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AGREEMENT

THIS AGREEMENT is entered into this ,Q(éﬂ of W , 2007 by the

CITY OF MIAMI, FLORIDA, a municipal corporation, hereinafter referred to as the "City," and the

FRATERNAL ORDER OF POLICE, WALTER E. HEADLEY, JR., MIAMI LODGE NO. 20,
hereinafter referred to as the "F.O.P.," an organization representing certain sworn police employees

of the City of Miami's Police Department.

PREAMBLE
WHEREAS, it is the intention of the parties to this Agreement to set forth the entire
Agreement of the parties with respect to matters within the scope of negotiations;
NOW, THEREFORE, in consideration of the mutual covenants and agreements herein contained,

the parties do mutually covenant and agree as follows:

Article 1

RECOGNITION

1.1 Pursuant to and in accordance with all applicable provisions of the Florida Public
Employees Collective Bargaining Law, Chapter 447, Florida Statutes, management recognizes the

F.O.P. as the exclusive collective bargaining representative for those employees in the defined

bargaining unit for the purpose of collective bargaining with respect to wages, hours, and other
purp g p > )

terms and conditions of employment.

1.2 The bargaining unit consists of all sworn employees (hereafter referred to as bargaining

unit member(s)) holding positions in the classifications shown below which may hereafter be added
to, reduced or changed as hereinafter provided, and excludes all other employees not specifically
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shown below in Section 1.4. Changes in the bargaining unit shall only be made upon proper
application to and adjudication by the appropriate state agency and/or the appropriate court of
competent jurisdiction; or as may be mutually agreed upon by the parties.

1.3 The salary schedule issued by the Employee Relations Department is the official City
salary document.

1.4 Bargaining Unit Classifications (From Appendix “A”)

Class Code Number Class Title
5005 Officer
5006 Motor Officer
5011 Sergeant
5012 Lieutenant
5013 Captain
5014 Motor Sergeant
5015 Motor Lieutenant

Article 2

REPRESENTATION OF THE CITY

2.1 The City shall be represented by the City Manager, or a person or persons designated in
writing to the F.O.P. by the City Manager. The City Manager, or his designated representative,
shall have sole authority to conclude an agreement on behalf of the City subject to ratification by an
official resolution of the City Commission. It is understood that the designated representatives of
the City are the official representatives for the purpose of negotiating an Agreement. Any
negotiations entered into with persons other than those defined herein, regardless of their position or
association with the City, shall be deemed unauthorized and shall have no standing or weight of
authority in committing or in any way obligating the City. It shall be the obligation of the City
Manager, or his designated representative to notify the F.O.P. in writing of any changes in

designation of the City's representative for the purposes of negotiations.



2.2 For the purpose of this Agreement, reference(s) to the Chief of Police shall include his/her

designee.

Article 3

REPRESENTATION OF THE F.O.P.

3.1 The F.O.P. shall be represented by the President of the I.O.P. or by person or persons
designated in writing to the City Manager by the President of the F.O.P. The identification of
representatives shall be made each year by April 1*'. Such designation shall be accompanied by an
affidavit executed by said President that the F.O.P. has complied with all requirements of State Law
in effect at that time with respect to registration of the F.O.P. The President of the F.O.P., or person
or persons designated by said President, shall have full authority to conclude an Agreement on
behalf of the F.O.P., subject to ratification by a majority vote of those bargaining unit members
voting on the question of ratification. It is understood that the F.O.P. representative or
representatives are the official representatives of the F.O.P. for negotiating with the City. Any
negotiations entered into with persons other than those defined herein, regardless of their position or
association with the F.O.P., shall be deemed unauthorized and shall have no standing or weight of
authority in committing or in any way obligating the F.OP. The F.O.P. shall notify the City
Manager in writing of any changes in the designation of the President of the F.O.P. or of any
certified representative of the F.O.P. Up to five (5) designated representatives of the F.O.P. shall be

permitted to attend the negotiation sessions on duty with no loss of pay or emoluments. Two (2) of

the representatives shall be compensated by the City and their shifts and/or days off shall
adjusted to accommodate the negotiation process. The other three (3) shall be compensated by the
Time Pool consistent with the provisions of Article 26. The seven day notice requirement will not

apply where the schedule of negotiating sessions prohibits its application.



3.2 The parties agree that time spent in contract negotiations will be paid at the straight time

rate.
Article 4
MANAGEMENT RIGHTS
4.1 The City has and will continue to retain, whether exercised or not, the right to operate and

manage its affairs in all respects, and the powers and authority not abridged, delegated or modified
by the express provisions of this Agreement or in any Memorandum of Understanding(s) (MOU)
that is incorporated in this agreement and attached hereto or referred to herein, in addition to any
MOU entered into during the term of this agreement. The F.O.P. and the City retain the right to
bring forth additional MOUs which were entered into by both parties and incorporate them as part
of the agreement after notification of the respective party (FF.O.P./City Manager or designee) who
will confirm the authenticity of the MOUs. Otherwise, any changes of terms and conditions of
employment shall not be récognized. Any future MOUs that amends the colleétive bargaining
agreement shall be subject to Florida Statute, Chapter 447, Part II. The parties agree to a sunset
provision that begins at the ratification of this labor agreement wherein any MOU that is not
included with the labor agreement prior to the expiration of this agreement will be considered null
and void.

The rights of the City, through its management officials, shall include, but shall not be
limited to, the right to determine the organization of City Government; to determine the purpose of
each of its constituent departments; to exercise control and discretion over the organization and
efficiency of operations of the City; to set standards
classify, promote, train, transfer, assign, and schedule bargaining unit members; to suspend, demote,
discharge, or take other disciplinary action against bargaining unit members for proper cause; to

increase, reduce, change, modify or alter the composition and size of the work force, including the
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right to relieve bargaining unit members from duties because of lack of work or funds; to determine
the focation, methods, means, and personnel by which operations are to be conducted, including the
right to determine whether goods or services are to be made or purchased; to establish, modify,
combine or abolish positions; to change or eliminate existing methods of operation, equipment or
facilities; to establish, implement and maintain an effective internal security program, and to
establish rules, regulations and rules of conduct.
4.2 Sworn police will be promoted to civil service ranks based upon the rule of one, except
promotions may be denied or delayed for cause. The following is declared to be cause for denying
or delaying a promotion:
A bargaining unit member who at the time of the promotion is under investigation for
unlawful or unethical acts by any law enforcement agency or the City’s Police Internal
Affairs Unit. If a bargaining unit member has a promotion delayed for cause and is later
cleared, he/she shall be promoted retroactive as if the event had not occurred.
4.3 The City has the sole authority to determine the purpose and mission of the City, to
prepare and éubmit budgets to be adopted by the City Commission.
4.4 Those inherent managerial functions, prerogatives and policy making rights which the
City has not expressly modified or restricted by a specific provision of this Agreement are not in
any way, directly or indirectly, subject to the Grievance Procedure contained in this Agreement.
4.5 If the City fails to exercise any one or more of the above functions from time to time, this
will not be deemed a waiver of the City’s right to exercise any or all of such functions. This

provision will in no way alter or diminish the rights afforded by Article 23, Prevailing Benetits.

4.6 The City retains the right to establish, and from time to time to amend, rules and
regulations not in conflict with this Agreement.



Article 5
NO STRIKE

5.1 "Strike" means the concerted failure to report for duty, the concerted absence of
bargaining unit members from their positions, the concerted stoppage of work, the concerted
submission of resignations, the concerted abstinence in whole or in part by any group of employees
from the full and faithful performance of their duties of employment with the City, participation in a
deliberate and concerted course of conduct which adversely affects the services of the City,
picketing or demonstrating in furtherance of a work stoppage, either during the term of or after the
expiration of a collective bargaining agreement.

