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CITY OF DELRAY BEACH & POLICE BENEVOLENT ASSOCIATION CONTRACT 2010-2013
PREAMBLE

This Agreement is entered into by the employer, the City of
Delray  Beach, Florida, a Florida municipal corporation,
hereinafter referred to as "City", and the Police Benevolent
Association, hereinafter referred to as the "P.B.A.", for the
purpose of promoting harmonious relations between the City and
the bargaining unit represented by the P.B.A., hereinafter
referred to as "members" or "employees", to establish an orderly
and peaceful procedure for settling differences which might
arise and to set fogth the basis and full agreement between the
parties concerning rates of pay, wages, hours of work, and other
conditions of employment. The terms, provisions, and conditions
of this Agreement shall have no retroactive effect, but shall
only commence upon the effective date of this Agreement unless a
specific article or provision of this Agreement ©provides

otherwise.
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ARTICLE 1

RECOGNITION

Section 1

The City of Delray Beach recognizes the Police Benevolent
Association (the P.B.A.) as the certified bargaining agent for
all employees in the bargaining unit for all matters relating to

wages, hours, and terms and conditions of employment.

Section 2

The bargaining unit represented by the P.B.A. under this
Agreement shall include all sworn employees of the Police
Department within the ranks of police officer and sergeant.
Excluded from the bargaining unit shall Dbe all non-sworn
employees of the Police Department, the Chief of Police, majors,

captains, and lieutenants.

Section 3
Correspondence, communications, or notices required by law
or otherwise pertaining to bargaining unit members’ wages, hours

and terms and conditions of employment shall be directed to:

John Kazanjian, President

Palm Beach County Police Benevolent
Association, Inc.

2100 N. Florida Mango Road
Attention: General Counsel
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ARTICLE 2

DUES CHECK OFF

Bargaining unit members may voluntarily make arrangements
with the City for a payroll deduction of P.B.A. dues and uniform
assessments. Upon receiving an authorization for dues
deductions from the bargaining unit member, the City shall
deduct such dues and uniform assessments from the subject
bargaining unit member’s compensation and remit the amount
deducted to the P.B.A.

The P.B.A. agrees to indemnify, defend, and hold the City
harmless from and against all claims, costs, demands, expenses,
judgments, or other liabilities on account of dues or uniform
assessments erroneously collected by the City and/or remitted to
the P.B.A. The P.B.A. further agrees to refund to the City any
amounts paid to the P.B.A. in error, upon presentation of proper

evidence thereof.
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ARTICLE 3

UNION REPRESENTATION

Section 1

The City agrees that during the term of this Agreement it
will deal only with the authorized representatives of the P.B.A.
in all matters requiring mutual consent or other official action
called for by this Agreement.

The P.B.A. agrees to notify the City Manager and the Police
Chief, in writing, of the names of such authorized
representatives as of the execution of this Agreement and

replacements therefore during the term of this Agreement.

Section 2

The P.B.A. likewise agrees that during the term of this
Agreement, the P.B.A. and the employees covered hereunder shall
deal only with the City Manager or his representative in matters

requiring mutual consent or other official action.

Section 3

The P.B.A. may designate four (4) general representatives
and one (1) chief representative, in addition to its attorney,
whose right it shall be to represent the employees 1in the
bargaining unit, at those times set forth in this Agreement in
which such employees are entitled to representation. Should
there be a change in the membership population, the ratio of

general representatives to sworn officers shall be 1:40.
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Notice by the City to the chief representative, or to his
designee 1in the absence of the chief representative, shall be
notice to all representatives, c¢/o the Delray Beach Police
Department address.

Employees shall retain the option of proceeding
individually or being. represented by a person of their own

choosing.
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ARTICLE ‘4

P.B.A. BUSINESS

Section 1

Employees who are P.B.A. officials or their designees may
be permitted by the Police Chief or his designee to swap an
unlimited, but reasonable, number of shifts during the contract
year (s) to conduct P.B.A. business, provided a written request
is submitted at least seventy~-two (72) hours prior to the time-
off period, and provided such request is approved by the. Police
Chief or his designee, such approval not to be unreasonably
withheld. ©No additional overtime shall be paid to employees of
the bargaining unit as a result of such swapping of shifts,
notwithstanding the provisions as set forth in Article 9 of this
contract. All such swapping of shifts must be completed within
a six (6) month period of time. All such swapping shall be
purely voluntary on the employee's part and shall be solely for
the employee's benefit‘and not that of the City; therefore, no

overtime shall be paid as a result of such shift swapping.

Section 2

A P.B.A. Time Pool shall be established on the basis of
each P.B.A. member contributing three (3) straight hours of
vacation leave, holiday option time, or compensatory time, to be
determined by the employee on how they choose to donate to the

pool on an annual basis. Said three (3) hours will be deducted
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from each P.B.A. member's account in the second pay period of
October and thereafter placed in the Bargaining Unit Time Pool.
No P.B.A. member 1is exempt from donating said time to the
pool when a member has no available hours for the contribution.
When a member accumulates appropriate leave time after the
annual deduction, the payroll clerk will deduct three (3)
straight hours of leave time from vacation leave, holiday option
time, or compensatory time bank as soon as hours have been

accrued.

