - An employee shall not be scheduled to work nibae 6
(six) days in any consecutive 7 (seven) day pesikxpt for the Sections/Units and
circumstances described in the last paragraphafd®eD of this Article 8

Compensatory Leave Credit - All employees of the bargaining unit who so resfushall
receive overtime in the form of compensatory leeneglit at a rate of one and one-half (1.5)
hours for each overtime hour worked in accordanitie tee provisions as set forth in section
(A.) herein. Employees may not accrue more they $60) hours of compensatory leave
credit. Upon attaining a balance of sixty (60) f@&n employee shall receive overtime pay
as set forth in section (A.) herein for all addiab overtime hours worked until his/her
compensatory leave credit balance falls below g&0) hours.

. Detail Outside of Regularly-Scheduled Hours of Work - Employees who are called-in or

detailed by special order during “off duty hourbai be compensated at a rate of three (3)
hours minimum overtime pay. All hours physicallynked beyond the three (3) hour
minimum shall be compensated at an hour-for- hata(overtime rate for work during off
duty hours or regular rate for work during regular scheduled hours). Employees will not be
compensated for the three (3) hour overtime miniman a portion of this time is
considered regular scheduled duty hours. In susksgan Employee shall only be paid
overtime for the off-duty hours actually worked. ésed in this subsection G, the term “off-
duty hours” means hours an Employee is requiregotdx other than his/her assigned duty
hours. Due to the complex nature of many assigierggtailed through special order, the
Employer shall have the right to rearrange worledcdtes of Employees to minimize
overtime pay/accrual as it deems necessary.
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H. Duplication or Pyramiding of Premium or Overtime Pay - There shall be no duplication or
pyramiding in the computation of overtime or otheemium wagestherthan as
specifically set forth inArticle 9, Section H of this Agreement entitledeSfalty Payand
nothing in this Agreement shall be construed tairegthe payment of overtime more than
once for the same hours worked. If more than drikeoprovisions of this Agreement shall
be applicable to any time worked by an employee etinployee shall be paid for such time
at the highest rate specified in any one applicAbliele/Section, but the employee shall not
be entitled to additional pay for such time undey ather Article/Section.

Article9
Wages and Premiums

A. Purpose of Article - The purpose of this Article is to provide a lsasir the computation and
payment of straight-time, overtime and other premages.

B. Regular Wages and Pay Rates

a. “Regular Wages’ is defined as the annual pay for an employeeisspap within the
pay grade assigned to that employee’s regularifitaggon.

b. “Regular Rate” of pay is defined as the straight-time rate of par hour for an
employee’s pay step within the pay grade assign¢dat employee’s regular
classification.

C. Pay Schedule and Adjustmentsto Pay - The pay schedule effective July 1, 2008 for all
Employees shall be as set forth in Appendix llhid tAgreement. The Employer shall
continue its current practice of paying Employdesregular anniversary increment that is a
part of the Employer’s pay system for employees at@not in a collective bargaining unit.
In any year of this Agreement where the Mayor ang Council grant a Cost of Living
Increase that exceeds the overall percentage setiadhe wage tables in Appendix Il
specified for that year, Employees shall receivaddhtional pay increase of the difference
between the Cost of Living increase and the ine@asvided in Appendix 2 for that year.
Such increase shall be effective on October 1atfybar.

D. Acting Out of Class Pay - An employee who has completed his/her probatiopariod and
who is temporarily assigned to work in a classtimain a higher pay grade than his/her
regular classification for a period in excess wéf{(5) consecutive regular work days, shall
be paid for all hours worked in such higher paydgrat either five percent (5%) above the
regular rate for his/her classification or the mmoim rate for the higher pay grade,
whichever is greater.

E. Court and Call-In Pay

1. An employee who is required under the authoritg sibpoena to appear as a
witness for the State or City in a criminal, cieiladministrative proceeding shall
receive either a minimum of three (3) hours payganpensatory leave credit, at
the appropriate overtime rate, or the actual nurobéours worked at the
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appropriate overtime rate, whichever is greatat,(fpall hours worked on a
scheduled off day; or (ii) all hours not contigudashis/her individual work
schedule.

2. An employee who is required to attend court agdtat E (1) above during hours
outside of his/her individual work schedule, butowh allowed (by an appropriate
officer of the court) to be “on-call’, i.e., to laecessible by telephone and able to
report to court within one (1) hour, shall rece{@g hours pay, or compensatory
leave credit, at the appropriate overtime ratéh@employees choice and subject
to the limits of Article & The employee shall notify the employer of such
designation within twenty-four (24) hours of su@ll.c It shall be the
responsibility of all employees placed in an “oFcstatus (by an appropriate
officer of the court) to immediately notify the Depmental Court Monitor or
his/her designee.

F. Shift Differential Pay - If the majority of an employee’s scheduled wbdurs fall between
6:00 p.m. and 6:00 a.m., the employee shall beleshtio an evening shift differential e+50
seventy five cents ($0.75) per hour for each scleelduour worked, or portion thereof, in
addition to any applicable overtime.

G. Field Training Pay - An officer who is properly assigned to and altyufarnishes field
training to probationary non-seasonal and seadeolade Officers shall receive a field
training allowance of One dollar twenty-five ce($4.25) per hour for each hour worked as
a field-training officer for seasonal officers, amde dollar fifty cents ($1.50) per hour for
each hour worked as a field-training officer foolpationary non-seasonal officers. The total
amount of “Field Training Pay shall not exceed boadred dollars ($100) for each seasonal
officer trainee and six hundred dollars ($600)dach probationary non- seasonal officer
trainee.

H. Soecialty Pay - Specialty pay may be pyramided. Employees wiaity for more han one
specialty pay will receive the highest specialty paailable to the employeéAn employee
with eligibility for an additional specialty pay ahreceive fifty percent (50%) of the next
highest specialty pay category for which he/stguilified. Thereafter, no further specialty
pay will be given for those employees who qualdy fore than two (2) specialty pay
classifications

Employees assigned to the following positions atéled to specialty pay at the following
rates:

Accident Reconstruction

1. Investigator with certification in pedestrian, matycle and commercial motor
vehicle collision investigation by an accreditedarization or school and on the
Police Department’s active on-call roster.

$ 500.00/year
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2. Investigator trained by the Maryland State Poliderida Institute of Police
Management, Northwest Institute or Texas A.M. andre Police Department’s
active on-call roster.

$ 500.00/year
Quick Response Team Members
Tactical Members $ 500.00/year
Negotiation Members $ 500.00/year
Evidence Technician/Forensic Computer Technician $ 500.00/year

To receive the Evidence Technician Specialty PayBEmployee must have eighty
(80) hours of evidence technician training. Thasring shall include both a basic
and an advanced school above training receiveagltine member’s entrance level
training.