5.2 Neither the F.O.P., nor any of its officers, agents and members, nor any bargaining unit
members, covered by this Agreement, will instigate, promote, sponsor, engage in, or condone any
strike, sympathy strike, slowdown, sick-out, concerted stoppage of work, illegal picketing, or any
other interruption of the operations of the City.

5.3 | Each bargaining unit member who holds a position with the F.O.P. occupies a position of
special trust and respoensibility in maintaining and bringing about compliance with this Article and
the strike prohibition in F.S. 447.505 and the Constitution of the State of Florida, Article I, Section
6. Accordingly, the F.O.P., its officers, stewards and other representatives agree that it is their
continuing obligation and responsibility to maintain gompliance with this Article and the law,
including their responsibility to abide by the provisions of this Article and the law by remaining at
work during any interruption which may be initiated by others; and their responsibility, in event of
breach of this Article or the law by other bargaining unit members and upon the request of the City,

to encourage and direct bargaining unit members viclating this Article or the law to return to work,

54 Any or all bargaining unit members who violate any provisions of the law prohibiting

strikes or of this Article may be dismissed or otherwise disciplined by the City, and any such action
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by the City shall not be grievable or arbitrable under the provisions of Article 6 - Grievance

Procedure.
Article 6
GRIEVANCE PROCEDURE
6.1 In a mutual effort to provide harmonious working relations between the parties of this

Agreement, it is agreed to and understood by both parties that there shall be a procedure for the
resolution of grievances or misunderstandings between the parties arising from the application or
interpretation of this Agreement.

6.2 A grievance is any dispute, controversy or difference between (a) the parties, (b) the City
and a bargaining unit member or bargaining unit members on any issues with respect to, on account
of or concerning the meaning, interpretation or application of this Agreement or any terms or
provisions thereof.

A grievance shall refer to the specific provision or provisions of this Agreement alleged to
have been violated. Any grievance not conforming to the provisions of this paragraph or that
contains non-identification of specific violations of the agreement shall be denied and not eligible to
advance through the steps of the Grievance Procedure including arbitration.

6.3 Nothing in this Article or elsewhere in this Agreement shall be construed to permit the
F.O.P. to process a grievance (a) on behalf of any bargaining unit member without his consent, or
(b) with respect to any matter which is the subject of a grievance, appeal, administrative action
before a governmental board or agency, or court proceeding, brought by an individual bargaining
unit member or group of bargaining unit members, or by the F.O.P.

6.4 It is further agreed by the F.O.P. that bargaining unit members covered by this Agreement
shall make an exclusive Election of Remedy prior to filing a 2" step grievance or initiating action

for redress in any other forum. Such choice of remedy will be made in writing on the Election of
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Remedy form to be available at the Department of Employee Relations, Division of Labor
Relations. The Election of Remedy form will indicate whether the aggrieved party or parties wish
to utilize the Grievance Procedure contained in this Agreement or process the grievance, appeal or
administrative action before a governmental board, agency or court proceeding. Selection of
redress other than through the Grievance Procedure contained herein shall preclude the aggrieved
party or parties from utilizing said Grievance Procedure for adjustment of said grievance.

6.5 To simplify the Grievance Procedure, the number of “working days” in presenting a
grievance and receiving a reply from the different levels of supervision shall be based upon a forty
(40) hour, five (5) day workweek, Monday through Friday not including citywide holidays. All
grievances must be processed within the time limits herein provided unless extended by mutual
agreement in writing.

Any grievance not processed in accordance with the time limits provided above or not
supplemented by a completed and signed Election of Remedy form shall be considered conclusively
abandoned. Any grievance not answered by management within the time limits provided will
automatically advance to the next higher step of the Grievance Procedure. Where a grievance is
general in nature in that it applies to a number of bargaining unit members having the same issue to
be decided, or if the grievance is directly between the F.O.P. and the City, it shall be presented
directly at Step 3 of the Grievance Procedure, within the time limits provided for the submission of
a grievance in Step 1, and signed by the aggrieved bargaining unit members or the F.O.P.
representative on their behalf. Thé Election of Remedy form as provided in Section 6.4 of this

Article must be completed and attached to grievances presented directly at Step 3.

6.6 Only a bargaining unit member who has permanent Civil Service status as a sworn Police
Officer in the Miami Police Department may appeal a suspension, demotion, or dismissal through

the grievance procedure contained in this Agreement or in accordance with the appeal procedure of



the Civil Service Rules, but not both. Such grievances shall be filed at Step 3 within the time limits

set forth for Step 1.

6.7

Disputes involving the granting of workers’ compensation shall not be subject to this

grievance procedure, but disputes involving the granting of supplemental disability pay shall be

grievable.

6.8

Step 1.

Step 2.

Grievances shall be processed in accordance with the following procedure:

The aggrieved bargaining unit member shall discuss the grievance with his immediate
supervisor within five (5) working days of the occurrence which gave rise to the
grievance. The F.O.P. representative may be present to represent the bargaining unit
member if the bargaining unit member desires him present. The immediate supervisor
shall attempt to adjust the matter and/or respond to the bargaining unit member within

five (5) working days.

If the grievance has not been satisfactorily resolved at Step 1, the bargaining unit member
or the Employee Organization representative shall complete the Election of Remedy form
provided for in Section 0.4 of this Article before initiating the grievance to the second
step of the Grievance Procedure. If the aggrieved party or parties elect the remedy other
than the Grievance Procedure contained herein, the grievance shall be withdrawn for
redress consistent with the Election of Remedy form.

When the Election of Remedy form indicates the grievance is to be advanced through the
Grievance Procedure, the bargaining unit member or the F.O.P. representative shall
reduce the grievance to writing on the grievance form provided for this purpose and
present such written grievance to the Department Head or his designee within five (5)

working days from the time the response was given at Step 1. The Department Head or
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Step 3.

Step 4.

his designee shall meet with the bargaining unit member and/or the F.O.P. representative
and shall respond in writing to the bargaining unit member and the F.O.P. within seven

(7) working days from receipt of the written grievance.

If the grievance has not been satisfactorily resolved in Step 2, the bargaining unit member
or the F.O.P. may present a written appeal to the City Manager or the Labor
Relations/Deputy Director, Department of Employee Relations within seven (7) working
days from the time the response was given af Step 2. The City Manager and/or the
Department of Employee Relations designee shall hold a grievance hearing with the
bargaining unit member and/or the F.O.P. representative. The City Manager and/or the
Department of Employee Relations designee shall respond in writing to the bargaining

unit member and the F.O.P. within ten (10) working days from the receipt of appeal.

If the grievance is not settled in Step 3, it may upon written request of either the
Bargaining unit member, Employee Organization or the City within seven (7)
working days after receipt of reply or answer be referred to arbitration by the

Arbitrator.

2. The arbitration shall be conducted under the rules set forth in this Agreement and not

under the rules of the American Arbitration Association. Subject to the following,
the Arbitrator shall have jurisdiction and authority to decide a grievance as defined in
this Agreement. The Arbitrator shall have no authority to change, amend, add to,
subtract from, or otherwise alter or supplement this Agreement, or any part thereof,
or any amendment hereto. The Arbitrator shail have no authority to consider or rule
upon any matter which is stated in this Agreement not to be subject to arbitration or

which is not a grievance as defined in this Agreement, or which is not covered by
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this Agreement; nor shall this Collective Bargaining Agreement be construed by the
Arbitrator to supersede any applicable laws.