Section 3
The P.B.A. Time Pool will be charged for all hours during
which an elected or appointed P.B.A. official is on an on-duty

release to conduct P.B.A. business.

Section 4

All requests for the use of the P.B.A. Time Pool shall be
submitted by the lead representative of the association or
his/her designate to the Chief of Police or his authorized
designate at least three (3) calendar days 1in advance of the
requested time off. However, this shall not preclude management

from granting leave with less than three (3) days notice.

Section 5

At the sole discretion of the Chief of Police, said use of
the P.B.A. Time Pool may be denied i1f the absence of P.B.A.
officials creates insufficient manpower to maintain efficiency

of operations within the Police Department.
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Section 6

P.B.A. members, up to a maximum of four (4), shall be
permitted to attend contract negotiations on an on-duty status.
Bargaining unit members on an off-duty status shall not be
carried on an on-duty status for the sessions. In the event
that staffing concerns arise regarding a P.B.A. member's
assignment conflicting with attending contract negotiations,

supervisory approval shall be required prior to attending.

Section 7
A P.B.A. Representative will Dbe afforded a reasonable

amount of on-duty time to prepare and assist P.B.A. members in

disciplinary actions. Representatives on an off-duty status
shall not be carried on an on-duty status for this purpose. In
the event that staffing concerns arise regarding a

representative's assignment conflicting with the proceedings

supervisory approval shall be required beforehand.
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ARTICLE 5

LABOR-MANAGEMENT COMMITTEE

Section 1

There shall be a Labor-Management Committee consisting of
the following employee-management representatives:

(1) Three (3) bargaining unit representatives, as
designated by the P.B.A.

(2) Three (3) management Police Department employees, as

designated by the City Manager.

Section 2

Meetings of this committee may be scheduled at the request
of either party upon five (5) days notice in advance. The party
requesting such a meeting shall forward to the designated
representative of the other party an agenda specifying those
guestions/issues to be presented for discussion. The time,
place, and duration of discussion shall be determined by the

City.

Section 3

The sole function of the Labor-Management Committee shall
be to discuss general matters pertaining to employer-employee
relations. The Committee shall not engage 1in collective

bargaining or the resolution of grievances.



CITY OF DELRAY BEACH & POLICE BENEVOLENT ASSOCIATION CONTRACT 2010-2013

Section 4

The City will endeavor to schedule such committee meetings
so as not to unduly interfere with the regularly scheduled shift
of any bargaining unit member designated to attend. The P.B.A.
shall submit to the City Manager (or his designee) in advance,
and keep current, a list of those bargaining unit members who

will be designated for said Committee.

10
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ARTICLE 6

BULLETIN BOARDS

The P.B.A. may provide two (2) serviceable, locked and
glass-encased bulletin boards in the Police Department building
[one (1) at a designated and appropriate location on the first
floor and one (1) at a designated and appropriate location on
the second floor] for use by the P.B.A. in posting notices of
P.B.A. business and activities. All materials posted must be
signed by an officer of the P.B.A., who shall be held
responsible for the content of such materials. A copy of all
such materials shall be provided to the Police Chief or his
designee in advance of such posting.

The bulletins, notices, mobile digital computers, Microsoft
Outlook, or materials posted. shall contain nothing of a
political nature (excluding political material relating to
P.B.A. elections) and nothing of a derogatory nature toward the
City, 1ts elected officials, its officers, or employees, as

determined by the City.

11
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ARTICLE 7

SOLICITATION OF OR BY EMPLOYEES

Section 1

Unless specifically authorized by the City Manager, all
solicitations among City employees during working hours for
commercial, charitable, or union purposes, and selling of

tickets, magazines, and other merchandise, is prohibited.

Section 2
Employee organizations, their members, agents, or

representatives, or any persons acting on their Dbehalf are

hereby prohibited from and shall not be required to:

A. Solicit public employees during working hours of any
employee who is involved in the solicitation.

B. Distribute literature during working hours 1in areas where
the actual work of public employees is performed, such as
offices, warehouses, schools, police wvehicles, police
stations, fire stations, and any similar public
installations. This section shall not be construed to
prohibit the distribution of literature during the
employee's lunch hour or in such areas not specifically
devoted to the performance of the employee's official

duties.

12
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C. Solicit for commercial, charitable, or union purposes, and
sell tickets, magazines, or other merchandise while in City

uniform or attire, or while using City vehicles or

equipment.

13
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ARTICLE 8

MANAGEMENT RIGHTS

Section 1

The City exclusively reserves and retains all rights,
powers, prerogatives and authority customarily exercised by
management and held or exercised by the City prior to the
certification of +the P.B.A., except as limited by law or

expressly modified by this Agreement.