To receive the Forensic Computer Technician spggquay, the Employee must
attain one of the following certifications: “Cdi¢id Forensic Computer Examiner”
or a “Certified Electronic Evidence Collection Siadist” by the IACIS. For each of
the specialty categories, Employee must also kb@agency’s active on-call roster.

| ntoxi meter Oper ator $ 500.00/year
Mounted Unit $ 500.00/year
Fluency in Spanish $ 1,000.00/year
Drug Recognition Expert $500.00/year

DRE This specialty requires state certificatiordagy recognition expert (certificate)
and maintaining certification as required.

I. K-9Pay- Any employee trained and certified as a K-9a&ffishall receive additional
compensation (on or off-duty) for each week thatemployee has a Departmental issued K-
9 in his/her care and custody. K-9 officers stetkiveseventeen dollars ($17.00) per day
except those days on which the dog is boardeddordance with this section. Such pay
shall not be counted as time workathen the K-9 Officer is unable to furnish care and
supervision of the dog during vacation leave, thgByer shall provide contracted
boarding. All K-9 officers shall be assigned aetélome vehicle for transporting the K-9.

J. Inclement Weather Pay - When the Employer closes offices on a businagdde to
inclement weather or other similar national disesstan employee who is required to work
on said day(s) shall be paid at his/her overtinte fiar all hours worked in accordance with
the overtime provisions as defined in this Agreetmen
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K. Travel Pay - When the Department requires an employee teehsled to a location that is
more than forty-five (45) miles from Ocean City, iMiand, any travel time shall be deemed
to be on duty and compensated in accordance w#lAdreement.

Article 10
Clothing Allowances

A. Uniforms and Equipment - All uniforms and equipment, both initial issugdgoromotional,
are set forth in Appendix Il of this Agreemenn the event that the uniforms or equipment
detailed in Appendix Ill are damaged through ndtfatithe employee, become worn
through normal use, or are determined to be urisathe Police Chief, such uniforms or
equipment shall be replaced at no cost to the graplo

B. Plain-Clothes Allowance - Employer shall pay a plain-clothes allowanc®ot thousand
two hundred fiftydollars ($1250.00) per year to employees assignes rmn-temporary
basis to Criminal Investigative Division, Narcotiesd Intelligence. Reimbursement shall
be made by the employer no sooner than the fitigpdty period following July 1 of each
fiscal year. If an employee becomes eligible far plain clothes allowance after the start of
a fiscal year, the employer shall pro-rate thenptdothes allowance in increments of one
twenty-sixth of ondhousandwo hundred fifty dollars ($1,250.00) and pay the-pated
plain clothes allowance to the employee on th¢ fiey period following the date on which
the employee becomes eligible. The employees sbalbe required to submit receipts as a
condition precedent to receiving the plain-clothswance.

C. Shoe Allowance - Employer shall pay a shoe allowance of one heshtéwenty dollars
($120.00) to be paid to the vendor or reimbursetthécemployee no sooner than the first full
pay period following July 1 of each fiscal year.

Article 11
Health and Welfare

A. The Employer agrees to maintain the current headtirance benefits to employees and
their eligible dependents during this agreement.

B. Employer shall pay 90% of the monthly premium fo tevel of health coverage that each
full-time employee is eligible for and elects; aath full-time employee shall contribute, by
payroll deduction, ten (10) percent of the monghigmium. Health Insurance Coverage is
an IRS Section 125 Pre tax/after tax option fort@& premium co-shared by the insured.

C. Officers hired before July 1, 2005, vested withot3nore years of service, and
officers hired on or after July 1, 2005, vestedw@® or more years of service, who
retire during the life of this agreement shall havehoice of two (2) programs for
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health care coverage on an 80% Employer and 208éeehonthly premium co-
share basis:

1. Preferred Provider Organization (living in curreetvice area)
2. Indemnity Plan (living out of service area)

The Employer shall pay 100% of the following lifesurance coverage for the employee:

Group life insurance with coverage 200% of annualbry not to exceed
$200,000 after completion of one (1) year of sexvid his policy also includes
accidental death and dismemberment coverage onen{@¥ annual salary and
dependent life insurance. New employees under(bngear of service receive
$5,000 in life and accidental death & dismemberncenterage.

. The Employer shall pay 100% of the cost of longrtelisability coverage after the first year
of service. There is a six-month qualifying period

. The Employer shall pay the group membership fe¢heiblood bank for full-time

employees and retirees.

. The Employer provides ambulance service to emplogee their dependents within or from
the city limits.

. The Employer shall provide bus service within thg lbmits at no charge to employees
upon presentation of their identification card.

Tuition reimbursement shall be offered to full-timenployees afte® months of employment
to a maximum of one thousand five hundred doll#is500.00per calendar year. Tuition
shall be reimbursed when the employee leaves wathén(1) year of completed courses.

Article 12
Pension Plan and Retired Members

The current Pension Plan for all employeesienBargaining Unit shall be amended as of
July 1, 2006. Employees retiring on or after JulR006, after completion of 25 years of
service who elect a single life annuity as defimethe Public Safety Employees Pension
Plan (PSEPP), shall receive normal retirement litsreef monthly income payable for life in
an amount equal to 60% of final average monthlymemsation in accordance with the
PSEPP trust agreement. Employees are requirezhtdlute 8% of their annual salary to
the PSEPP to date of retirement or the date oohwdhDROP participant terminates
employment, whichever is earlier. The pensionudat®n date shall be changexithe

actual anniversary date of each employee.
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Employer will contribute a 25% match of deéet compensation employee contributions up
to a maximum match of two hundred fifty dollars 92 per year, and starting January 1,
2009, the maximum match shall be five hundred dol{$500) per year per employee to the
ICMA Retirement Corporation 457 plan.

. Retiree Death Ben€fit - There shall be a retiree death benefit in thewrhof Ten Thousand
Dollars ($10,000.00) for employees retiring durihg duration of this Agreement.

. Employer shall amend the PSEBRrovide a voluntary Deferred Retirement OptidanP
(DROP) for eligible employees in accordance witlp@pdix VIl as of July 1, 2008.

. Line of Duty Disability Benefit - The Employer shall provide the following bengfibr an
Employee who is injured in the line of duty:

1. Eligibility: An Employee shall be eligible for lenof duty disability benefits under
this Section if the Employee sustains a catastmophysical injury in the line of duty
which results in:

a. extensive physical brain damage causing totapaciy or
b. the loss of or loss of use of any combination af tw more:

i) hands;
i) arms;
i) feet;
iv) legs, or
V) eyes; or

c. Total inability to perform any job function as a@w police officer.

2. Determination of Eligibility: The determination efigibility for a benefit under this
Section shall be made by the Mayor and City Coundiheir sole discretion and this
decision shall be final and binding on all partidhe Mayor and City Council shall
have the right to appoint an impartial hearinga#fito render an advisory opinion on
the question of eligibility.

3. Application and Submission of Supporting Informatidn Employee shall submit an
application for a benefit under this Section o' provided by the Employer no
later than 1 year after the date of injury. At timee of the application, the Employee
shall submit medical documentation supporting bily.