3. It is contemplated that the City and the F.O.P. or bargaining unit member shall
mutually agree in writing as to the statement of the matter to be arbitrated prior to a
hearing; and if this is done, the Arbitrator shall confine his decision to the particular
matter thus specified.

4. Each party shall bear the expense of its own witnesses and of its own representatives.
The F.O.P. and the City shall bear equally the expense of the impartial Arbitrator,
including any retainer fee of the Arbitrator. Should any individual bargaining unit
member bring a grievance under this Article, he/she shall be required to post a bond
of an estimated one-half (‘/,) of the expenses of the hearing with the arbitrator before
the hearing may be scheduled. The party desiring a transcript of the hearing will
bear the cost of same.

5. Copies of the award of the arbitration made in accordance with the jurisdiction or
authority under this Agreement shall be furnished to both parties within thirty (30)
days of the hearing and shall be final and binding on the aggrieved bargaining unit
member(s), the F.O.P. and the City.

6. The Arbitrator shall be selected by agreement of the parties. In the event the parties
cannot agree upon an Arbitrator, the Federal Mediation and Conciliation Service
shall be requested to nominate five (5) persons for such position. Each party may
reject such list in its entirety. If a list is not so rejected, names shall be stricken
alternately, the party striking first to be determined by the toss of a coin.

6.9 Effective upon ratification of the labor agreement, the City agrees to pay the F.O.P. up to

forty thousand dollars ($40,000) per fiscal year for representation of its bargaining unit members.
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Article 7

RULES GF CONSTRUCTION

7.1 It is agreed and understood that this Agreement constitutes the whole Agreement between
the parties.

7.2 If this Agreement or any provision, section, subsection, sentence, clause, phrase, or word of
this Agreement is in conflict with any law as finally determined by a court of competent jurisdiction
which had presented to it the issue of conflict as it may pertain to this Agreement, that portion of the
Agreement in conflict with said law or ordinance or resolution or court interpretation of the law
shall be null and void and subject to renegotiatidn. Notwithstanding the provisions of this article,
the parties agree that whenever a negotiated clause of the labor contract is in conflict with the Civil
Service Rules on the same subject, the provisions of the Labor Contract will take precedence. The
remainder of the Agreement shall remain in full force and effect with it being presumed that the

intent of the parties herein was to enter into the Agreement without such invalid portion(s).

DISCIPLINARY PROCEDURE

8.1 Whenever a bargaining unit member is under investigation and subject to interrogation by
the City of Miami Police Department for any reason that could lead to disciplinary action,
demotion, or dismissai, such interrogation shall be conducted under the following conditions:

A. The interrogation shall be conducted at a reasonable hour, preferably while the
bargaining unit member is on duty, unless the seriousness of the investigation 1s of
such degree that an immediate action is required. If the bargaining unit member is
off duty at the time of the interrogation, the bargaining unit member shall be entitled

to overtime.
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If the interrogation is conducted by or for the Department, it shall take place m a
Miami Police Department Building. If the interrogation is to be conducted by or for
another investigating agency, it shall be conducted at either the investigative
agency's office or at a Miami Police Department Building.

Prior to any interrogation, the bargaining unit member shall be informed of the rénk,
name and command of the officer in charge of the investigation, the interrogating
party and all persons present during the interrogation. All questions directed at the
bargaining unit member shall be asked by and through olne interrogator.

The bargaining unit member who is the subject of the complaint shall be informed of
the nature of the investigation prior to any interrogation, and given the names of all
known complainants. The bargaining unit member shall have the opportunity to
review the complaint and any and all written or taped statements from the
complainant and witnesses immediately prior to the taking of the bargaining unit
member’s formal statement when it is determined that the investigation is strictly for
administrative purposes. All sworn statements of substantive witnesses shall be
documented with the exception of those of a confidential nature.

Interrogations shall be for reasonable periods and shall be timed to allow for such
personal necessities and rest periods as are reasonably necessary.

The bargaining unit member shall not be subjected to abusive or offensive language
or threatened with transfer, dismissal or other disciplinary actions. No promise,
reward or threat of action shall be made as an inducement to answering any question.

The complete interrogation including when recesses are taken shall be recorded, and

bargaining unit member a copy of the recording of the interrogation session will be

made available to the interrogated officer no later than 72 hours, excluding holidays
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H.

and weckends following said interrogation. The bargaining unit member must

provide a blank tape for copying. Once the transcript of the interrogation session is

transcribed, the interrogated officer may request a written transcript of his
interrogation upon providing payment for same.

The bargaining unit member shall not be obligated to give a second statement

concerning the same facts elicited in an original interrogation. This will not preclude

an investigator from asking questions at a later time that were not covered by the first
statement. The bargaining unit member’s interrogation will take place after all other
witness statements have been taken, unless a situation occurs such as;

1) After documented and concerted efforts to locate said witness a witness is
thought to be permanently unavailable,

2)  The necessity for taking other witness statements becomes apparent after the
interrogation of the bargaining unit member who is the subject of the
investigation, or

3) A supervisor in the normal course of case review makes a determination that
the case must be returned to the investigator for additional witness interviews.

Should this occur, the bargaining unit member who is the subject of the interrogation

shall have the opportunity to present rebuttal evidence.

No mechanical device, including, but not limited to, polygraph, or psychological

stress evaluator, etc., shall be forced onto a bargaining unit member nor shall

disciplinary action be taken against a bargaining unit member who refuses to submit
to such testing. However, a bargaining unit member ﬁlay request such a test.

If the bargaining unit member is under arrest, or is a principal of a criminal

investigation and is likely to be arrested as a result of the interrogation, he shall be

fully informed of his or her legal rights prior to any interrogation.
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K. At the request of the bargaining unit member, he or she shall have the right to be
represented by one representative of his or her choice during the entire interrogation.
L.  Where an attorney or bargaining unit member representative is requested but cannot
be present within one (1) hour of notification, thé bargaining unit member shall be
required to obtain another bargaining unit member representative or counsel. When
a bargaining unit member representative or counsel is present, he or she may advise
the bargaining unit member as to the bargaining unit member’s rights under
applicable rules, regulations and the current Labor Agreement.
M. When a bargaining unit member is giving a statement as a witness, and during that
statement that said witness has become a principal of that investigation, the statement
will be discontinued and the bargaining unit member will be advised he may be a
principal in said investigation. The bargaining unit member will then be given the
opportunity to suspend the statement to seek F.O.P. or other legal representation.
8.2 Records retained by Internal Affairs shall be destroyed after a period of five (5) years
beyond either the bargaining unit member’s termination date, retirement date or unless otherwise

directed by state law.

Article 9

LINE OF DUTY INJURIES

9.1 The City agrees to pay all medical and hospitalization expenses (fee schedule) approved by
the City and incurred by a bargaining unit member covered by this Agreement who is found to have

sustained a compensable line-of-duty injury provided the bargaining unit member and/or supervisor

Workers' Compensation Laws of the State of Florida. However, the parties agree to establish a

Police Labor/Management Committee to establish policies and to determine how to provide medical
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treatment and equipment, etc. medically equivalent to that prescribed, by the most efficient and cost
effective means to curtail excessive medical costs for accepted claims in the following areas:

Health Club and Country Club memberships

Capital improvements on the home

Transportation

Medical equipment for home use

The Police Management Committee shall consist of one member appointed by the FOP
Presidents, one member appointed by the Chief of Police, and one member selected by these two
individuals. An individual appointed by the Director of Risk Management will serve as a technical
advisor and liaison with the medical community.

