










































































































































































bereavement leave shall be counted as eight (8) hours of the 24 hour 
bereavement leave, with the understanding that in no event will the bereavement 
leave provided be extended as the result of a minor holiday. The immediate 
family for the purpose of this section is defined as the employee's brother or 
sister, grandparent, grandchild, aunt, uncle, current brother-in-law or current 
sister-In-law, current daughter-In-law or current son-In-law, parent of current 
spouse, current spouse's step-parent and current spouse's grandparent. 

2) Holidays 
a) 15.0 - Holiday Schedule - Holidays will remain eight (8) hours. 

3) Compensation 
a) Section 20.1 - Shift Premium - Will remain the same. 

4) The right to assign hours of work, including but not limited to duration of shift, shall 
remain vested with the Employer as provided in Section 4.0 and 13.2. 

5) This Letter of Agreement applies only to the Corrections Deputy classification. 

6) This Letter of Agreement, may be terminated by either party by written thirty (30) day 
notice, a copy of which will be provided to the Chief Steward and/or Sheriff as 
appropriate. 

7) No other relief shall be provided. 

8) This Letter of Agreement shall not set a precedent for any other matters now 
pending or that may arise in the future between the parties. This Letter of 
Agreement may only be modified in a written document signed by both of the 
parties. 

FOR THE UNION/date: FOR THE EMPLOYER/date 

1(<0/ It, 
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LETTER OF UNDERSTANDING 

Whereas. Pollee Officers . Association of Michlg!an CPOAM) . represents Corrections 
Deputies and Police Deputies in the Genesee Countv Office of the Sheriff: and 

Whereas, the parties are working together to accommodate flex /schedules and 
memorialize a oractlce of such: and · 

.Whereas. the Union. the Sheriff. and Genesee Count){ ~Emplo~ersl are desirous of 
entering Into this Letter of Agreement to set forth mo ifications to certain sections 
of the parties' current collective bargaining agreement. 

NOW THEREFORE. THE PARTIES HAVE AGREED TO THE FOLLOWING: 

The following sections of current collective bargaining agreement will be modified as 
follows fOr those Police Deputies who work 12 hour shifts. 

9) Hours of Work 

fb) Section 13.6 ·Premium P!ffr 
b Dail Premium Pa - I me and on-half 1 Yi an em lo ee's strai · ht time 

regu ar rate·~of pay shall be paid for all hours actually worked . in excess of e~ht 
{8) or twelve {::1 2 ), depending on assigned schedule. in any one f1} work aa 
unless both the emplovee and the employer agree the hours worked in excess o 
the scheduled eight (8) or twelve {12) will be utilized as a flex schedule in which 
time off within the same week will result in fort 40 hours worked for the week. 
A workday s ail be defined as a twentv-four (24~hour p eriod commencing from 
the start of an employee's regularly scheduled sh' . 

1 O)No other relief shall be provided. 

11 }This Letter of Agreement shall not set a grecedent for any other . matters now 
pending or that rna~ arise In the future between the parties. This Letter of 
Agreement may only be modifted In a written document signed by both of the 
parties. 

FOR THE EMPLOYER/Date 

~~~~;.~~'r {~ GJJr4L "1/1,1~~ 
~~~~lo-_Jf~J-f' \~~ 

c,hl ,y 
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Pollee Academy 

LETTER OF AGREEMENT 

Whereas, Police Officers Association of Michigan (POAM) represents Corrections 
Deputies In the Genesee County Office of the Sheriff; and 

Whereas, the parties recognize the financial burden taken upon the Office of the Sheriff 
to send Corrections Deputies to the police academy and agree those selected for 
the academy should be required to give a commitment of a minimum years of 
employment after completion of the academy; and 

Wherua, the Union, the Sheriff, and Genesee County (Employers) are desirous of 
entering Into this Letter of Agreement to set forth guidelines for those sent to the 
pollee academy at the expense of the county. · 

NOW THEREFORE, THE PARTIES HAVE AGREED TO THE FOLLOWING: 

1. It Is understood any employee placing their name on the B and D roster to be 
sent to the police academy at the Employers' expense may be required to sign a 
five (5) year commitment of continued employment with the Office of the Sheriff 
In accordance with paragraph 2 below. 