Section 2

The City of Delray Beach shall have the right, subject only
to express restrictions in this Agreement, and subject to the
PBA's right if any to impact bargain, to exercise its own
discretion unilaterally on all of the following matters,
whatever may be the effect on employment, when in its sole
discretion it may determine it is advisable to do any or all of

the following:

1. To manage and administer the affairs of the <City
generally.

2. To decide the purpose of each of 1its constituent
agencies.

3. To set standards of service to be offered to the
public.

4. To exercise control and discretion over its

organization and operation.

14
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5.

10.

11.

To direct its employees.

To take disciplinary action and discharge employees
for Jjust «cause as to Dboth non-probationary and
probationary promoted employees, and to take
disciplinary action against and discharge with or
without cause new probationary employees.

To relieve 1its non-probationary employees from duty
because of lack of work and other legitimate reasons,
to remove a promoted probationary employee from the
position to which he was promoted. In the event a
promoted probationary employee is removed for failure
to satisfactorily perform job duties, he shall be
returned to the position from which he was promoted
(and this shall not be construed as a limitation upon
or a waiver of the City's right to discharge or
discipline such a promoted probationary employee).
The City may likewise remove other promoted
probationary employees which may be necessary because
of the return of this employee to his former position.
To relieve other probationary employees from duty for
any reason.

To determine and redetermine work schedules.

To maintain order and efficiency in its operations.

To determine and redetermine starting and quitting
times, in which case the City shall provide to the
affected employees five (5) calendar days notice in

advance of any changes in such starting and quitting

15
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12.

13.

14.

15.

16.

17.

times, except that no such advance notice shall be
required in cases of emergency as determined by the
City.

To determine and redetermine the number of hours to be
worked, in which case the City shall provide to the
affected employees five (5) calendar days notice in
advance of any changes in such number of hours to be
worked, except that no such advance notice shall be
required in cases of emergency as determined by the
City.

To require employees to submit to a medical
examination by a physician designated by the City.

To promulgate rules and regulations for its employees
not in conflict with the provisions of this Agreement.
To set the standards and procedures for application,
testing, selection procedures, and appointment to
positions in the Police Department.

To take disciplinary action against employees who
violate any provisions of this contract or any rules
and regulations promulgated by the City not in
conflict with the provisions of this Agreement.

To enforce and make amendments to the General Orders
at any time, and to enforce the provisions in such
General Orders against both probationary and non-
probationary members of the bargaining unit, and to
take disciplinary action against employees for failure

to follow the provisions of such General Orders.

16
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18.

19.

20.

21.

22.

23.

24.

However, the exercise of such rights by the City shall
not necessarily preclude employees or their
representatives from railsing grievances, should
decisions on the above matter set forth in this
subsection have the practical consequence of violating
the terms and conditions of this Agreement.

Under reasonable circumstances, to dismiss or
otherwise relieve from duty -employees who have
contracted or developed some mental or physical
ailment or defect which incapacitates him/her for duty
in the City service.

To require enhanced supervision of both probationary

and non-probationary employees under reasonable
circumstances.
To hire, retire, promote, demote, evaluate,

compensate, transfer, assign, direct, layoff, recall,
or reward employees.

To determine, re-determine, and direct the policies,
mode, and methods of performing work of any sort.

To determine the qualifications for and to select its
employees.

To determine the size and composition of its work
force.

To assign overtime work and to select persons to
perform such overtime work, subject to existing
practices of equitable distribution of overtime

opportunities.

17
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25.

26.

27.

28.

29.

30.

31.

32.

33.

To determine the number and types, and to control,
regulate, or discontinue the use, of wvehicles,
equipment, processes, materials, supplies, and other
property, to be used, operated, or distributed.

To institute and establish new methods and procedures
of training of unit employees, and to engage 1in such
training methods and procedures.

Subject to any legal rights of incumbent employees to
the contrary, to determine and redetermine job
content, Jjob descriptions, and all qualifications for
job classifications.

To determine the amounts and types of work to be
performed by employees.

To determine whether and to what extent the work
required 1in 1its operations shall be performed by
employees covered by this Agreement.

To use managerial, supervisory, or other non-unit
employees to perform work performed by employees of
the unit.

To open new facilities, and to transfer its operations
or any part thereof to such new facilities, and to
transfer or assign employees to new facilities.

To subcontract all or any part of its functions,
operations, or work.

Subject to any legal rights of incumbent employees to

the contrary, to expand, reduce, alter, combine,

18
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34.

35.

36.

37.

transfer, assign, cease or create any Jjob, Jjob

classification, department or operation.

To introduce new, different, or improved methods,
means, processes, maintenance, service, and
operations.

To discontinue conduct of its mission or operations in
whole or in part.

To take all actions necessary to ensure compliance
with federal and state equal employment opportunity
laws, including, but not limited to, Title VII of the
Civil Rights Act of 1964 and the Americans With
Disabilities Act of 1990.

Except as specifically provided in this Agreement, to
have complete authority to exercise those rights and
powers which are incidental to the rights and powers

enumerated above.