4. Benefit Payable to the Employee prior to attainntdr25 years of service or normal
retirement: Subject to the provisions of this #extan Employee determined to be
disabled pursuant to this Section shall receive/d0®the Employee’s straight time
annual compensation based upon the Employee’sasok the date of injury. Such
Benefit payment shall commence as of the dateenirary. The Employee shall
apply for other benefits provided by the Employerluding benefits under workers
compensation, long term disability and United $t&ecial Security, and any such
benefits that are paid to Employee shall count tdwlae benefit payable under this
Section. Subject to the provisions of this Sectiba disability benefit shall continue
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F.

G.

until the Employee would have reached 25 yearenfice or normal retirement date
under the terms of the PSEPP then in effect, whihis sooner. The Employee
shall be deemed to be discharged from employmeot e date of the
commencement of the Benefit payable in this sultsgctubject to the benefits set
forth in Paragraph 5.

5. Line of Duty Retirement Benefit Payable. An Emm@eywho is determined to be
disabled under the terms of this Section, shaltinaa to contribute to and accrue
service under the PSEPP until that Employee woale: meached 25 years of service
under the terms of the PSEPP then in effect. &t tilme, the Employee shall receive
a pension benefit under the terms of the Plan Ged based on 25 years of service
or normal retirement date and final average pagdas the Employee’s last date of
actual work as a sworn police officer, whichevehigher.

6. Option to Employ in another position. In lieu afying the Benefit payable prior to
attainment of 25 years of service or normal reteatate, the Employer shall have
the option to require the Employee to work in aiggms outside the bargaining unit,
provided that the Employee is qualified and capableerforming the essential
functions of the position. While employed in symdsition, the Employee shall be
paid at no less than his/her straight time annoalpensation based upon the
Employee’s rank as of the date of injury with saclustments in pay and service
credit under PSEPP as if the Employee worked irbérgaining unit.

The employer shall distribute a booklet to all eoyeles explaining all of the retirement
benefits available by July 31, 2008 and thereaitegn any plan changes occur

Any employee who retires (commences receivingieeraent pension benefit from the
PSEPP during the term of this Agreement shall aatmally be entitled to receive any
enhancements to the pension plan made in or dthiewgext succeeding collective
bargaining agreement between the Union and the d&yaphs of the date of commencement
of such enhancements.

. Military Service and Seasonal Officer Service CredAll employees with active military

service with the armed forces of the United Statdbte State of Maryland including the US
Coast Guard, and/or seasonal officer service ®iEmployer shall be entitled to be credited
for each month of military service and/or seasafiiter service as defined in the plan to
reach eligibility for a normal retirement benefg to a combined maximum of thirty-six (36)
months.

Article 13
Transfers

Seasonal Deployment - When the Department initiates a change in depént
(summer/winter), the affected employee(s) shaljien a thirty (30) day notice prior to the
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effective date of the deployment unless the em@aye the Department mutually agree to
modify the notice requirement.

Divisonal Transfers - When the Department initiates a divisional tfansf an employee,
said employee shall be given seven (7) days nptioe to the effective date of transfer
unless the employee and the Department mutuallyeatgr modify the notice requirement.

Special Event Detail - When the Department initiates a Special Evetdibef an employee,
said employee shall be given seven (7) days nptioe to the effective date of the special
event detail unless the employee and the Departmenually agree to modify the notice
requirement.

Emergency Transfers - The notice provisions in this article shall agiply for transfers and
special event detail due to employee illness, ypjuoon-notice leave, discipline, suspension,
natural disasters, acts of God, civil emergendesomeland security events as determined
by the Chief of Police.

Article 14
Vacations, Holidays, Days Off, and Special Leave

. Employees of the bargaining unit shall be entitedinety-six (96) hours of holiday leave
during the contract year for the following statedidays as specified in Appendix IV.

Fourth of July
Labor Day
Columbus Day
Veteran's Day
Thanksgiving

Christmas

New Year’'s Day
Martin Luther King
President’s Day
Memorial Day

. Employees who work on Thanksgiving D&gcember 25 or December 31 from 6:00 am
through 6:00 am January 1 shall be paid at oneoaaéhalf times their regular rate of pay.

Each employee shall accrue sixteen (16) patdeave hours per calendar year to be used

within the calendar year.

. Annual Leave - All employees in the Bargaining Unit shall beiged to receive paid annual
leave accrued in accordance with the following dcifes

Years of Continuous Service
0 but less than 5
5 but less than 10
10 but less than 20
20 years or more

Accrual per Pay Period/Total per Year
3.08 (80 hoursl/year)
4.62 (120 hoursl/year)
6.15 (160 hours/year)
7.69 (200 hours/year)
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Requests to use annual leave will be granted wieemainimum manpower staffing
requirements, as determined from time to time leyGhief of Police, are met based on the
earliest date each request is made without regasdrtiority.

Sck Leave - All employees in the Bargaining Unit shall beiged to receive paid sick leave
accrued at the rate of eight (8) hours per calenaarth to a maximum of two-hundred forty
(240) hours. The use of sick leave shall be imetance with the employer’s personnel
policy. Employees shall be required to submit atbods note for the continuous use of
three (3) or more sick days.

Jury Leave - An employee of the bargaining unit shall be adito leave with pay for all
regularly scheduled work hours that he/she is requb serve as a member of a jury.
Any compensation received by the employee shalélmebursed to the employer.

. Military Leave - An employee of the Bargaining Unit who serves imilitary training or
reserve program of the Armed Forces of the UnitatleS shall be entitled to leave with pay,
provided he/she offers valid proof of such militagrvice. In no event, however, shall
military leave exceed a maximum of ten (10) redulacheduled workdays per year.
Employees called to active military duty shall igeea military combat pay differential
based on the difference between their base satamythe employer and their military
compensation.

. Bereavement Leave - All employees in the Bargaining Unit shall beiged to leave with

pay for three (3) consecutive work days, or foyra@nsecutive work days if the funeral is
more than 200 miles one way from Ocean City, ineent of a death in his/her immediate
family to include the following: spouse, child, bner, sister, legal guardian, current brother-
in-law, current sister-in-law, parents, currentgras-in-law, grandparents, current
grandparents-in-law or grandchildren.

Article 15
Discipline

The Department will abide by the standards natliand specified in the Maryland Law
Enforcement Officer’s Bill of Rights (L.E.O.B.R9if all disciplinary matters pertaining to
bargaining unit members.

The Department agrees that disciplinary hedomards will be comprised solely of sworn
police officers from other Maryland police agencasl no police officers from the Ocean
City Police Department will serve as members ofingaboards for disciplinary matters
concerning bargaining unit members.

Within ten (10) days after the Chief makes difig as to an IAD report of its investigation,
the Department shall advise the affected membis @ihding, i.e. whether sustained, not
sustained, unfounded or exonerated. It is undedstisat where an investigation of a charge
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encompasses multiple charges growing out of theesaadent, advisement concerning the
outcome may be deferred pending completion of thieesinvestigation.