Any additional medical and hospitalization requested outside the provisions of Chapter 440,
Florida Statutes, will be considered on a case-by—case basis at the sole discretion of the City. The
decision to provide additional benefits will be based on: 1) whether the treatment is deemed
reasonable and medically necessary by a peer review physician of the City’s choosing; 2) whether
there is unrefuted evidence that shows the same or equivalent treatment cannot be provided by a
health care provider at Florida’s Medical and Surgical fee schedule within fifty (50) miles of the
claimant’s residence.

9.2 Effective as soon as administratively feasible after ratification, the parties agree the City
will pay the state mandated workers’ compensation indemnity payments to eligible bargaining unit
members as a check separate from any other salary to which a bargaining unit member may be
entitled. The bargaining unit member agrees to sign this workers’ compensation check back to the
City. The City will also issuc a second check to the bargaining unit member which will consist of an
amount equal to the workers’ compensation payment and the supplementary salary as set out, and
subject to the limitations below. After those deductions with mandated preference under federal

law, the City agrees to take deductions and/or credits from this second paycheck in the following
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order: workers’ compensation (will be indicated on the check as a credit for the City and will be
non-taxable), pension, health insurance, and any other deductions. The parties agree that this
process is intended to provide the bargaining unit member with these paychecks without
interruptions.

Should the bargaining unit member refuse to return the workers’ compensation check to
the City, the City shall cease making any deductions for the bargaining. unit member from the
second check for pension, health insurance, etc. and the bargaining unit member shall then be
completely responsible for making those payments on his/her own, until the bargaining unit
member elects to participate in the paycheck system described above in Section 9.1.

9.3 Workers’ Compensation Indemnity Benefits

The City agrees that any bargaining unit member covered under this contract who is
disabled as a result of an accident, injury or illness incurred in the line of duty shall be granted
workers’ compensation indemnity benefits, subject to the following conditions.

To the extent required by and subject to the limitations specified in Chapter 440 of the
Florida Statutes, the City shall provide workers’ compensation indemnity benefits to injured
employees. If an injured employee fails to report the accident, injury or illness within the time
required by Florida law, the City and its servicing agent, and/or workers’ compensation carrier shall
not be responsible for providing any indemnity benefits.

9.4 Supplemental Salary

The City agrees that any bargaining unit member covered under this contract who is
disabled as a resuit of an accident, injury or illness incurred in the line of duty shall be granted
supplementary salary, subject to the following conditions:

Supplementary salary will be paid in the form of a continuation of the bargaining unit
member’s regular paycheck, as provided by Resolution No. 39802. This check will include those

indemnity payments provided for under Workers® Compensation Law. It is agreed by the parties
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that the combination of supplemental and worker’s compensation pay shall not exceed nor be less
than one hundred percent (100%) of the bargaining unit member’s weekly net base pay (excluding
overtime and any pay supplements not included in the bargaining unit member’s base salary) prior
to the line of duty injury, accident, or occupational disease.

Supplementary salary shall only be granted for a period of one hundred and fifty (150)
consecutive days from the date of injury. Said supplementary salary may be extended up to an
additional sixty (60) consecutive days for serious injuries upon approval of the City Manager or
histher designee. The one hundred fifty (150) days begin when the bargaining unit member is
actually placed on “D”. While the bargaining unit member is on “D”, such time will be calculated
consecutively including days off. 1f the bargaining unit member is removed from “D”, the non “D”
time will not apply to the one hundred fifty (150) day period.

If a bargaining unit xﬁelnber remains temporarily disabled beyond the period of time in
which he/she is entitled to collect the 100% supplementary pay benefits, he/she shall be entitled to
supplementary pay equal to the 2/3 “D” payments pursuant to current practice.

9.5 If a bargaining unit member becomes Permanently and Totality Disabled (PTD), as
determined by a City approved attending physician, from the further performance of the duties of
his/her classified position then at the end of one hundred four (104) weeks of disability, he/she is
considered to have reached statutory maximum medical improvement and is required to petition the
retirement board for retirement, otherwise he/she must:
e Request for a ninety (90) day unpaid leave of absence under the Family Medical
Leave Act (FMLA);

e Apply for another City position;

e DBe dismissed by Department Action
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The supplementary salary of the difference of 2/3 “D” as described above shall continue until the
F.I.P.O. board concludes the hearing with a final determination.

A granted FMLA request will postpone any further action for the period taken up to its
statutory limitation. If the bargaining unit member has petitioned the retirement board for
retirement, the bargaining unit member will remain on their current status until the retirement board
has finally granted or denied the retirement.

If during the time of up to one hundred four (104) weeks of disability, it is determined by the
City or the bargaining unit member’s City approved attending physician that the member is not P1D
nor full duty with reasonable accommodations, the bargaining unit member may request to be
allowed to work on a temporary basis. The request shall be made in writing and directed to the City
Manager or designee. Granting this request is based upon the medical restrictions placed by his/her
City approved attending physician and available assignments.

The Department at its discretion may maintain up to a total of ten (10) temporary non-
binding assignments for the sole purpose of mitigating an undue hardship on bargaining unit
member injured in the line of duty. These temporary positions will be filled by members, according
to sworn classification, on a first-in first-out basis upon completion of FIPO’s Final Determination
Hearing. Once the 10 positions are filled, the next bargaining unit member to be classified in this
status in the respective category will bump out the bargaining unit member who has been occupying
the position the longest. A bargaining unit member who is “bumped” out must:

¢ Request for a ninety (90) day unpaid leave of absence under the FMLA;
e Apply for another City position;
e Resign;
¢ Be dismissed by Departmental action
A granted FMLA request will postpone any further action for the period taken up to its

statutory limitation.
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Any bargaining unit member placed on “Limited Duty” status prior to January 1, 2007 and
presently working in assignment shall be allowed to remain working in a limited duty capacity until
the bargaining unit member’s employment terminates or the bargaining unit member retires.
However, if at any time the bargaining unit member returns to a disabled status, he/she will not be
permitted to return to a limited duty status. He/she may only be allowed to return to work if full
duty.

Upon assuming a disabled status, the bargaining unit member may continue receiving
benefits as stated in the above paragraph until the time limitations and or permitted benefits have
been exhausted. Afterwards, the member must:

e Request for a ninety (90) day unpaid leave of absence under the FMLA;
e Apply for another City position;

o Resign;

¢ Be dismissed by Departmental action

A granted FMLA request will postpone any further action for the period taken up to its
statutory limitation.

Bargaining unit members that have been grandfathered are not considered part of the ten
(10) temporary positions described above.

9.6  Atany time during his/her absence from duty claimed to be the result of a line of duty injury
while an bargaining unit member is collecting City supplementary pay, the bargaining unit member
shall be required, upon the request of the City Manager, or his‘her designee, to submit to a physical
examination by a physician designated by the City Manager within fifteen days of the request. If

such bargaining unit member, without cause, as determined by the City Manager, shall fail to
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submit to the examination at the time specified, all City supplementary salary bene e

terminated.

9.7 Deductions on Workers’ Compensation Payments Plus Supplementary Salary
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In the event the line of duty injury entitles the bargaining unit member to a workers’
compensation benefit and a supplementary benefit, the bargaining unit member shall authorize the
City to combine the two (2) payments and additionally authorize that the City continue to make
regular payroll deductions as follows:

1. First Level: Federal and State mandated deductions (for example, Medicare, social
security, withholding, and child support or garnishments).

2. Second Level: Pension contributions (the amount of the pension contribution shall be
based on earnable compensation as defined by Miami Code Section 40-191), medical and life
insurance contributions.