19
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ARTICLE 9

HOURS OF WORK AND OVERTIME

Section 1

The work cycle for regular full time employees shall be
elighty (80) hours in a 2-week cycle. The number of hours per day
and days per week shall be determined by the Police Chief. Work
schedules of bargaining unit members shall be established and
implemented in the sole and exclusive discretion of the Police

Chief.

Section 2

It 1is recognized and understood that deviations from the
foregoing normal schedules of work will be necessary and will
unavoidably result from several causes, such as but not limited
to: rotation of shifts, wvacation, leaves of absence, weekend
and holiday duty, absenteeism, employee requests, temporary
shortage of personnel, and emergencies. No such deviation shall
be considered a violation of this contract. Recognizing that
the Department has an obligation to provide sufficient manpower,
the City will attempt to avoid causing an employee covered by
this Agreement to work two (2) consecutive shifts, except in
unusual circumstances as determined by the Chief of Police or

his authorized designee.

20
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Section 3

For all employees the scheduled work day shall be broken
down into fifteen (15) minute segments. An employee shall be
noted as late for work if he/she does not report ready for work
at his/her work station at his/her starting time. If an
employee reports for work late, eight (8) minutes or more after
the scheduled time, he/she shall be docked in major segments of

one-quarter (1/4) of an hour.

Section 4

The City agrees to pay overtime at the rate of time-and-a-
half after eighty (80) hours based on a l4-day work cycle. This
work cycle shall coincide with the Dbi-weekly pay periods.
Overtime compensation will be computed at the end of each 1l4-day
work cycle with compensation for same being on the following
paycheck. In the computation of such overtime compensation,
employees shall receive credited hours for any vacation days,
and compensatory time which may occur within the pay cycle.
Employees shall not receive credited hours for any sick leave,
holidays, union time pool or any other leave time except workers

compensation which may occur within the pay cycle.

Section 5

Both parties hereto agree, and the P.B.A. acknowledges,
that the City has declared members of the bargaining unit to be
"7(k)" employees for purposes of application of the Fair Labor

Standards Act. Forms acknowledging this fact for each

21
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individual employee shall be provided by the City for

acknowledgment by the employee.

Section 6

Credit towards overtime shall not be accrued until an
employee has worked eight (8) or more minutes beyond his/her
normal schedule for the day. Once that eight (8) or more
minutes has been worked, he/she shall accrue overtime credit for
that fifteen (15) minute segment and subsequently for any
additional fifteen (15) minute segments, computed in a like

manner.

Section 7

If an employee covered by this Agreement is called out to
work outside his/her normal working hours, he/she shall receive
a minimum of three (3) hours pay at time and one-half (1 1/2)

his or her regular rate of pay.

Section 8

Officers and Sergeants working 11.5 hour schedules work a
total of 80.5 hours within each pay period. Every employee

under this deployment schedule will be given off % hour every

pay period.

22
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Section 9

1. Upon the mutual agreement of the employee and the City, an
employee will be awarded compensatory time at the rate of
one and one-half hours of compensatory time for each hour

of overtime worked, in lieu of overtime pay.

2. The maximum amount of compensatory time that any employee
can accrue 1s 72 hours. When an employee accrues the
maximum permissible compensatory leave, the employee shall
be paid for all overtime hours in excess of the maximum at
the rate of one and one-half times the employee's current

rate of pay.

3. Employees wishing to use accrued compensatory time shall
make a request to do so to their Shift Commander at least
48 hours in advance of the time that the employee wishes to
use the leave time. Requests to use accrued compensatory
time with 1less than 48 hours notice may be approved in
extraordinary circumstances, as determined by the Police

Chief or designee.

4. Requests to use accrued compensatory time shall be reviewed
on a first come, first serve basis, and approved based on
the operational needs of the shift for the time period
requested, as determined by management. When an
employee’s request to use compensatory time off is denied

as to specific dates, the City will upon request, advise

23
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the employee of alternate dates that are available to
schedule compensatory time off. Because of the unique
staffing needs of law enforcement agencies, no employee can
be guaranteed that His or her request to take compensatory
leave on a particular day or days will always be granted.
However, employees who request the use of compensatory time
shall be permitted to use such time within a reasonable
period after making the request, if the use of compensatory
time does not unduly disrupt the operations of the
department. The request will Dbe deemed to have been
granted within a reasonable period 1if the City offers to
allow the employee to take compensatory time off within
one-hundred eighty (180) days of the final date requested
by the employee.

EXAMPLE: On February 1, 2005, an employee requests to take
compensatory leave beginning on March 1 and ending on
March 5, 2005. Management denies the requests for
those particular dates. The request will be deemed to
have been granted within a reasonable period if the
Employer offers alternate compensatory time off on or
before August 27, 2005.

In the event the request to use compensatory time cannot be

granted within a reasonable time as defined in this

subsection, the employee may elect to be paid for the

compensatory time that was not granted.