1. For minor disciplinary matters, where a one pef@3@eiplinary Hearing Board is
established at the discretion of the Departmemtf) searing shall be scheduled no
sooner than thirty (30) days from the date thanseufor the accused employee
receives a copy of the charges and the IAD cask twaderial, unless a shorter period
is mutually agreed upon by the Department and aguns

2. For major disciplinary matters, where a three peBsciplinary Hearing Board is
established, such hearing shall not be scheduled@mer than forty-five (45) days
from the date that counsel for the accused receiagpy of the charges and the IAD
casebook material, unless a shorter period is riytagreed upon by the Department
and counsel.

E. No Hearing Board, except a Suspension Hearingl sbdleld on any charges that relate to
conduct which is also the subject of a criminalgeeding, until such time as criminal
charges are disposed of prior to any appeal, exaepppeal de novo to Maryland Circuit
Court. However, the employer may proceed with arldgeBoard after the criminal case has
been postponed once by the defense or six (6) mdmath passed since the initiation of
criminal charges, whichever occurs first.

Article 16
Administrative Leave for FOP Representatives
and Employee Roster

A. Union Leave

1. The Employer shall annually grant to the FOP faundred (400) hours of paid leave
to conduct FOP business. Unused employer-graatea: Imay be carried over from
one year to the next except that the total acculedilearry over of such leave from
one year to the next may not exceed 96 hours.

2. The Employer shall credit to the FOP’s leave bdhgeaasonal leave days or hours
(paid) not used by members by the end of the caleyehr, except those which the
employee is entitled to carry over pursuant to Agseement.

3. The FOP may create and administer a bank of doreded for the purpose of
providing additional paid time to conduct Union imess. The FOP must provide to
the Employer a signed authorization form to dedunctual leave from the accruals of
donating members.

4. The Employer shall accept the form (provided byR@E#°) signed by members of the
bargaining unit authorizing the automatic deductibannual leave for credit into the
FOP leave bank. Such authorization shall remaeffact until revoked by the
Employee.
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5. The total leave granted for FOP business shaléroeed 800 hours in any fiscal
year.

6. All use of union leave must be approved in writimgadvance, by the Chief of Police
or his/her designee.

B. Negotiations - Up to seven (7) employees designated by the $f@R be granted leave with
pay for meetings between the parties at times rliytagreed to by the parties for the
purpose of negotiating a successor Agreement.

C. The Department shall provide the FOP withsaenoof all new sworn employees and their
addresses.

Article 17
Joint Labor-Management Liaison Committee

There shall be established within the Police Depant a Joint Labor-Management
Liaison Committee consisting of up to two (2) reyanetatives of the Department appointed by
the Police Chief and up to two (2) representatdeesignated by the FOP. The Committee shall
meet not less than quarterly except upon the ntgjoonsent of the Committee. It shall
consider, evaluate, and if in agreement, make res@mdations to and/or advise the Police Chief
and/or his/her designee with respect to specifitersbearing upon the economy, efficiency, or
other improvement in Departmental operations andpon the welfare of its employees whether
or not such matters are negotiable. FOP reprasergahall be deemed to be in duty status
while attending such meetings. Nothing in thisidetshall constitute a substitution for the
grievance procedure contained in this agreement.

Article 18
Protection Against Liability

Legal Counsel shall be provided in any civil casewthe plaintiff alleges that an
employee should be held liable for acts allegeloetavithin the scope of his/her employment
and/or his/her official capacity. Subject to th@igval of the employer and provided the
employee cooperates in the defense, indemnificdiocompensatory damages will also be
provided to any employee of the unit for actionsiag out of the scope of his/her employment.
The decision as to indemnification as to punitieendges shall be at the sole discretion of the
Mayor and City Council and shall not be subjedi® grievance procedure.
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Article 19
No Strike, Secondary Boycott or Lockout

A. The FOP agrees that during the term of tlgse&ment, neither it nor any employee covered
herein shall engage in, initiate, sponsor, supporjrect a strike or secondary boycott or
organized job action, sick out or slow down or dikgor indirectly picket the Employer or
any of its property. The Employer agrees thatelstall be no lockout during the term of
this Agreement.

B. If the FOP shall violate any of the provisidreseof:

1. Its designation as exclusive representative magbveked by the Labor
Commissioner.

2. It may be ineligible to participate in electionstorbe certified as exclusive
representative for a period of not less than t(Bggears thereafter; and

3. The Department may refrain from making payroll dgans on behalf of the FOP
for a period of three (3) years thereatfter.

C. Nothing in this Agreement shall deprive thedoyer of remedies available to it under
applicable law in the event of a strike.

Article 20
Bulletin Boards and Communications

A. The Employer agrees to provide reasonable bulketard space labeled with the FOP logo
and name in Departmental facilities for the purpofsallowing the FOP to inform its
membership of FOP business and activities. The P@Bident and/or FOP Secretary shall
sign all notices. No scurrilous or defamatory mateshall be posted. The Department shall
remove any materials posted in violation of thistié®. The space so designated shall be
maintained in an orderly manner to include periodimoval of outdated material.

B. The Employer agrees to permit the President oFtaéernal Order of Police or his or her
designee to have reasonable use of the Departm@nt®s mail and e-mail system to
communicate with the employees of the bargaining provided that no scurrilous or
defamatory material shall be communicated.

Article 21
Lay-Off

In the event that the Employer decides to layofipioyees, the layoffs shall be by
seniority within the Department. Senior Employeea senior rank in which layoffs occur shall
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be moved to a lower rank. Employees who are ldi@ref eligible for recall for eighteen (18)
months from the date of layoff in reverse ordelagbff, provided that the Employee is qualified
to return to work at the time of recall. Employeésall have twenty-one (21) days from date of
transmission of notification by certified mail, ueh receipt requested or personal service of the
notice to report for duty. The Employer shall sypplcopy of the recall notice to the FOP
President. The Employer shall layoff part-time aedsonal employees prior to layoff of any full
time sworn Employee, and the Employer shall resdafull time sworn Employees otherwise
eligible for recall prior to employing any part-gnor seasonal employees.

Article 22
Severability

If any term or provision of this Agreement is, aydime during the life of this
Agreement, determined by a court of competentdici®n to be in conflict with any applicable
law, constitution, statute or ordinance, such termrovision shall continue in effect only to the
extent permitted by law. If any term or provisisrso held to be invalid or unenforceable (or if
the parties agree that it is), such invalidity aenforceability shall not affect or impair any athe
term or provision of this Agreement.

Article 23
Personal Pronouns

In all instances in this Agreement in which the codise form of the third person
pronoun is used, such pronoun shall refer to batle mnd female employees.

Article24
Printing of Agreement

This Agreement shall be printed and distributetheobargaining unit by the FOP. The
Employer shall reimburse the FOP for fifty percés@%) of the cost for said printing.