3.  Third Level: A weekly amount of eighty eight dollars and ninety five cents ($88.95)
(one hundred and seventy seven dollars and ninety cents ($177.90) bi-weekly) deducted from
supplementary salary while on workers’ compensation. Should the bargaining unit member receive
supplementary and workers’ compensation pay for less that a week, the eighty eight dollars and
ninety five cents ($88.95) weekly deduction shall be prorated as appropriate for the days the
bargaining unit member was on workers’ compensation.

4.  All others voluntary deductions: Thé City is not obligated to make deductions to pay
for providers or creditors if the workers” compensation benefits plus the supplementary salary does
not cover the amount of the deduction. Any and all deductions after Level #1 will be made on the
bargaining unit member’s behalf to the extent that sufficient funds are available. If there are not
sufficient funds available, the bargaining unit member will be responsible for making those
payments directly to those providers and creditors who would have otherwise been paid through the

payroll deduction process.
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any regular salary deductions other than those mandated by law and the bargaining unit member
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will be responsible for all regular deductions including but not limited to pension contributions,
medical and life insurance benefits.

No supplementary salary will be paid to anyone injured while performing an act intended to
injure or hurt one’s self or another.
9.8  The parties agree that where a bargaining unit member resides outside the jurisdictional
limits of the City of Miami and the said bargaining unit member is injured going to or coming from
work within a reasonable period of time from the commencement or termination of his/her tour of
duty on a reasonably direct route of travel, said accident may be considered as occurring in the line
of duty. This provision is not applicable if the bargaining unit member is charged with reckless
driving and/or driving under the influence in violation of the provisions of Chapter 316 of the

Florida Statutes entitled "State Uniform Traffic Control."

Article 10

NOTICES
10.1 The City agrees to provide in a timely fashion to the F.O.P. President or designee the
following notices or bulletins: City Commission Agenda, Civilian Investigative Panel Agenda, and
Civil Service Board Agenda, Supervisors report of injury within one week of the incident being
reported or any other material which the City Manager or the Labor Relations/Deputy Director,
Department of Employee Relations determines would affect the terms and conditions of
employment of the bargaining unit members of the F.O.P. The F.O.P. President may, within reason,
request other materials, which would affect ‘the terms and conditions of employment of the

bargaining unit members of the F.O.P., excluding exempt materials under the Public Records Act.

s

10.2 Such notices and bulletins will be delivered to the F.O.P., or may be picked up at the

Department of Employee Relations, Division of Labor Relations during normal working hours.
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Article 11

BULLETIN BOARDS

11.1 The City will provide for the sole use of the F.O.P. bulletin boards at the Central
Headquarters, 400 NW 2 Ave.; North District Substation, 1000 NW 62 St.; South District
Substation, 2200 W Flagler St., and any other mutually agreed upon location. Any notice or item
placed on bulletin boards shall bear on its face the legible designation of the person responsible for
placing such notice or item on bulletin boards. Notices placed on bulletin boards shall be limited to
announcements of F.O.P. meetings, elections, items dealing with terms and conditions of
employment, and social or recreational events. Notices or announcements shall not contain
anything political or reflecting adversely on the City or any of its officials or employees; notices or

announcements which violate the provisions of this section shall not be posted.

Article 12

DEPARTMENT DISCIPLINARY REVIEW BOARD

12.1 it is the purpose of the Departmental Disciplinary Review Board to provide a method of
ascertaining the fairness and consistency of punitive action for infractions of the Departmental
Rules and Regulations, Departmental Orders and other Departmental Directives. A part of this
review process is the Departmental Disciplinary Review Board, which makes advisory
determinations and non-binding recommendations to the Chief of Police on matters of discipline.

Departmental actions against a bargaining unit member arising from a claim of fitness for duty or

Lo
11c

workers' compensation shall not be reviewed by the Departmental Disciplinary Review Board or t
Departmental Disciplinary Review Board Chairperson. Any decisions by the Departmental
Disciplinary Review Board or any policies established by the Departmental Disciplinary Review
Roard are not arbitrable under this Collective Bargaining Agreement. The Departmental

Disciplinary Review Board does not possess adjudicators or quasi-judicial powers. As such, its
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hearings are non-adversary in nature; the bargaining unit member appears before the Board
voluntarily at his/her request, the bargaining unit member shall be entitled to representation by a
bargaining unit member of his/her choice and shall be permitted to examine witnesses, 1o evidence
and testimony, to cross-examine, and to put on a defense. All sworn bargaining unit members, prior
to the final de;ermination of a monetary fine, forfeiture of time and/or suspension in excess of two
(2) tours of duty, demotion or dismissal shall, upon written request of the accused, if submitted
within ten (10) working days, be afforded a review of the recommended action by a board
composed of five (5) members of the Department, two (2) members selected by the Department
Head and three (3) members selected by the bargaining unit member from a standing list.
12.2 Written disciplinary actions that result in loss of time not in excess of two (2) tours of duty
may be reviewed by the Chairperson of the Departmental Disciplinary Review Board if the
disciplined bargaining unit member requests a review within ten (10) working days, excluding
holidays, of the incident that gave rise to the disciplinary action. Upon receipt of the Chairperson's
decision, the disciplined bargaining unit member upon appeal within ten ( 10) working days,
excluding holidays, shall be afforded a Departmental Disciplinary Review Board Hearing.

If the bargaining unit member is charged with a forfeiture of time such forfeiture shall first
be deducted from Compensatory leave followed by Vacation leave.

Exceptions to the above will be as follows:

a. If a bargaining unit member refuses to undergo controlled substance testing, the

member shall be on no pay status pending termination.

12.3 Since the Departmental Disciplinary Review is at the request of, and for the benefit of, the

>

bargaining unit member, no paid overtime or compensatory time will be given for attendance before
the Board; however, a change of work hours shall be scheduled, if possible, so that the bargaining

unit member will be working during the hours that the Board 1s convened.
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12.4 It is agreed that the convening of the Departmental Disciplinary Review Board shall be
effectuated as expeditiously as possible following the written request of the accused bargaining unit
member. Should an accused bargaining unit member facing termination request to continue a
hearing or delay it’s convening, then it is agreed that the bargaining unit member shall waive his
emoluments in exchange for the continuance of the hearing. Continuance or delay of the
Departmental Disciplinary Review Board upon the bargaining unit member’s request shall not
exceed 150 calendar days, unless in the sole discretion of management a further continuance of the
Department Disciplinary Review Board would be approved.

12.5 Administrative actions taken that result in the bargaining unit member being carried "W"

or "WW" shall not be subject to the review of the Department Disciplinary Review Board.

Article 13

RECALL AND COURT TIME

13.1 If a bargaining unit member is recalled to work he/she shall be paid from the time of
notification in accordance with Article 15, Overtime/Compensatory Time.

13.2 If a bargaining unit member is required to attend court or other proceeding arising out of
the course of his/her official duties at a time other than his scheduled work shift, he shall be paid a
minimum of three (3) hours at one and one-half times his/her straight time hourly rate or an
equivalent amount of scheduled compensatory time off.

13.3 A bargaining unit member performing work or required to attend court or any other
proceeding arising out of the course of his/her official duties at a time which is continuous with his
scheduled work shift shali be paid at his/her 0§fertime rate consistent with Article 15,

Overtime/Compensatory Time, and the minimum three (3) hours Recall shall not apply.
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13.4 A bargaining unit member cligible for overtime, attending court or other proceedings
arising out of the course of their official duiies one (1) hour or less before the start of their
scheduled tour of duty shall receive one (1) hour of overtime.