24
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5. Employees may request to use compensatory time to take off
earlier than the time that the employee’s shift ends.
Because of the nature of law enforcement services, there
are certain activities performed by police officers which
cannot be postponed until a later date, and cannot be
transferred to another officer for completion. Examples of
such activities include, but are not limited to: processing
of an arrest; completion of arrest or incident reports;
continuation of an ongoing pursuit. Therefore, where such
requests to use compensatory time are granted, the approval
shall be made on a “conditional” basis, as follows: In the
event that an employee 1s 1involved in a task or activity
that cannot be postponed until a later date, and cannot be
completed by another officer, at the time the compensatory
leave is scheduled to begin, the compensatory leave will be
postponed until the employee has completed the task or
activity. In such cases, the employee’s compensatory leave
account will not be charged for the time that he or she is
held over. The employee will continue to be paid for the
time he or she 1is held over at the otherwise applicable
rate of pay. Employees who are given conditional approval
to use compensatory time to take off earlier than the time
the employee’s shift normally ends, and then who _ are

required to remain on duty, are not entitled to call out

pay.

25
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6. Upon termination of employment for any reason, employees
shall be paid for all accrued compensatory time at the
employee’s regular rate of pay at the time of the

separation.

Section 10

An employee who 1is temporarily and continuously assigned by
the proper authority to perform the duties of a higher
classification for more than three (3) consecutive shifts, will
be compensated for the time spent in the higher classification
at a rate of five percent (5%) above his/her regular Dbase
salary. Once additional compensation commences, it will be paid
retroactive to when the employee first began the continuous
service as an acting supervisor, and shall continue until the

employee's continuous service as an acting supervisor ceases.

26
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ARTICLE 10

WAGES

Section 1
It is agreed between the parties that the salary schedule

for bargaining unit employees is as follows:

Fiscal Years 2010-2013

Police Officer (in training) $36,863

Section 2

Upon the Police Department certifying that a police
officer-in-training has completed the Academy Training program
and has passed the State Certification Exam, such officer shall
be placed in Step 1 for the classification of Police Officer.

If the employee is hired as a police officer-in-training,
the employee’s performance evaluation date shall be the date the
Police Department certifies such employee as an entry level

Police Officer.

27
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Step Plans for 2010-2013

CITY OF DELRAY BEACH & POLICE BENEVOLENT ASSOCIATION CONTRACT 2010-2013

be as follows:

Step1 | Step2 | Step3 | Step4 | Step5 | Step6 | Step7 | Step8 | Step9 | Step 10

44,310 | 46,526 | 48,852 | 51,295 | 53,860 | 56,553 | 59,381 | 62,350 | 65,468 68,741
Police Officer 21.30 22.37 23.49 24.67 25.90 27.19 28.55 29.98 | 31.49 33.05
Police Officer First 45310 | 47,576 | 49,955 | 52,453 | 55,076 | 57,830 | 60,722 | 63,758 | 66,946 70,293
Class 21.79 22.88 24.02 25.22 26.48 27.81 29.20 30.66 | 32.19 33.79
51,005 | 53,555 | 56,233 | 59,045 | 61,997 | 65,097 | 68,352 71,770
Career Officer 1 24.53 25.75 27.04 28.39 29.81 31.30 | 32.87 34.50
54,605 | 57,335 | 60,202 | 63,212 | 66,373 | 69,692 73,177
Career Officer 2 26.26 27.57 28.95 30.40 31.92 | 33.51 35.18
58,385 | 61,304 | 64,369 | 67,587 | 70,966 74,514
Career Officer 3 28.07 29.48 30.95 32.50 | 34.12 35.82
62,354 | 65472 | 68,746 | 72,183 75,792
Master Police Officer 29.98 31.48 33.06 | 34.71 36.44
, 58,039 | 60,941 | 63,988 | 67,187 | 70,546 | 74,073 | 77,777 | 81,666 | 85,749 90,036
Sergeant 27.91 29.30 30.77 32.31 33.92 35.62 37.40 30.27 | 41.23 43.29

Step Plan w/Associate’s Degree

46,390 | 48,606 | 50,932 | 53,375 | 55,940 | 58,633 | 61,461 | 64,430 | 67,548 70,925

Police Officer 22.31 23.37 24.49 25.67 26.90 28.19 29.55 30.98 | 32.48 34.10
Police Officer First 47,390 | 49,656 | 52,035 | 54,533 | 57,156 | 59,910 | 62,802 | 65,838 | 69,026 72,477
Class 22.79 23.88 25.02 26.22 27.48 28.81 30.20 3166 | 33.19 34.84
53,085 | 55,635 | 58,313 | 61,125 | 64,077 | 67,177 | 70,432 73,954

Career Officer 1 25.53 26.75 28.04 29.39 30.81 32.30 | 33.87 35.55
56,685 | 59,415 | 62,282 | 65,292 | 68,453 | 71,772 75,361

Career Officer 2 27.26 28.57 29.95 31.40 32.92 | 34.51 36.23
60,465 | 63,384 | 66,449 | 69,667 | 73,046 76,698