Article 25
Miscellaneous Provisions

A. Seniority within the Department shall be definedadisws:
1. Rank
2. Time in Rank
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3. Date of Hire
4. Academic ranking in entrance level academy training

B. Employees who are detailed to instruct or partigpa the instruction at the Eastern Shore
Criminal Justice Academy or any other training fiacby Departmental special order or
otherwise, shall be compensated by the Departmehée® appropriate pay rate as defined in
this Agreement for all hours worked or any portibareof, unless the employee agrees that
compensation be paid by the Eastern Shore Crindirstice Academy or other training
facility to which the employee is detailed.

C. Each employee shall receive at least two (2) perdoice evaluations during each year to
evaluate his/her performance during summer andewimbrk assignments.

D. Any employee who sustains an occupational injurflioess in the line of duty that prevents
him/her from performing full duties as a policeiodir shall be temporarily assigned to a
light duty position within the Police Departmengifailable and upon approval of the
attending physician until such time as the offieas reached his/her maximum medical
improvement. Upon reaching maximum medical impro@at, the officer shall be restored
to his or her former full-time position when theéeaiding physician determines and approves
the officer to be able to resume all responsikgitof that position.

E. Any employee, who is entitled to receive tempotatgl disability benefits under the
workers ' compensation law, shall be paid his/legufar rate based on 40 hours per week
for all applicable hours.

Article 26
Duration

This Agreement shall become effective July 1, 2808 remain in full force and effect
through June 30, 2011. It shall automaticallydreewed from year to year thereafter, unless
either party shall give to the other party writtetice of a desire to terminate, modify or amend
this Agreement. Such notice shall be given todtiher party in writing by certified mail no later
than October 1 of the year preceding the daterofitation.
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IN WITNESS WHEREOF, the parties have executed this Agreement on the day and year

written above.

OCEAN CITY LODGE #10

FRATERNAL ORDER OF POLICE, INC.

By: hﬂ.@_fﬁ&m; __ By
Cpl. Glen McIntyre

Sergeant-At-

By

wﬁfrey Stutzé(

State Trustee
By D

Cpl Douglas Smith
Negotiating Committee Member

By: Xty bost A fitboncir/

Herbert R. Weiner
FOP Counsel

By: M%ﬂs-

THE '} PDCEAN CITY, MARYLAND:

] seph M. Mitrecic

Cogcﬂ Pre51dent

Guy R. Kyres

Den;us/ W. Dare

SR Gt

Martha J. Bennett
Finance Admlmstrator

By:
Roggp Wes man

(,(apt Michael Colbert

By: _ «T" /\'QKQ

Michael E. Davey
FOP Co-Counsel

Lt. Richard Moreck

By: f —mm

Stephefi M. Silvestri

Counsel, Town of Ocean City
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The White Marlin Capital of the World

APPENDIX I

Ocean City Police Department
Office of the Chief

6501 Coastal Highway

P. 0. Box 759

Ocean City, Maryland 21843
Tele: (410) 723-6601

Fax: (410) 723-4010

MAYOR & CITY COUNCIL

P.O. BOX 158
OCEAN CITY,
MARYLAND 21843-0158

www.town.ocean-city.md.us

MAYOR
JAMES N. MATHIAS, JR.

CITY COUNCIL MEMBERS

RICHARD W. MEEHAN
President

JAMES S. HALL
Secretary

VINCENT GISRIEL, JR.
JOSEPH T. HALL 11
NANCY L. HOWARD

LLOYD MARTIN

March 18, 2004 JOSEPH M. MITRECIC
Fraternal Order of Police T s
F.O.P. President T
Ocean City Lodge 10 Ciry Clr
P.O. Box 1198

Ocean City, Maryland 21842

Dear F.O.P. President:

This will confirm that during negotiations for the collective bargaining
agreement commencing on July 1, 2004, the F.O.P. and the Town of Ocean
City discussed the schedules and work weeks. This will confirm that during
the term of the Agreement commencing July 1, 2004 and subject to the
provisions of that Agreement, the Employer has agreed to maintain its current
regular work weeks.

Sincerely,

Bernadette DiPino
Chief of Police

Ocean City, MD
Al-America City

"y

2001
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APPENDIX 11

Pay Scales, Ocean City Palice, FY 2009

7/1/08 COLA  3.00%

Officer PFC Corporal Sergeant
Step 0.015 7.50% 7.50% 0.015
Annual | Hourly | Annual | Hourly | Annual | Hourly | Annual | Hourly
1 40,304 19.3771 | $ - $ -1 $ - % - % - 3% -
2 42,320 20.3460 - - - - - -
3 44,436 21.3633 - - - - - -
4 46,657 22.4315 50,157 24,1138 - - - -
5 48,990 23.5530 52,665 25.3195 56,614 27.2185 - -
6 51,440 24.7307 55,298 26.5855 59,445 28.5794 - -
7 54,012 25.9672 58,063 27.9148 62,417 30.0084 67,099 32.2590
8 56,712 27.2656 60,966 29.3105 65,538 31.5088 70,454 33.8720
9 59,548 28.6289 64,014 30.7760 68,815 33.0842 73,976 35.5656
10 60,739 29.2015 65,294 31.3916 70,192 33.7459 75,456 36.2769
11 61,954 29.7855 66,600 32.0194 71,595 34.4208 76,965 37.0024
12 63,193 30.3812 67,932 32.6598 73,027 35.1093 78,504 37.7425
13 64,457 30.9888 69,291 33.3130 74,488 35.8114 80,074 38.4973
14 65,746 31.6086 70,677 33.9792 75,978 36.5277 81,676 39.2673
16-L| 67,061 32.2408 72,090 34.6588 77,497 37.2582 83,309 40.0526
Pay Scales, Ocean City Police, FY 2010 7/1/09 COLA  3.00%
Officer PFC Corporal Sergeant
Step 0.015 7.50% 7.50% 0.015
Annual | Hourly | Annual | Hourly | Annual | Hourly | Annual | Hourly
1 41,514 19.9585 | $ - $ - 8 - $ - |$ - % -
2 43,589 20.9564 - - - - - -
3 45,769 22.0042 - - - - - -
4 48,057 23.1044 51,661 24.8372 - - -
5 50,460 24.2596 54,245 26.0791 58,313 28.0350 -
6 52,983 25.4726 56,957 27.3831 61,229 29.4368 -
7 55,632 26.7463 59,805 28.7522 64,290 30.9086 69,112 33.2268
8 58,414 28.0836 62,795 30.1898 67,504 32.4541 72,567 34.8881
9 61,335 29.4877 65,935 31.6993 70,880 34.0768 76,196 36.6325
10 62,561 30.0775 67,253 32.3333 72,297 34.7583 77,720 37.3652
11 63,812 30.6790 68,598 32.9800 73,743 35.4535 79,274 38.1125
12 65,089 31.2926 69,970 33.6396 75,218 36.1625 80,859 38.8747
13 66,390 31.9185 71,370 34.3124 76,722 36.8858 82,477 39.6522
14 67,718 32.5568 72,797 34.9986 78,257 37.6235 84,126 40.4453
16-L| 69,073 33.2080 74,253 35.6986 79,822 38.3760 85,809 41.2542
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Pay Scales, Ocean City Palice, FY 2011