13.5 A bargaining unit member eligible for overtime for attending court or other proceedings
arising out of the course of their official duties one (1) hour or less after the end of their scheduled
tour of duty shall be paid at their overtime rate, consistent with Article 15 - Overtime/Compensatory
Time for the time period starting from the end of the bargaining unit member’s work shift to the end
of court or any other proceeding arising out of the course of his/her official duties proceeding or for
one (1) hour, whichever is greater.

13.6 A bargaining unit member who is required to attend court or any other official proceeding
arising out of the course of his/her official duties for a period which is greater than one (1) hour and
less than or equal to three (3) hours and one minute after the scheduled end of his/her tour of duty,
shall be paid at his overtime rate pursuant to Article 15, Overtime/Compensatory Time, for either
the three (3) hour minimum or for the number of hours elapsed from the scheduled end of his/her
tour of duty to the end of the court proceedings, whichever is greater.

13.7 Bargaining unit members who are on authorized disability or sick leave, and are obligated

to have a physical prior to reporting for work, shall not receive call-in or overtime pay.

Article 14
TRANSFERS
14.1 It shall be the sole right of the Chief of Police to transfer bargaining unit members,
provided however, transfers cannot be made for punitive reasons. Bargaining unit members shall be
notified six (6) calendar days prior to transfer, except when, the nature of a particular situation

requires an immediate but temporary reassignment, or an employee returns to work on a



limited/light duty status and the bargaining unit member’s physical limitations preclude the
argaining unit member from being assigned to his/her previous assignment.

14.2 A transfer means a change for more than five (5) consecutive working days, a change in

hours, or a change in days off. Specifically excluded from the six (6) day notification requirement

are temporary changes of hours or days off necessitated by special events (except for the special

events of Calle Ocho, Three King’s Parade, Martin Luther King’s Parade or any draft event held on

New Year’s Eve), civil disturbances, acts of God, and other emergency situations as determined by

the Chief of Police. The six (6) days' notice shall be waived upon consent of the bargaining unit

member.
Article 15
OVERTIME/COMPENSATORY TIME
15.1 Bargaining unit members shall be paid one and one half (1 %) times their regular rate of

pay for all work performed in excess of a bargaining unit member’s normal work day or in excess
of a bargaining unit member’s normal work week, and shall be considered overtime work.

15.2 Bargaining unit members performing compensable overtime work shall, at their discretion,
be paid time and one-half (1'%) at their straight time hourly rate of pay or shall be given
compensatory time at the rate of time and one-half (1) for such work. This overtime rate shall be
all-inclusive and no additional compensation in the form of additional holiday pay, etc., shall be
paid.

15.3 The parties agree that the daily overtime requirements as set forth in this contract shall not

apply in any future FLSA litigation concerning a matter for which daily overtime is not currently
paid or for off-duty maintenance of any take home equipment used in the scope of employment.
Practices instituted by management are not subject to the foregoing sentence.

15.4 The maximum accumulation of compensatory time hours is two hundred (200). Any

hours in excess of two hundred (200) will be paid out at current hourly rate. Bargaining unit
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members are encouraged to request compensatory leave far in advance as possible. Request for
compensatory time must be made ten (10) days prior to the requested day(s). A maximum of forty
(40) compensatory time hours per month shall be authorized to be utilized when minimum staffing
cannot be maintained as determined by the Chief of Police or designee. A maximum of ten (10)
compensatory time hours shall be authorized to be utilized on Friday, Saturday, or Sunday when
minimum staffing cannot be maintained as determined by the Chief of Police or designee.
Compensatory time shall not be utilized in conjunction with vacation or training when minimum
staffing cannot be maintained as determined by the Chief of Police or designee. When minimum
staffing cannot be maintained as determined by the Chief of Police or designee, then compensatory
time shall not be utilized during the holidays listed in Article 20 — Holidays, or during special
events e.g., Halloween, Super Bowl, etc., when major deployment of personnel is required.
Requests submitted within ten (10) days prior to the requested day(s), may be granted at the sole
discretion of management pursuant to minimum staffing. When a bargaining unit member takes
compensatory time off, the hours in his bank shall be appropriately reduced by such time off. Ifa
bargaining unit member leaves the service of the City and cashes in his bank, the hours therein shall
be valuated on the basis of the rate of pay earned by the bargaining unit member during the last pay
period.

15.5 In the event, a state of emergency is declared due to an act of God, and the City Manager
grants emergency leave, such leave shall not be included in determining eligibility for overtime.
The bargaining unit member utilizing such leave shall be paid straight time for those hours worked
in excess of their normal work day or in excess of their normal work week equal to the number of
hours taken as emergency leave, before overtime shall apply.

15.6 The parties agree that overtime hours shall not be used in the computation of arriving at

average earnings for purposes of establishing pension benefits.
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15.7 The parties agree that assignments of overtime work shall rest solely with the Chief of

Police.
15.8 The parties agree that the assignment of overtime work is on an involuntary basis and any
bargaining unit member refusing assignment of such work is subject to disciplinary action as

deemed appropriate by the Chief of Police.

Article 16

4-10 WORK SCHEDULE

16.1 Those operations currently working a four (4) day, ten (10) hour work schedule will
continue through the life of this Agreement. Bargaining unit members working in the following
units will, effective upon ratification of this agreement, be placed on a 4-10 Work Schedule:

A Court Liaison I Planning and Research J  CATE Officers

B Training K Community Affairs L Inspections
C Property M Special Events N  VIP/Forfeiture
D Alarms O NRO’s

Bargaining unit members at the rank of Captain will not be entitled to work a 4-10 Work
Schedule.
16.2 Should the Chief of Police determine the 4-10 Work Schedule in its entirety or in part is
detrimental to the efficient operation of the Department, he may discontinue all or that portion of
the 4-10 Work Schedule deemed to be inefficient after reviewing his reasons with the President of
the Fraternal Order of Police, Lodge No. 20. Should there be a disagreement as to the
discontinuance of the 4-10 Work Schedule, the F.O.P. may grieve according to the provisions of
Article 6, Grievance Procedure. Discontinuance of the 4-10 Work Schedule may not occur unless
the parties agree or an Arbitrator so rules. Nothing shall preclude Management from implementing
a 4-10 Work Schedule in those divisions deemed necessary by the chief on a temporary or

emergency basis not to exceed thirty (30) working days. Such temporary or emergency 4-10 Work
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Schedule shall not preclude Management ending such assignments when Management determines

the 4-10 Work Schedule is no longer necessary.

Article 17

STANDBY
17.1 Standby assignments issued by the City of Miami Police Department for reasons other
than assignments connected with a court appearance shall be compensated at the rate of time and
one-half of the bargaining unit member’s normal rate of pay with a minimum of three (3) hours.
17.2 Standby is defined as receiving instructions from authorized personnel to remain at a

specific location for a stated period of time.

Article 18

WAGES
18.1 Effective the first full pay period following the dates indicated below, bargaining unit
members will receive an across-the-board wage increase as follows:
October 1, 2007 3%
October 1, 2008 3%
October 1, 2009 3%
18.2 Any bargaining unit member hired on or after the effective date of this agreement, and any

existing bargaining unit member hired prior to the effective date of this agreement who did not
already receive the FDLE certification bonus shall receive a one time FDLE certification bonus of
one thousand six hundred forty eight dollars ($1,648) upon completion of probation, regardless

when histher probation is completed. The FDLE certification bonus shall not be included in

pension calculations of average earnings.
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718.3 All new hires in the classification of Police Recruit shall be paid five percent (5%) per
month less than Step 1 of the salary range of the classification of Police Officer until the recrui
graduates from the police academy and passes the state certification exam at which time such
bargaining unit member shall be eligible to be paid at Step 1 of the salary range. Thereafter,
bargaining unit members shall be eligible for step increases every six (6) months through Step 16.
The period of probationary service shall not be less than eighteen (18) months nor more than
twenty-four (24) months, unless extended by the department or unless provided otherwise in this
article.