Career Officer 3 29.07 30.48 31.95 33.50 | 3512 36.87
64,434 | 67,552 | 70,826 | 74,263 77,976

Master Police Officer 30.98 32.48 34.06 | 35.71 37.49
60,119 | 63,021 | 66,068 | 69,267 | 72,626 | 76,153 | 79,857 | 83,746 | 87,829 92,220

Sergeant 28.91 30.30 31.77 33.31 34.92 36.62 38.40 4027 | 42.23 44 34

28



CI)TY OF DELRAY BEACH & POLICE BENEVOLENT ASSOCIATION CONTRACT 2010-2013

Step Plan w/Bachelor’s Degree

48,470 | 50,686 | 53,012 | 55,455 | 58,020 | 60,713 | 63,541 | 66,510 | 69,628 73,109
Police Officer 2331 | 2437 | 2549 | 2667 | 2790| 29.19| 30.55| 31.98| 33.48 35.15
Police Officer First 49,470 | 51,736 | 54,115 | 56,613 | 59,236 | 61,990 | 64,882 | 67,918 | 71,106 74,661
Class 23.79 2488 | 26.02 | 2722 | 2848 | 29.81 31.20 | 32.66 | 34.19 35.89
55,165 | 57,715 | 60,393 | 63,205 | 66,157 | 69,257 | 72,512 76,138
Career Officer 1 2653 | 27.75| 29.04| 30.39| 31.81 33.30 | 34.87 36.60
58,765 | 61,495 | 64,362 | 67,372 | 70,533 | 73,852 77,545
Career Officer 2 2826 | 2957 | 30.95| 3240 33.92 | 3551 37.28
62,545 | 65,464 | 68,5629 | 71,747 | 75,126 78,882
Career Officer 3 30.07 | 3148| 3295| 3450 | 36.12 37.92
66,514 | 69,632 | 72,906 | 76,343 80,160
Master Police Officer 3198 | 3348 | 3506 | 36.71 38.54
62,199 | 65,101 | 68,148 | 71,347 | 74,706 | 78,233 | 81,937 | 85,826 | 90,000 94,500
Sergeant 29.91 31.30 | 3277 | 34.31 3592 | 37.62 | 3940 | 41.27| 43.27 4543
Effective October 1, 2011, employees of the bargaining
unit shall be eligible for step movement until September 30,

2012. Topped-out employees will receive no wage increases.

step movement will not occur

Effective October 1, 2012,

unless and until it is provided for in an agreement between the

parties pursuant to re-opener negotiations.

Section 4
Bargaining unit employees shall continue to receive an

annual performance evaluation on the employee’s employment

anniversary date, or last promotion date, whichever occurs

later. No step increase shall be paid if an employee’s overall

performance evaluation is unsatisfactory.
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Annual performance evaluations shall be conducted
pursuant to the Police Department’s Employee Performance

Evaluation criteria and forms, as determined by the City.

Section 5

Educational Incentive Compensation - Employees covered by
this agreement who possess or obtain a Bachelor’s and/or
Associate Degree 1levels of higher education from certified
colleges and universities shall be compensated 1in accordance

with the Step Plan for Associate’s Degree and Bachelor’s Degree.

Section 6

Community Patrol/Community Response Incentive - A
Community Patrol/Community Response Incentive, designed to
attract and compensate experienced officers and sergeants to
work evening and midnight shift shall be paid on a cent per hour
basis. Accordingly, an assignment where the majority of the
shift hours occur after 5:00 p.m. shall be paid at $.75 per
hour.

Community Patrol and Community Response Officers and
Sergeants assigned to these shifts shall be eligible for such
compensation provided such officers shall have completed the
Field Training Program. Officers may be removed from these
assignments for cause as articulated by Police Management. The
parties understand that this compensation is subject to review
and modification. It 1is further understood that through a

reorganization of the Police Department, the work schedule that
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presently exists may in fact be altered causing the parties to

re-examine this issue and make appropriate modification.

Section 7

The Chief of Police shall have the authority to hire
Florida State Certified applicants and/or those with the
advanced academic degrees at two (2) Steps above the entry rate

for a Police Officer.

Section 8

Employees who are fluent (speaking, reading, writing and
listening) in Creole or Spanish will be eligible for Language
Incentive pay at the rate of $.43 per hour. The Language
Incentive shall be paid as a bonus outside the salary range and
shall be included in overtime and pension calculation. To be
eligible for the Language Incentive pay, employees must first
prass a language proficiency test given by a vendor selected by

the City.
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ARTICLE 11

HOSPITALIZATION INSURANCE

Section 1

The City agrees to pay the total medical and
hospitalization insurance premium for all bargaining uni£
employees for the coverage that 1is 1in effect for general
employees. The City may change such coverage, provided that the
change in coverage 1is in conjunction with a change in coverage
for a substantial portion of the general employees of the City,
and that after such change, the City will pay the total
hospitalization premium for all bargaining unit employees under

the new coverage.