7/1/10 COLA 3.00%

Step Officer PFC Corporal Sergeant
0.015 7.50% 7.50% 0.015
Annual | Hourly | Annual | Hourly | Annual | Hourly | Annual | Hourly
1 42,759 20.5572 | $ - $ = $ - $ = $ - % -
2 44,897 21.5851 - - - - - -
3 47,142 22.6643 - - - - - -
4 49,499 23.7975 53,211 25.5824 - - - -
5 51,974 24.9874 55,872 26.8615 60,062 28.8761 - -
6 54,573 26.2368 58,665 28.2046 63,065 30.3199 - -
7 57,301 27.5486 61,599 29.6148 66,219 31.8359 71,185 34.2236
8 60,166 28.9261 64,679 31.0955 69,530 33.4277 74,744 35.9348
9 63,175 30.3724 67,913 32.6503 73,006 35.0991 78,482 37.7315
10 64,438 30.9798 69,271 33.3033 74,466 35.8011 80,051 38.4861
11 65,727 31.5994 70,656 33.9694 75,956 36.5171 81,652 39.2559
12 67,041 32.2314 72,069 34.6488 77,475 37.2474 83,285 40.0410
13 68,382 32.8760 73,511 35.3417 79,024 37.9924 84,951 40.8418
14 69,750 33.5336 74,981 36.0486 80,605 38.7522 86,650 41.6586
16-L| 71,145 34.2042 76,481 36.7695 82,217 39.5273 88,383 42.4918
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Appendix 111

Ocean City Police Department
Uniform and Equipment Detalil

Thefollowing isinitial issue equipment and clothing:

Badges (2)

Belt Keepers (4-6)

Bike Gloves(For designated officers)
Black Tie

Blauer Multi-Season Jacket
Blauer Sweater - Navy Blue
Business Cards

Quality Handcuff Keys (2)

Radio Earpiece

Radio Holder

Radio with Two Batteries and Charger
Rain Coat

Rain Hat Cover

Reflective OSHA Approved Traffic Vest

Chevrongas needed) Sam/Sally Brown Beltweb gear)
Class “A” Uniform Dress Blouse Security Holster

(Four-year phasein) Shirt Stays
Collar Devices Shirts

Commendation Ribbongas earned)
CPR Micro Holster Kit

Long-Sleeve - Navy Blue (6)
Short-Sleeve - Navy Blue (6)

Dress Uniform Pants - Navy Blue Shoe Purchase -Work Relat®t?0.00/year
(2 per officer possessing dress blouse) Streamlight “Stinger” Flashlight

Expandable Baton with Baton Holder (With Charger and Orange Traffic Wand)

Firearm Three Magazine@or firearm)

Garrison Belt Tie Clasp

Handcuff Cases Whistle

Handcuffs(two pair upon request)

Long Sleeve Mock Turtle Neck -Navy Blue (4)

Holster for Streamlight “Stinger” Winter Gloves

Interchangeable Bayly Uniform
Magazine Pouch

Hat Winter Hat (knit cap on request)
WMD Protective Gear Including Air Mask

Nameplats for shirt, jacket and bike jacket  Ballistic Vest fitted to individual officer

(Soft Velcro for bike jackets)
OC Spray
OC Spray Holder

Padded Bike Shorts - Navy Blue

(For bike trained officers)

Blauer “Street Gear” Pants - Navy Blue (6)
Pens, Pencils, Notebooksailable upon request)
Annotated Codéavailable upon request)

Traffic Article (available upon request)

Plain-Clothes Badge Holder
(For designated officers)

Plain-Clothes Magazine Holder
(For designated officers)

Plain-Clothes security holster
(For designated officers)
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MAYOR & CITY COUNCIL
F.O. BOX 158

APPENDIX TV OCEAN CITY,

MARYLAND 21843-0158

Ocean City Police Department

Ofﬁce Ofthe Chjef www.town.ocean-city.md.us
6501 Coastal Highway MAYOR
P.O. Box 759 JAMES N. MATHIAS, JR.

Ocean City, MD 21843 CITY COUNCIL MEMBERS
Ph: 410-723-6601 RICHARD W. MEEHAN
Fx: 410-723-4010 Pretident

JAMES S. HALL
Secretary

VINCENT GISRIEL, JR.
JOSEPH T. HALL Il
March 1 8‘ 2004 NANCY L. HOWARD
LLOYD MARTIN
JOSEPH M. MITRECIC

Fraternal Order of Police DENNIS W. DARE

F.O.P. President Ciry Manager
Ocean City Lodge 10 CAROL L. JACOBS
P.O. Box 1198

Ocean City, MD 21842
Dear F.O.P. President:

This will confirm that during negotiations for the collective bargaining agreement
commencing on July 1, 2004, the Town indicated to the F.O.P. that it would not
implement the current proposed physical agility testing in the bargaining unit until, at
the earliest, September 1, 2004.

Sincerely,

it L

Bernadette DiPino
Chief of Police

BAD:dlc

Ocean City, MD
All-America City

‘llllr

2001

-26 —
Collective Bargaining Agreement
July 1, 2008 — June 30, 2011



TOWN OF

CE.

The White Marlin Capital of the World

APPENDIX V

Ocean City Police Department
Office of the Chief

6501 Coastal Highway

P.O. Box 759

Ocean City, MD 21843

Ph: 410-723-6601

Fx: 410-723-4010

March 18, 2004

Fraternal Order of Police
F.O.P. President

Ocean City Lodge 10
P.O.Box 1198

Ocean City, MD 21843

Dear F.O.P. President:

This will confirm that during negotiations for the collective bargaining agreement
commencing on July 1, 2004, the F.O.P. and the Town of Ocean City discussed and
agreed that if the Town forms focus groups for the purpose of investigating and/or
recommending changes to its current health insurance plan applicable to the
bargaining unit and/or current retirement plan applicable to the bargaining unit, it
will permit the F.O.P. to designate one representative to serve on each such focus
group.