Bargaining unit members hired directly as certified Police Officers with prior law
enforcement experience, not including corrections, or bargaining unit members ﬁired from other
police agencies as City of Miami Police Officers, who are not required to attend the academy, shall

be placed at the following pay steps commensurate with their years of prior law enforcement

experience:
0 ~ 2 years experience - Step 2
2 — 4 years experience - Step 4
4 — 6 years experience - Step 6
6 years or more experience - Step 8

Newly hired bargaining unit members shall complete six (6) months of satisfactory
performance in the Field Training Officer (F.T.O.) program, which includes four (4) months riding
with a field training officer and two (2) months riding solo, and further complete six (6) months in
full-duty status with satisfactory performance. The period of probationary service shall not be less
than twelve (12) months nor more than eighteen (18) months, unless extended by the department.
18.4 A new pay structure will be implemented the first full pay period following ratitication of

the labor agreement by the parties, providing for two and one-half percent (2.5%) increases every

six (6) months for steps 2 through 16. Bargaining unit members will have their salaries
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immediately adjusted to reflect the new pay structure. Future step increases will require satisfactory
evaluations.  Should a modification to the City of Miami’s Fire Fighters” and Police Officers’
Retirement Trust (F.LP.O.) and corresponding City of Miami Ordinance be made to the
Pension/COLA in such a manner as approved by the City that achieves an actuarially determined
long term (not less than 10 years) and sustainable thirty seven percent (37%) or less of payroll by
September 30, 2008, then bargaining unit members’ across-the-board wage increase stipulated in
Section 18.1 of this collective bargaining agreement will be increased retroactively to six percent
(6%) for October 1, 2007, four percent (4%) for October 1, 2008, and four percent (4%) for October
1, 2009 except for bargaining unit members who dropped prior to the enactment of this provision.
Additionally, bargaining unit members shall be eligible for an additional retroactive two and one-
half percent (2.5%) increase for steps 17 and 18. Bargaining unit members who entered the DROP
before the enactment of section 18.4 of this article shall only be eligible for the retroactive increase
for across-the-board wages affecting the DROP. Additionally, the bargaining unit member who
entered the DROP before the enactment of section 18.4 of this article will only be eligible for the
additional retroactive two and one-half percent (2.5%) increase for steps 17 and 18 for wages only

and shall not be used to recalculate pension benefits.

18.5 Upon retirement (all kinds, including vesting), bargaining unit members shall receive a
retroactive salary increase of five percent (5%) for the bargaining unit member’s last or highest one
(1) year's salary.

The five percent (5%) salary increase shall be reflected in the hourly pay rate for the
purpose of calculating leave balance payoffs. The five percent (5%) salary increase shall not be

applicable to overtime.

18.6 Upon the enactment of section 18.4 of this agreement, bargaining unit members will

become eligible for two (2) new two and one-half percent (2.5%) increases at steps 17 and 18.
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Upon implementation of these two (2) new steps, section 18.5 will be nuil and void and no longer in
effect.

18.7 Any City of Miami employee, unless a former City of Miami police bargaining unit
member as specified in 18.8, who transfers or is hired as a police officer into the City of Miami
Police Department as a uniformed bargaining unit member shall be placed at a step in accordance
with, and serve a probationary period as specified in, Section 18.3 above.

18.8 Former police bargaining unit members who left the employment of the City of Miami
Police Department under honorable conditions, as determined by the Chief of Police in his/her sole
discrétion, and who were approved by the Chief of Police, shall be placed on a reemployment list
provided the former bargaining unit member is a State certified police officer. The reemployment
list shall be considered separate from the eligibility list for new hires.

Those on the rehire list may be hired by the Chief of Police at his/her sole discretion, as
openings occur without regard to the eligibility list for new hires. In addition the following shall
apply:

A. Eligibility shall be limited to three (3) years following the effective date of

resignation.

B. Under conditions set forth above, any former permanent City of Miami police
officer who is reemployed, as a City of Miami police officer will be placed at a step

in accordance with Section 18.3.

C. Complete six (6) months of satisfactory performance in the F.T.O. program, which
includes four (4) months riding with a field training officer and two (2) months
riding solo, and further complete six (6) months in full-duty status with satisfactory
performance. The period of probationary service for such employees shall be
determined by the Chief of Police in his/her sole discretion, but shall not be less than
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twelve (12) months nor more than eighteen (18) months, unless extended by the

department.

18.9 Bargaining unit members while active in the below listed assignments, shall receive a five

percent (5%) pay supplement on their base rate of pay:

A.

B.

Neighborhood Resource Officer
Bomb Squad

Complaint Sergeant

SW.AT.
Field Training Officers

“Senior Uniform Patrol Officers” and “Senior Uniform Patrol Sergeants” will
receive a five percent (5%) pay supplement on their base rate of pay. The Senior
Uniform Patrol Officer and the Senior Uniform Patrol Sergeant will receive the pay
supplement as defined herein. The five percent (5%) pay supplement will only be
paid to bargaining unit members assigned to non-administrative positions, excluding
front desk officers.

1. Qualifications

a) Senior Uniform Patrol Officer

(a) Not less than fifteen (15) consecutive years of service as a
sworn police officer in the department.

(b) Currently assigned, and no less than previous two (2)
consecutive years assigned to uniform NET.

(¢) No evaluations below satisfactory.

(d) No sustained IA investigations with a reprimand as discipline

within the past two (2) years.
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b) Senior Uniform Patrol Sergeant

(a) Not less than fifteen (15) consecutive years of service in the
department.
(b)  Currently at rank of Sergeant and no less than two (2) previous
years as a Sergeant.
(c) Currently assigned, and no less than previous two (2)
consecutive years assigned to uniform NET as a Sergeant.
(d) No evaluations below satisfactory.
(e) No sustained IA investigations with a reprimand as discipline
within the past two (2) years.
Under the below listed circumstances, bargaining unit members receiving
“Senior Uniform Patrol Officers” or “Senior Uniform Patrol Sergeant” pay
shall forfeit such pay when:
a)  Transferred out of uniform NET.
b)  Promoted.
¢) Relieved of duty or administratively reassigned (temporary loss during
period)
Application for “Senior Uniform Patrol Officer” or “Senior Uniform Patrol
Sergeant” pay shall be the responsibility of the bargaining unit member and
shall be made via red line memorandum submitted through channels to the
chairperson of the “Senior Uniform Patrol Officer” committee.
“Senior Uniform Patrol Officer” and “Senior Uniform Patrol Sergeant” pay
committee.
a) The “Senior Uniform Patrol Officer” and “Senior Uniform Patrol

Sergeant” pay committee shall be comprised of one F.O.P.
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representative, one Department representative, and one representative
chosen by the first two (2) members. The committee’s function will be
to review applications for recommendations of approval or denial to the
Chief of Police for final approval. The committee shall also review
appeals and disputes arising out of the granting or forfeiting “Senior
Uniform Patrol Officer” or “Senior Uniform Patrol Sergeant” pays.

The committee shall establish its own rules and procedures.