Section 2

All bargaining unit employees shall pay the total medical
and hospitalization insurance premiums for any dependant
coverage which they may elect.

The parties agree that state or federally mandated health
insurance plans may impact the parties rights and obligations.
The parties agree that 1f there are such mandates during the
duration of this contract, the impact thereof shall be subject

to bargaining.

Section 3
The City reserves the right to change the medical and

hospitalization insurance carrier, but the level of deductibles
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and insurance benefits provided to bargaining unit employees

shall not be reduced during the term of this Agreement.

Section 4

The City will maintain an insurance committee to discuss
and review the City's insurance program, and to make
recommendations to the City Manager regarding the City's
insurance program(s). The insurance committee will be composed
of one representative from each of the bargaining units in the
City, a representative of the non-bargaining unit employees of
the City, and management representatives. The City Manager will

select the management members of the insurance committee.
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ARTICLE 12

PENSION PLAN MATTERS

The PBA and the employees hereby recognize and agree that
during the 1life of this agreement, the agreement concerning
pension matters executed by the parties in October and November,
1993 and as amended in August, 1999 and as amended in April

2004, shall be continued in full force and effect.
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ARTICLE 13

HOLIDAYS

Section 1
The following days shall be holidays for all regular full-

time employees:

New Year's Day Independence Day
Martin Luther King, Jr.'s Birthday Thanksgiving Day
Memorial Day (last Monday in May) Thanksgiving Friday
Personal Holiday Christmas Eve

(1 per fiscal year) Christmas Day

and any other day declared by the City Commission to be a legal
holiday. The Personal Holiday will be granted on a date
selected by the employee, provided the employee has six (6)
consecutive months of regular full-time service with the City.
The date selected must be approved by the Police Chief and City
Manager.

For employees who have completed the probationary period
set forth in Article 22 of this Agreement, employees shall have
nine (9) holidays (72 hours), the dates for which may be
selected in advance by the employee, subject to the approval of
the Police Chief or his authorized designee, on any regular
scheduled work day during the contract period, subject to
Section 2 below, provided that no more than three (3) such
holidays shall be permitted per calendar month, and the
selection by the employee must be made no later than twenty-four

(24) hours prior to the date(s) selected.
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Section 2

Employees who have successfully completed probationary
status will receive 72 hours of Holidays per fiscal year. A
maximum of 36 hours can be used for pay out of holiday options,

and a minimum of 36 hours must be used for time off.

36



CITY OF DELRAY BEACH & POLICE BENEVOLENT ASSOCIATION CONTRACT 2010-2013

ARTICLE 14

VACATION

Section 1
Regular, full-time bargaining unit members shall receive
annual vacations, which may be accumulative from year to year,

pursuant to the provisions set forth in Section 6, below.

Section 2

VACATION ALLOWANCE CHART

Years of Continuous Service Other Full Time Personnel
Over, but less than Vacation Hours

0 vyears 3 years 8.00/month

3 years 7 years 9.33/month

7 vyears 11 years 10.66/month

11 years 12.00/month

The accumulation of vacation days at each of the stages
referenced above shall commence during the fourth, eighth, or
twelfth years, ©respectively, of continuous service. For
example, an employee 1in his/her fourth vyear of continuous
service would be earning vacation time at the rate of one
hundred twelve (112) work hours per year so that at the end of
the fourth year of continuous service for that fourth year, the
employee would have available one hundred twelve (112) work
hours to take during the next year (the fifth year); and, that
the rate of one hundred twelve (112) work hours per vyear
vacation time would continue to be accumulated annually in the

fifth, sixth, and seventh years of continuous service; the rate
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of one hundred twenty-eight (128) work hours would then be
accumulated between the employee's seventh anniversary date and

the employee's eighth anniversary date.

B. A member of the bargaining unit shall not be eligible
to take any vacation time 1in the first vyear of
continuous service. An employee shall be considered
as earning vacation time in the first vyear of
continuous service, however such wvacation time shall
actually be taken in the second year of continuous

service.

Section 3

Continuous service shall be considered to be any service in
which there has been no interruption by resignation, absence
without leave, or by involuntary separation or lay-off in excess
of one year. Absence due to military service, injury in line of
duty, or sick leave with pay shall not serve to interrupt
continuous service unless the employee was employed by another
employer during such period of absence. Absence due to leave
without pay shall not Dbe construed as an interruption of
continuous service, but vacation benefits shall not be accrued

during such leave.

Section 4
When legal holidays occur within the wvacation period of an

employee, the number of such days that are legal holidays shall
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be added to the normal number of vacation days allowed, or paid

as straight time, at the employee's option.

Section 5
An employee resigning from the service of the City in good
standing shall be paid for any vacation credit accumulated prior
to resignation, provided:
A. He/she has completed one year of continuous service.
B. He/she gives at least two weeks' written notice of his
intent to resign and the written notice or copy of
same is filed with the City Manager's office at least

two weeks prior to termination.