Sincerely,

il LA

Bernadette DiPino
Chief of Police

BAD:dlc

Ocean City, MD
Exfesd
All-America City

i

2001
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DENNIS W. DARE
City Manager

CAROL L. JACOBS
City Clerk



Appendix VI

Holiday Schedule

July 1, 20058 - June 30, 200810

FYQ09 Holiday Schedule

Date of Observance

Fourth of July
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
(2 days)
Christmas Day
(2 days)
New Year’'s Day
Martin Luther King Birthday
President’s Day
Memorial Day

FY10 Holiday Schedule

07/04/08
09/01/08
10/13/08
11/11/08
11/27/08
11/28/08
12/25/08
12/26/08
01/01/09
01/19/09
02/16/09
05/25/09

Friday
Monday
Monday
Tuesday
Thursday
Friday
Thursday
Friday
Thursday
Monday
Monday
Monday

Date of Observance

Fourth of July
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
(2 days)
Christmas Day
(2 days)
New Year’'s Day
Martin Luther King Birthday
President’s Day
Memorial Day

FY11 Holiday Schedule

07/03/09
09/07/09
10/12/09
11/11/09
11/26/09
11/27/09
12/24/09
12/25/09
01/01/10
01/18/10
02/15/10
05/31/10

Friday
Monday
Monday
Wednesday
Thursday
Friday
Thursday
Friday
Friday
Monday
Monday
Monday

Date of Observance

Fourth of July
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
(2 days)
Christmas Day
(2 days)
New Year’s Day
Martin Luther King Birthday
President’s Day
Memorial Day

-28 —

07/05/10
09/06/10
10/11/10
11/11/10
11/25/10
11/26/10
12/24/10
12/27/10
01/03/11
01/17/11
02/21/11
05/30/11

Collective Bargaining Agreement
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Monday
Monday
Monday
Thursday
Thursday
Friday
Friday
Monday
Monday
Monday
Monday
Monday



APPENDIX VII

First Reading

Second Reading

ORDINANCE 2008-

AN ORDINANCE AMENDING THE OCEAN CITY, MARYLAND PUBLIC SAFETY
EMPLOYEES PENSION PLAN AND TRUST

WHEREAS, Mayor and City Council of Ocean City (tli&gty”) has adopted The Ocean
City, Maryland Public Safety Employees Pension @ngt (the “Plan”) effective as indicated.

WHEREAS, Section 7.1 of the Plan permits the @tamend the Plan; and

WHEREAS, the City desires to amend the Plan tecethe establishment of an ongoing
DROP program and a special DROP program as a i@&salcollective bargaining agreement
between the City and FOP Lodge No. 10 (“FOP Unipbtxh effective July 1, 2008.

NOW, THEREFORE, BE IT ENACTED AND ORDAINED BY THEIAYOR AND
CITY COUNCIL OF OCEAN CITY THAT THE OCEAN CITY, MARFLAND PUBLIC
SAFETY EMPLOYEES PENSION PLAN AND TRUST BE, AND Il HEREBY
AMENDED, AS FOLLOWS:

Effective July 1, 2008, the following new Sectidh43 and 3.14 shall be added at the end of
Article 3:

3.13 ONGOING DROP PROGRAMEffective July 1, 2008, the City shall offer angoing
DROP program to Employees covered under the coleeblrgaining agreement between the
City and FOP Union then in effect under which Fdenefits shall be provided in accordance
with the following provisions:

(a) Only Participants who are “Eligible DROP Rapants” or a “Eligible Special
DROP Participant” shall be eligible to participatehe ongoing DROP program. An “Eligible
DROP Participant” is a Participant with Period<Coédited Service which, within a reasonable
period of time, are expected to total twenty-fi2&) years.

(b) Within a reasonable period of time priorbe date on which the Periods of Credited
Service of an Eligible DROP Participant are expecttetotal twenty-five (25) years, the City
shall notify such a Participant of his or her digiy for the ongoing DROP program and shall
provide a written explanation of the Participai&nefit in the ongoing DROP program. The
Participant shall be given forty-five (45) dayselect to participate in the ongoing DROP
program, and such election shall be made by thgciant in writing on a form supplied by the
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City and shall include a release of all claimsPagticipant may have against the City and its
officers and employees, the Plan and the fidugasfehe Plan, in a form approved by the City
Solicitor. The election to participate shall bdudary.

(c) An Eligible DROP Participant who fails to nea&n affirmative written election to
participate in the ongoing DROP program within tinge period for making such elections shall
not be eligible to participate in the ongoing DR@®Bgram, and his or her benefit under the Plan
shall be determined without regard to this Sec8dr8. The election of an Eligible DROP
Participant to participate in the ongoing DROP paog may be revoked by the Participant by
notice in writing delivered to the City at any timéhin seven (7) days after the election is made
and thereafter shall be irrevocable.

(d) With regard to an Eligible DROP Participaritoamakes an election to participate in
the ongoing DROP program (a “DROP Participant”jeeive on the first day of the month
coincident with or next following the date his @rtPeriods of Credited Service total twenty-five
(25) years (the “DROP Participation Date”), thddwling provisions shall apply:

(e) The provisions set forth in Section 3.13({id) through (g) shall apply for an

() The DROP Participant’s Accrued Benefit ais or her DROP Participation
Date shall not be increased. As referred to hetleenDrop Participant’s “Retirement Date” shall
be the date on which he or she terminates emplotywmigich shall be no later than 3 years after
from the DROP Participation date.

(i) The City shall establish and maintain ornék of the DROP Participant a
bookkeeping account (the “Account”) to which shmlcredited (A) the amount of the monthly
retirement benefit the DROP Participant would haeeeived had he or she retired as of his or
her DROP Participation Date and elected the lifig option, and (B) interest credits as
determined below. The amount described in (A)ldl&kredited as of the first day of each
calendar month commencing with the DROP PartiaymaBlate and ending with the first day of
the calendar month immediately preceding the Rpatnt’s Retirement Date.

(i) Neither the establishment of an Account tiee crediting of amounts to an
Account shall be construed as an allocation of Bsets to, or a segregation of such assets in,
such an Account, or as otherwise creating a riglany person to receive specific assets of the
Plan. The benefit attributable to the DROP Paréint’s Account shall be paid from the general
assets of the Plan.

(iv) As of the last day of each calendar mommmencing with the last day of the
calendar month in which falls the DROP Participatizate and ending with the last day of the
calendar month coincident with or immediately prbg the Participant’s Retirement Date
(subject to the last sentence of subsections @Jfaand the second sentence of subsection (g)),
the Account maintained on behalf of a DROP Pauwicishall be credited with interest equal to
the monthly equivalent of the percent per annurtdyfier 6-month CD’s (secondary market) for
the immediately preceding month, as reported ireFdReserve Statistical Release H.R. 15.
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(v) Notwithstanding the second sentence of 8e@i2(b) and subject to the first
sentence of Section 6.2(b), a DROP Participant stete contributions to the Plan pursuant to
Section 6.2(a) commencing on July 1, 2008 and gnalmhis or her Retirement Date.