“Policc Officers (Investigators) and Sergeants (Investigators) assigned to the Office
of the Chief, Investigations Division, Internal Affairs Division, Recruitment and
Selection Unit, and Traffic Homicide who predominantly perform the duties of
investigating cases as determined by the Chief of Police will receive a five percent
(5%) pay supplement on their base rate of pay. The five (5%) pay supplement will
only be paid to bargaining unit members assigned to non-administrative positions
and either investigate or supervise the investigation of cases.
1. Qualifications
(a) Not less than fifteen (15) consecutive years of service as a sworn police
officer or sergeant in the department. .
(b) Currently assigned, and no less than previous two (2) consecutive years
assigned as a police officer (investigator) or sergeant (investigator).
(c) No evaluation below satisfactory.

(d) No sustained [A investigations with a reprimand as discipline within the

past two (2) years.



2. Under the below listed circumstances, bargaining unit members receiving
Police Officer (Investigator) or Sergeant (Investigator) pay shall forfeit such
pay when:

(a) Transferred out of the position of Police Officer (Investigator) or Sergeant
(Investigator),

(b) Promoted,

(c) Relieved of duty or administratively reassigned (temporary loss during
period).

3. Application for Police Officer (Investigator) or Sergeant (Investigator)
supplementary pay, shall be the responsibility of the bargaining unit member
and shall be made via a red-line memorandum submitted through channels to
the chairperson of the Police Officer (Investigator) and Sergeant (Investigator)
Committee.

4. Police Officer (Investigator) and Sergeant (Investigator) pay committee shall
be comprised of one F.O.P. representative, one Department representative
assigned to the Investigations Division, and one representative chosen by the
first two (2) members. The committee’s function will be to review
applications for recommendations of approval or denial to the Chief of Police
for final approval. The committee shall also review appeals and disputes
arising out of the granting or forfeiting Police_Officer (Investigator) and
Sergeant (Investigator) pays. The committee shall establish its own rules and
procedures.

H. Certificd Underwater Recovery Specialist Diver Assigned to the Marine Patrol Unit
18.10  Bargaining unit members active in the below listed assignments shall receive a pay

supplement as indicated:



A.  Certified Instructors (CJIS) assigned to MPD Training Unit - two percent (2%).
B.  Crisis Intervention Teams two and one half percent (2.5%)

18.11 Bargaining unit members assigned to motorcycle positions shall have their salary rates
increased fifty ($50) dollars per month higher than the base salary rate of the like classifications of
Police Officer, Sergeant, Lieutenant, and Captain.
18.12  All active sworn bargaining unit members shall receive Crime Prevention pay in the
amount of seventy six dollars and ninety-two cents ($76.92) biweekly. Crime Prevention pay shall
be subject to pension deductions and applicable federal taxes and shall be included in calculating a
bargaining unit member’s average earnings for pension purposes.

All hours of leave of absence without pay shall be deducted from the Crime Prevention
payment on the basis of ninety six cents ($.96) per hour.
18.13  Any bargaining unit member, upon normal retirement from City service, or separating
under honorable conditions, as determined by the Chief of Police in his/her sole discretion, who has
served for a period of twenty-five (25) years or more, shall be granted, .at the time of his/her normal
retirement or honorable separation one hundred seventy-three and three tenths (173.3) hours of pay,
provided such pay shall not be included in calculating a bargaining unit member’s average earnings
for pension purposes.
18.14  Any pay supplements received shall be calculated on the bargaining unit member’s base
rate of pay. Pay supplements shall not be included in bargaining unit member’s base rate of pay for
oses of pay off of Sick Leave or Vacation upon separation or retirement from the City, but shall
be included in calculating a bargaining unit member’s average earnings for pension purposes.
Should a bargaining unit member cease to be eligible for a pay supplement but continues to receive
the pay supplement, said pay supplement shall be recovered by the City through biweekly pay

deductions from the bargaining unit member’s paycheck. Such biweekly deductions will be
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deducted at the same rate or amount as the bargaining unit member was overpaid. If the bargaining
unit member ceases to be an cmployee of the City, any balance due will be deducted from any
monics due the bargaining unit member, including retirement benefits, or at the City’s option
collected in any other legal manner.

18.15  Shift differential shall be paid for assigned work between the hours of 6:00 p.m. and 7:00

a.m. according to the following schedule:

1

a) Police Officer $.45 per hour

b) Sergeant - $.55 per hour
c) Lieutenant - $.65 per hour
d) Captain - $.65 per hour

A bargaining unit member that works less than four (4) hours during the established shift
differential time period (6:00 p.m. to 7:00 a.m.) will not be entitled to shift differential pay.

Shift differential shall not apply to pay for time not worked.

Shift differential shall not be used in calculating a bargaining unit member’s average
earnings for pension purposes.
18.16  Bargaining unit members shall become eligible for a three percent (3%) longevity increase
after ten (10) years of service, and a two percent (2%) longevity increase after twelve (12), fourteen
(14), sixteen (16), eighteen (18), twenty (20), twenty two (22), and twenty four (24) years of service
based on their most recent date of hire as classified City of Miami employee(s); provided, however,
bargaining unit members shall not receive longevity increases within twelgfe (12) months of receipt
of a previous longevity increase or while in probationary status. City service time as a part-time or
temporary employee, including, but not limited to, Public Service Aide shall not be included for
purposes of determining eligibility for ten (10), twelve (12), fourteen (14), sixteen (16), eighteen
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(18), twenty (20), twenty
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18.17  All changes in salary because of promotion, demotion, merit step and/or longevity
increase, etc., shall begin to accrue the effective date of the change, but actual payment for the same
shall not be made until the first full pay period following the effective date of change.
18.18  Leaves of absence without pay, or suspensions of any duration, shall cause the effective
date of the merit increase to be deferred by the same number of work days equal to said leave.
18.19  Bargaining unit members who successfully obtain a college or university degree from an
accredited university in the United States, with a field of study related to their job duties, will
receive the following annual bonus (prorated and paid on a bi-weekly basis) upbn successful
completion of probation, regardless when his/her probation is completed:

a. Associate in Arts Degree- $1,200

b. Bachelorate Degree- $2,200

c. Masters Degree- $3,200

d.  Juris Doctor, Ph.D, or Ed.D.- $4,200
It is the responsibility of the bargaining unit member to request for the degree bonus by submitting a
red line memorandum to the Director of Employee Relations, through channels, accompanied by a
certified true original of the college or university transcripts. The degree bonus shall not be
included in pension calculations of earnings.
18.20 Any pay supplement, additive or extra pay that is paid because of a bargaining unit
member possessing a particular certification, appointment, assignment, etc., shall cease to be paid

effective the date the bargaining unit member no longer possess the certification, appointment,

assignment, etc.
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Article 19

TOTAL AGREEMENT

19.1 The parties agree that this Collective Bargaining Agreement represents the total agreement
for terms and conditions of employment during the life of this contract and no request shall be made
to increasc other bargaining unit member benefits through the Civil Service Board, the Mayor, or
the City Commission during the life of this Collective Bargaining Contract.

19.2 Such Agreement precludes the initiation either directly or indirectly of any municipal
legislation which would result in the alteration or cost increase of the benefits agreed to in this
Collective Bargaining Agreement or to increase the cost of other bargaining unit member benefits

not specifically provided for in this Collective Bargaining Agreement.

Article 20
HOLIDAYS

20.1 The following days shall be considered holidays:

New Year's Day Columbus Day
President's Birthday Veterans' Day
Memorial Day Thanksgiving Day
Independence Day Day after Thanksgiving

Labor Day Christmas Day

Dr. Martin Luther King's Birthday
20.2 Any additional holidays declared by official directive of the City Manager shall be added
to the above list.
20.3 Bargaining unit members performing work on any of the above holidays shall be paid time

and one-half (1%2) of their straight time hourly rate or shall be given scheduled compensatory time
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