2. Any employee who 1) begins attendance at the pollee academy at County 
expense after the date of this Letter of Agreement afl(t 2) does not remain 
emplo.yed by the Office of the Sheriff for five (5)· full years after his/her 
attendance at the academy ceases; shall be required to reimburse the County all 
costs of such attendance, Including the costs of any compensation and benefits 
received by the employee during the time of attendance and any tuition costs and 
associated costs which were not otherwise reimbursed to the County. 

3. Prior to beginning the pollee academy, the employee will be required to sign an 
agreement prepared by the county reflecting this obliga~on. 

4. If the employee refuses to sign said agreement, he/she shall not be eligible to 
attend the police academy at County expense. 

s. No other relief shall be provided. 

6. This Letter of Agreement shall not set a precedent for any other matters now 
pending or that may arise In the Mure between the parties. This Letter of 
Agreement may only be modified In a written document signed by both .of the 
parties. 

Employment Commitment 
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Pollee Academy 
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APPENDIX A 

Pay Scales 
(Attached) 
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POAM 

SHERIFF DEPARTMENT EMPLOYEES 

Et~ryaot 26, 21111 (2.00%) 
POLICE DEPUTY 1 POLICE DEPUTY U~ARAMEDIC ASSJGNME~T} 

After After After After After After 

Start 1st Year 2nd Year 3rdYear ·4th Year 5th Year 6th Year 

Approx. Annual 46,382 47,977 49,571 51,163 52,758 54,357 55,716 

Hourly 22.2992 23.0657 23.8324 24.5978 25.3646 26.1333 26.7863 

CORRECTIONS DEPUTY 

After After After After After After 

Start 1st Year 2nd Year 3rd Year 4th Year 5th Year 6th Year 

Approx. Annual 42,440 44,036 45,587 47,137 48,688 50,244 51,500 

Hourly 20.4038 21.1709 21.9169 22.6623 23.4079 24.1556 24.7595 

Tht first full(!lll Rl[lod follow101: 
Februlot 26, 21111 (2.00%) 
POLia DEPUTY I POLICE DEPUTY {PARAMEDIC ASSIGNMENT) 

After After After After After After 

Start 1st Year 2nd Year 3rd Year 4th Year 5th Year 6th Year 

Approx. Annual 47,310 48,936 50,563 52,187 53,814 55,444 56,830 
Hourly 22.7452 23.5270 24.3091 25.0898 25.8719 26.6560 27.3220 

CORRECTIONS DEPUTY 

After After After After After After 

Start 1st Year 2nd Year 3rd Year 4th Year 5th Year 6th Year 

Approx. Annual 43,289 44,916 46,499 48,080 49,662 51,249 52,530 

Hourly 20.8118 21.5943 22.3553 23.1155 23.8760 24.6388 25.2547 

The first full ~alleerlod followl~: 

Ft~rYiot26, 211211 (2.009'J 
POLICE DEPUTY. POLICE DEPUTY (PARAMEDIC ASSIGNMENT) 

After After After After After After 

Start 1st Year 2nd Year 3rdYear 4th Year 5th Year 6th Year 

Approx. Annual 48,256 49,915 51,574 53,230 54,890 56,553 57,966 

Hourly 23.2001 23.9975 24.7952 25.5916 26.3894 27.1891 27.8685 

CORRECTIONS DEPUTY 

After After After After After After 

Start 1st Year 2nd Year 3rd Year 4th Year 5th Year 6th Year 

Approx. Annual 44,154 45,815 47,429 49,042 50,655 52,274 53,580 

Hourly 21.2281 22.0262 22.8024 23.5778 24.3536 25.1315 25.7598 
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