(e) Upon his or her Retirement Date under theoonggDROP program, a DROP
Participant shall be eligible to receive, notwidrsling any other provision of this Plan to the
contrary, a lump sum distribution in cash equah®balance of his or her Account upon his or
her Retirement Date and, in accordance with théicgtye provisions of this Article 3, a
monthly retirement benefit equal to the benefit BlROP Participant would have received had
he or she retired as of his or her DROP Partiopailate and elected the life only option (or, if
the DROP Participant elects, pursuant to SectibnaBform of benefit other than the life only
option, a monthly retirement benefit equal to thetuarial Equivalent of the benefit the DROP
Participant would have received had he or sheegktis of his or her DROP Participation Date
and elected the life only option). In lieu of anp sum distribution, a DROP Participant may
elect to receive the Actuarial Equivalent of théabae of his or her Account upon his or her
Retirement Date in the same form of benefit in \utie or she elects to receive the monthly
retirement benefit referred to in the previous seceé. If elected, the lump sum distribution shall
be paid as soon as administratively feasible fatgwhe DROP Participant’s Retirement Date
(or, if the DROP Participant so elects, as sooadmsinistratively feasible following the January
1 next following his or her retirement date), ahd tonthly benefit shall commence as of the
first day of the month coincident with or next @iling his or her Retirement Date. If a DROP
Participant elects to defer payment of his or hiexd sum distribution pursuant to the preceding
sentence, his or her Account shall be credited intdrest pursuant to paragraph (d)(iv) above
through and including the December 31 next follayis or her retirement date.

(f) In the event a DROP Participant terminatepleyment on or after his or her DROP
Participation Date and before his or her Normalr@etent Date by reason of total and
permanent disability (as defined in Section 3771, DROP Participant shall be eligible to
receive, notwithstanding any other provision o§tRilan to the contrary, a lump sum distribution
of cash equal to the balance of his or her Accapioin his or her employment termination Date
and, in accordance with the applicable provisioihis Article 3, a monthly retirement benefit
equal to the benefit the DROP Participant wouldehaceived had he or she retired as of his or
her DROP Participation Date and elected the lifly option (or, if the DROP Participant elects,
pursuant to Section 3.5, a form of benefit othantthe life only option, a monthly retirement
benefit equal to the Actuarial Equivalent of thedid the DROP Participant would have
received had he or she retired as of his or her PR@rticipation Date and elected the life only
option). In lieu of a lump sum distribution, a DR®articipant may elect to receive the
Actuarial Equivalent of the balance of his or hecdunt upon his or her employment
termination Date in the same form of benefit in @hhe or she elects to receive the monthly
retirement benefit referred to in the previous seceé. If elected, the lump sum distribution shall
be paid as soon as administratively feasible falgwhe DROP Participant’s Termination Date
(or, if the DROP Participant so elects, as sooadmsinistratively feasible following the January
1 next following the employment termination Data)d the monthly benefit shall commence as
of the first day of the month coincident with oxh@llowing the employment termination Date.
If a DROP Participant elects to defer payment sfdriher lump sum distribution pursuant to the
preceding sentence, his or her Account shall baiteie with interest pursuant to paragraph

-31-
Collective Bargaining Agreement
July 1, 2008 — June 30, 2011



(d)(iv) above through and including the Decemben@8#t following the Termination Date.

(9) In the event a DROP Participant dies on terahe DROP Participation Date and
before his or her retirement date under the ongbDIR@P program, his or her Beneficiary shall
receive, in addition to the death benefit othervpagable under Section 4.1 or 4.2, a lump sum
distribution in cash equal to the balance of thedPRParticipant’s Account upon his or her
death. Notwithstanding the preceding sentenceherevent a DROP Participant has deferred
payment of his or her lump sum distribution pursguarsubsection (e) or (f) and dies before such
lump sum is paid, his or her Account shall be destlvith interest pursuant to paragraph (d)(iv)
through the last day of the month coincident witmext preceding the date of death and his or
her Beneficiary shall receive a lump sum distribatin cash equal to the balance of his or her
Account upon death. A lump sum distribution paggtlrsuant to this subsection (g) shall be
paid as soon as administratively feasible followtng Participant’s death.

3.14 SPECIAL DROP PROGRAMEffective July 1, 2008, the City shall offer@esial
DROP program under which Plan benefits shall beigeal in accordance with the following
provisions:

(a) Only Participants with Periods of Creditedv&® totaling twenty-five (25) or more
years as of July 1, 2008 (“Eligible Special DROPtiepants”) shall be eligible to participate in
the Special DROP program.

(b) Within a reasonable period of time prior tdyJL, 2008, the City shall notify each
Eligible Special DROP Participant of his or hegddility for the special DROP program and
shall provide a written explanation of the Par@aips Special DROP benefit. The Participant
shall elect to participate in the Special DROP pmagin writing on a form supplied by the City
and shall include a release of all claims the Bigdint may have against the City and its officers
and employees, the Plan and the fiduciaries oPtag, in a form approved by the City Solicitor.
The last date a Participant shall have to makeldetion is September 1, 2008. The DROP
Participation date for those Participants who &ggbde for this SPECIAL DROP Program and
timely elect participation shall be October 1, 2003e election to participate shall be voluntary.

(c) An Eligible Special DROP Participant who $atib make an affirmative written
election to participate in the special DROP progwéthin the time period for making such
elections shall not be eligible to participatehe special DROP program or the DROP Program,
and his or her benefit under the Plan shall berohed without regard to this Section 3.14. The
election of an Eligible Special DROP Participanpssticipate in the Special DROP program
may be revoked by the Participant by notice inimgidelivered to the City at any time within
seven (7) days after the election is made andaftereshall be irrevocable.

(d) Upon the election to participate in the SpEDROP program for an Eligible
Special DROP Participant (a “Special DROP Partiif)ahe same provisions as a “DROP
Participant” in Section 3.13 (d)(i) through Sect®a3 (g) shall apply.
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IN ALL OTHER RESPECTS, said Plan and Amendmengseto are hereby ratified and
confirmed.

INTRODUCED at a meeting of the City Council of @eeCity, Maryland held on
ADOPTED AND PASSED as ordinance by the requireté\ad the elected membership of
the City Council and approved by the Mayor at itsetmg held on

ATTEST:

CAROL JACOBS, Clerk RICHARD W. MEEHAN, Mayor

Approved as to Form:

JOSEPH M. MITRECIC, President

GUY R. AYRES, lll, City Solicitor

NANCY HOWARD, Secretary
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P.O. Box 759

Ocean City, Maryland 21843

APPENDIX IX

Fraternal Order of Police
F.O.P. President

Ocean City Lodge 10

P.O. Box 1198

Ocean City, Maryland 21843

Dear F. O. P. President:

This will confirm that during negotiations for the collective bargaining agreement
commencing on July 1, 2005, it was agreed that if at any time during the term of that
Agreement, Ocean City fails to implement the wage rate and benefit increases set forth
in Appendix II of the Agreement at the time specified therein, the parties shall upon 30
days written notice reopen the Agreement to commence negotiations in good faith on
wages and such benefits to be provided to the bargaining unit.

Sincerely,

A pputille s

Bernadette A. DiPino
Chief of Police

Ocean City, MD

All-America Gity

i
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