Section 6

Vacation time 1is subject to the following requirements:
The maximum accumulation permitted will not exceed two hundred
eighty-eight (288) working hours. All wvacations, including
those periods made mandatory above, including the timing of such
vacation and the actual number of days taken, are made expressly

subject to the approval of the Chief of Police and City Manager.

Section 7
All personnel will have leave request/lock out guidelines
to follow to ensure that they will have equal opportunities at

leave time while maintaining seniority consideration where

applicable. Leave will be considered approved when signed by
the Division/District Commander, supervisor, or his/her
designee.
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Outside 60-days - leave requests 61 days or greater from
the time the requested leave begins will allow for bumping by
senior employees for any and all leave requests.

31-60 days - from the time the requested leave begins,
bumping based upon Seniority is permissible for requests of less
than one work week.

One (1) day to 30 days - from the time the requested leave
begins does not allow for any bumping. All requests within this

time frame will be granted on a first come-first served basis.

40



CI’IY OF DELRAY BEACH & POLICE BENEVOLENT ASSOCIATION CONTRACT 2010-2013

ARTICLE 15

SICK LEAVE

Section 1
The P.B.A. recognizes that sick leave is not a privilege
which an employee may use at his discretion and it shall be
allowed only for the following:
1. Employee's injury, illness or quarantine due to
exposure to contagious disease.
2. Actual illness of a member of an employee's immediate
household (wife, husband or child) where care by the

employee 1is required.

Section 2

All regular full-time employees may be given sick leave
with pay at the rate of 8 hours for each calendar month of
continuous service during which there were no absences without
leave, provided:

1. Sick leave credits shall accrue during the first six
months of service, but shall not be granted until
completion of six months of continuous service.

2. If employment begins on or before the fifteenth day of
the month sick leave credit shall be given for the
entire month. If employment begins after the
fifteenth day of the month sick leave will not be

credited until the first day of the following month.
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3. If an employee works less than half the normal work
days during a month for reasons other than vacation,
sick leave shall not be credited for that month.

4. Sick leave credits shall be available for use on the
first day of the month following the month in which
earned.

The maximum sick leave accumulation that may be accrued 1is

one thousand one hundred twenty (1,120) hours.

The employee may bank all unused sick leave each year until

the one thousand one hundred twenty (1,120) hours maximum 1is

reached.

Section 3

Employees who resign in good standing shall receive pay at
their then regular hourly rate for the portion of their accrued
sick leave stated below, not to exceed a total payment of five
hundred sixty (560) hours:

Percentage of Accrued Sick

Years of Service Leave to Be Paid
0 - 5 -0-
5 - 10 25%
10 - 15 50%
15 - 20 75%
20 or more 100% or up to 560 hrs.

Employees who retire from the City in good standing after
twenty (20) vyears under the City of Delray Beach Police and

Firefighters Retirement System shall receive pay at their then
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regular hourly rate for their total amount of accrued sick
leave, not to exceed the maximum allowed accrual of one thousand

one hundred and twenty (1120) hours.

Section 4

Employees reporting in sick or unable to report for duty
must do so not later than thirty (30) minutes prior to their
reporting time, except 1in cases of emergency as determined by
the Police Chief. All employees will report to the
Communications Section. Reporting must be done by the employee
himself/herself, and any failure to report shall be considered
as absence without leave. The Police Chief or his designee may
investigate absences on account of sickness to determine their
validity. When absence 1is for three or more working days, the
Police Chief may require the employee to provide a certificate
from a physician, certifying to the actual disability of the
employee, or may require a letter from the employee explaining
the reasons for such absence. Violations of this policy may

result in discipline up to and including termination.

Section 5
In case of death of an employee, payment for unused sick
leave, pursuant to Section 3, shall be made to the employee’s

beneficiary, estate or otherwise provided by law.
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ARTICLE 16

LEAVES OF ABSENCE WITH PAY

Employees may be granted leaves of absence with pay upon

approval of the Police Chief and the City Manager for the

following:

A. Jury duty or other required appearances before a court
or other public body, except such appearances required
because of the personal matters of the employee or his
family.

B. Official training courses such as conferences,

conventions, workshops, or similar meetings approved
by the City.

Under these provisions, no overtime pay will be considered.
Leaves of absence with pay will not be considered as hours
actually worked in the computation of time-and-a-half payment of
overtime at the end of the work cycle during which they occurred
unless such leaves are directly concerned with City business and
the employee was directed by the Police Chief to use such leave
in order to conduct City business. Provided, however, that in
the case of any leave of absence with pay which may be granted
to attend training sessions which are required by the City, such
time shall be considered as hours worked for purposes of
calculations under the provisions, where applicable, of the Fair

Labor Standards Act.
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ARTICLE 17

LEAVES OF ABSENCE WITHOUT PAY

Upon written request of an employee and approval by the
Police Chief, the City Manager may grant a leave of absence

without pay when it will not result in undue prejudice to the

interests of the City.
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